SJCC & Work2Future
Virtual Job Fair

Welcome to all the
participants joining!

We will get started
shortly.

Please keep your audio and
camera off.

Questions should be asked in the
Q&A feature.

Thank you!



HELPING PEOPLE
SUCCEED




work2future

opportunity-jobs-.success

VWHO DO WE SERVE?

www.servicelocator.org




work2future provides personalized coaching
and expert advice at no cost to local residents,
thanks to federal funding.

Get the expert help you need at work2future
to.
Gain the skills and competitive
edge you crave

Connect to personalized guidance
and advice

Land your next job or promotion




As a work2future
client, you have
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops
Taught at our Career Centers

Online Training Programs Through
Metrix Learning

Professional Certificate Training
Programs

Job Fairs and Recruitment Events

Hands on Training and Work
Experience Opportunities

Entrepreneurial Resources



Contact Us

Find your new career with work2future's no-cost career services. Visit or call a work2future job center today!

North San Jose Job San Jose Job Center Gilroy Job Center
Center 1601 Foxworthy Ave. San
1901 Zanker Rd. Jose, CA 95118 379 Tomkins Ct.
San Jose, CA 95112 408-794-1100 Gilory, CA 95020

408-216-6200 408-758-3477
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get the expert help you need at work2future!



THANK YOU!

Website: www.work2future.org

Phone: (408) 794-1100

Email: work2future@sanjoseca.gov

work2future is a part of the America's Job Centers of California network of
federally funded job centers that help prepare job seekers to compete for well-
paying jobs in industries with growth potential.

work2future is an Equal Opportunity Employer and complies with the Americans
with Disability Act. Auxiliary Aids and Services are available upon request to
individuals with disabilities. Some conditions may apply. For TTY access call: 408-
294-9337.



http://www.work2future.org/
mailto:work2future@sanjoseca.gov

OLYMPUS



OUR PURPOSE

Making people’s lives healthier,
safer and more fulfilling



Aninventive,
compassionate
creator

It takes invention and curiosity to create the new,
to be a pioneer. For Olympus this also means
being compassionate, committed to creating
value for society and improving human life.
Because a pioneering spirit is nothing without

a worthwhile purpose.

Personality

Traits

Value Alignment

Agility — We challenge the status quo with open minds, focus and speed
Empathy — We care about all of our stakeholders

Long-term view — We look beyond the present to deliver future value



Pursues
excellence
with agility

Olympus is relentless in its pursuit of excellence,
constantly striving to deliver the highest quality
solutions in everything we do. With society's
needs always changing, our passion to contribute
to the health and well-being of people worldwide
motivates us to remain flexible and agile in our
search for the best solutions.

gae flesg

Personality
Traits

Value Alignment

Agility — We challenge the status quo with open minds, focus and speed
Long-term view —Welook beyond the present to deliver future value
Unity — We are strongest when we work together as a team



A considerate
collaborator

Olympus does not operate alone. We always
listen to others, are there when needed and strive
to earn their trust through mutually beneficial
relationships. This is at

the heart of our collaborative spirit.

C,O“Si dergy e

Personality
Traits

Value Alignment
Empathy — We care about all of our stakeholders
Integrity — We are trustworthy and act in good faith



Associate Endoscope Technician:

Job Duties

* Acquire job skills and learn company policies and procedures to complete
routine tasks.

* Perform functions related to the repair and service of endoscopes following
the successful completion of technical training and completion of an initial
skill set.

* Reach and maintain acceptable levels of productivity and quality, requisite
with the amount of time in job.

* Participate in technical training in order to become proficient at one stage
within the assigned Department.

* Work on assignments that are routine in nature, requiring limited judgment.
* Make decisions related to repairs.
* Receive detailed instructions on all work; Work under close supervision.

* Perform other related duties as assigned.



Associate Endoscope Technician:

Job Requirements
REQUIRED QUALIFICATIONS:

* A minimum of 6 months to 1 year of electro-mechanical experience and/or
demonstrated repair ability is required.

* Must have sufficient manual dexterity with small hand tools such as
screwdrivers, electric screwdrivers, pliers, and tweezers.

* Must have the experience or ability to work with microscopes, test
equipment (such as light sources, video processors, mega ohm testers), and
hand soldering, where applicable.

* Must have good communication skills (both verbal and written).

* Must have the ability to read and follow manuals, work instructions, job
standards, and related information.

* Must possess basic computer skills (including keyboard and mouse skills).

* Must be customer focused/oriented.



.
Endoscope Technician I:

Job Duties

* The Endoscope Technician | applies acquired job
skills related to the repair and service of
endoscopes.

* This Technician must demonstrate the ability to
maintain acceptable levels of quality and
productivity as acquired thru technical training and
demonstrated aptitude within a designated skill
set.

* Works on assignments that are semi-routine in
nature.

* Normally follows established procedures on
routine work; requires instructions only on new
assignments.

* Perform other duties as assigned.



Endoscope Technician I:

Job Requirements
REQUIRED QUALIFICATIONS:

* High school diploma preferred or
equivalent knowledge and
responsibilities.

* Requires a minimum of one year
experience at the Associate Endoscope
Technician level or equivalent
experience in medical device and
management discretion.



Additional Positions:

-Lead Endoscope Technicians
-Quality Assurance Engineers
-Senior HR Specialist
-Production Supervisors
-Sales Representatives
-Senior Facilities Technician
-Facilities Manager
-Associate Production
Manager




https://www.olympusamericacareers.com/



EMPLOYEE BENEFITS AND PROGRAMS

Olympus benefits are effective on the employee date-of-hire which include coverage
options for a spouse or domestic partner and child(ren).

WELLNESS PROGRAMS

Healthy Incentive Program:
- Cash and Premium Credit Incentive
- Spouses and Domestic Partners are Eligible
- Annual Bio-Metric Screenings
- Free Seminars and Wellness Challenges

Employee Assistance Program

Smoking Cessation Program

No co-pay, deductible or co-insurance for
colonoscopy (with Olympus Cigna medical

coverage only)

Olympus-wide Wellness Program - BeWell

INCOME PROTECTION
PROGRAMS

401(k) Saving Plan:
- 4% Employee Automatic Enroliment
- 4% Automatic Employer Contribution (hired after 4/1/09)
- Per Pay Company Match

Company Paid Life Insurance (max. $500,000):
- Basic Life at 2x annual salary
- Accidental Death and Dismemberment at 2x annual salary

Employee Paid Supplemental Life and AD&D Insurance:
- Group Rates

Optional Family Life Insurance Plans
Company Paid Short-Term and Long-Term Disability

Company Paid Business Travel Accident Insurance

WORK-LIFE BALANCE

Paid Time Off (PTO)
Sick Time Off

Integrated Schedule Options (ISO)

11 Annual Paid Holidays

Educational Assistance

Bereavement Time Off

Parental Leave (up to 20 days paid leave)
Adoption Credit (up to $10,000)
Volunteer Programs  (up to 16 paid hours)

Matching Gift Program

HEALTHCARE BENEFITS

Medical Plan with Rx:
- Cigna High Deductible Health Plan (HDPH)
- Cigna Basic PPO
- Kaiser HMO (Califoria only)

Health Savings Account with HDHP:
- Olympus Annual Contribution

Dental Plan

Vision Plan

Flexible Spending Accounts:
- Healthcare

- Dependant Daycare
- Limited Use with HDHP

OTHER PROGRAMS

Employee, Friends and Family
Discounts: Cameras, Lens, Voice
Recorders, Binoculars

Employee Referral Program
Learning & Development Resources

Diversity & Inclusion Council, Colleague Affinity Networks




OWENS DESIGN
CREATING MANUFACTURING EQUIPMENT FOR ADVANCED TECHNOLOGIES

At Owens Design, we help high technology manufacturers develop complex equipment
for critical programs on accelerated schedules

Years 0
o e Owens Design
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INDUSTRIES WE SERVE

« Semiconductor and Display
« Data Storage
 Renewable Energy Storage
* Medical Devices
 Emerging Technologies

of Innovative

rrrrrrrrrrrrrrrrrrrrrrr



WHY OWENS DESIGN?

Cutting Edge Technology Projects
Collaborative and Transparent Work Culture
Career Advancement Opportunities
Long-Term employees
(10-year club, 25-year club)
Work Life Balance
Generous Comprehensive Benefits package for full time employees

[ ]
of novaive wens vesign
Your Design & Build Partner

Solutions



AWARDS & CERTIFICATIONS

2019 BEST OF FREMONT AWARD in the Manufacturer
category by the Fremont Award Program

Named as Top 20 places to work in Fremont by ZIPPIA

|ISO Certified
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WHO ARE WE LOOKING FOR?

We value people who are passionate about
Collaboration, Creativity, and Quality

of Innovative

Solutions
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OPEN POSITIONS:

« Materials Coordinator

* Production Mechanical Technician
 Production Electrical Technician
 Technical Lead

of Innovative
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We're Hiring!

DO YOU HAVE A PASSION FOR WORKING ON INSPIRING, INNOVATIVE TECHNOLOGIES WITH A STELLAR TEAM AND IMPECCABLE
COMPANY CULTURE? IF SO, THEN OWENS DESIGN IS THE PLACE FOR YOU. AT OWENS, OUR ENVIRONMENT IS FAST PACED,
CUTTING EDGE, GROWTH DRIVEN AND FUN!

WE'RE LOOKING FOR TALENTED, DRIVEN INDIVIDUALS TO JOIN OUR GROWING PRODUCTION TEAM!

PRODUCTION ELECTRICAL TECHNICIAN:

As a Production Electrical Technician, you will perform a variety of complex
technical operations on production and developmental equipment for
semiconductor and other related industries. You will get to work on multiple
projects and will be required to assemble, integrate, and troubleshoot complex
electrical and control systems.

Job Duties include:

Using manual common tools, build complex electrical assemblies, including
panel layout, cables, and wiring to schematics.

Perform system wiring and integration of electrical components/modules
Perform initial start-up, including voltage checks, 1/O checkouts

Troubleshoot electrical and control system problems, including PLC, motion
control, and 1/0 subsystems, using PC based software, diagnostic tools, and
common measurement tools.

Interface with Engineering to solve issues related to bill of materials, drawings,
schematics, and control system.

Perform final qualification test of subsystems and systems

PRODUCTION MECHANICAL TECHNICIAN:

As a Production Mechanical Technician, you will be interpreting drawings, work
instructions, and specifications for the fabrication and assembly of complex equipment
for semiconductor and other related industries. You will work on multiple projects and
will be required to assemble, integrate, and troubleshoot complex mechanical, electro-
mechanical, pneumatics, fluids, and control systems.

Job Duties Include:

Using manual common tools, build complex, precision mechanical and electro-
mechanical assemblies,

Perform light part modification such as drilling and tapping.

Build to mechanical assembly drawings, perform system integration of mechanical
components, assemblies and or modules.

Troubleshoot mechanical problems using common measurement tools.

Perform precision alignments and calibrations of subsystems and systems
Interface with Engineering to solve issues related to bill of materials, drawings,
diagrams, parts.

Perform final qualification test of subsystems and systems



How to Apply!

Please send your resume to jobs@owensdesign.com specifying in the subject line the position you are interested in.

Contact Information

1)

TMajumder@owensdesign.com

Kamran Ahmed
KAhmed@owensdesign.com

Nabeha Khan

nkhan@owensdesign.com


mailto:jobs@owensdesign.com

Owens Design

Your Design & Build Partner

47427 Fremont Blvd.
Fremont, CA 94538

510.770.8081

www.owensdesign.com

Let’s keep the conversation going
Joinuson

f Lin

Years

of Innovative
Solutions


http://www.owensdesign.com/
http://www.facebook.com/pages/Owens-Design/149456475082013?ref=sgm
http://www.linkedin.com/company/owens-design

www.kidango.org



The Kidango Experience

www.kidango.org

For 40 years, Kidango has been providing
access to high quality early learning for low-

income Bay Area children.

Thousands of children have walked out of
our doors and into kindergarten ready for

the challenges that lay before them.

Our goal is to ensure that every child,
regardless of socioeconomic status, is given

the same chance to succeed.



www.kidango.org

4,000+ children served every 60+ childcare centers located
day through Kidango throughout the Bay Area

95% of families served receive free or
reduced-cost childcare



Programs & Services

Preschool

Infant & Toddler Care

Head Start & Early Head Start
Family Childcare Homes
Nutrition Program

Early Intervention Services
Behavioral Health Services

Early Childhood Mental Health Consultation

www.kidango.org



Center/Office Locations

¢ Fremont (Main Office and
Head Start Office)

* Newark
* Union City
« Hayward

e San Leandro

www.kidango.org

San Lorenzo

Oakland

San Jose (Behavioral Health
and Mental Health Office)
Concord

Dublin



Community

www.kidango.org



Come Join Kidango!

Kidango offers competitive salaries where you will expand your experience and provide

young children with quality care and early childhood education in the following fields:

Early Childhood Education Early Intervention Services Behavioral Health
Regional Directors, Center EIS Assistant Manager and Mental Health Clinicians,
Directors, Lead Teachers, Developmental Specialists Consultants, and Home Visitors
Associate Teachers, Teacher
Aides
Head Start Nutrition Services Human Resources
Family Services Manager, Family Nutrition Assistant Manager, HR Director, HR Generalists,
Advocate, and Admin Nutrition Services Assistant, and Training & Development
Coordinators Nutrition Delivery Drivers Manager, Payroll Specialist

www.kidango.org



Come Join Kidango!

Kidango offers competitive salaries where you will expand your experience and provide

young children with quality care and early childhood education in the following fields:

Finance Development Communications Enrollment
Staff Accountant, Accounts Grants Manager, Marketing Associate, Compliance & Eligibility Assistant
Payable, Accounts Receivable, Development Associate, Manager, Enrollment Specialists
Accounting Clerk Development Manager

Information Technology

IT Service Desk Technician Administrative Services

Administrative Assistants

www.kidango.org



Benefits

. Medical - Sutter Health Plus and Kaiser
. Dental - MetLife
« Vision - VSP

. Life Insurance

- 401(k) Plan - 3% match

- Flexible Spending Account - Health Care,
Dependent Care, Commuter

- 9 paid sick days

- 12 paid holidays

- 15 paid vacation days

- 4 weeks paid parental leave

- EAP (Employee Assistance Program)
- Mental health benefits

- PEAK (Program for Educational

Advancement at Kidango) - Tuition
reimbursement program

- Kidango Enrollment Discount - 50% off

enrolling your child at any Kidango center

. 24 Hour Fitness discount - 30% off all

monthly membership dues

www.kidango.org



Wellness Day

* Once ayear, everyone at Kidango takes the day off
(paid!) and comes together at an offsite location

« Great opportunity to meet team members working at
different centers/offices!

+ Food, swag, fun activities, talent show!

www.kidango.org



Wellness Day




Professional Growth

PEAK (Program for Educational Advancement at Kidango)

« Tuition and textbook coverage up to $5,250 per tax year

« Take Early Childhood Education courses for free

« Earn credits for your Child Development Teaching Permit while working at
Kidango

+ LetKidango pay for your tuition/textbooks and provide you with employment
during and after the completion of the classes through PEAK

» Early Learning Program Manager can help with your application and questions

www.kidango.org



www.kidango.org

Teacher
Aide

Professional Growth

Associate
Teacher

Associate Lead

Teacher Teacher Center

Early Head Early Head Director

Start or Start or
Head Start Head Start

All teaching positions
- except for Teacher Aide -
require a valid, unexpired
teaching permit from the CTC.

Kidango can help you with the
permit application process.

Regional
Director




ELSA
Early Learning Substitute Associate/Aide

* Great opportunity to start your career in teaching!

* Early Learning Substitute Aide = On-Call Substitute Teacher Aide

» Early Learning Substitute Associate = On-Call Substitute Teacher. Requires valid, un-expired teaching permit.

« Parttime. Flexible hours. Great option for students or people who have other jobs.

* Potential for growth!

*  Opportunity to work in different centers with all levels of teachers - Teacher Aides, Associate Teachers, Lead Teachers,
Early Head Start and Head Start, and Center Directors.

« Can convert to full time very easily.

* Schedule given to you one week ahead.

*  Minimum shift for ELSA is 4 hours/day.

* Assigned to one county - Alameda, Santa Clara, or Contra Costa.

www.kidango.org



All Current Open Positions
(Teaching)

Fremont
Washington | Associate Teacher
Washington | Teacher Aide

Hayward
Helen Turner | Associate Teacher - EHS

Peixoto | Associate Teacher - EHS
Eden Youth | Associate Teacher - HS

Union City

Decoto | Associate Teacher

Oakland

Castlemont | Associate Teacher - HS
Castlemont | Associate Teacher - EHS
Cox Academy | Associate Teacher

As of 10/25/21.
Please visit kidango.org/careers for the
most up to date list of open positions
and to view full job descriptions.

Concord
Baldwin Park | Teacher Aide (temporary)

San Leandro
Reach | Associate Teacher - EHS

San Jose

Chynoweth | Associate Teacher - EHS
Arbuckle | Lead Teacher - HS
Arbuckle | Associate Teacher - HS
Arbuckle | Associate Teacher - EHS

Alameda/Santa Clara/Contra Costa Counties
ELSA | Early Learning Substitute Associate
ELSA | Early Learning Substitute Aide

www.kidango.org



All Current Open Positions peci 1025721

Please visit kidango.org/careers for the
most up to date list of open positions

( N O n _Te a C h i n g ) and to view full job descriptions.

Offices (Old Warm Springs, Fremont Blvd, San Jose)
Early Childhood Mental Health Consultation | ECMHC Consultant - CSPP

Advocacy | Vice President of Advocacy and Policy (Part Time) (Santa Clara County)

Behavioral Health | Behavioral Health Clinician (Santa Clara County) Early Childhood Mental Health Consultation | ECMHC Consultant - Regional
Behavioral Health | Behavioral Health Clinician - Part Time (Santa Clara County)Floater (Contra Costa and Alameda Counties)

Development & Communications | Strategic Partnership Manager Early Childhood Mental Health Consultation | ECMHC Consultant - Regional
Early Childhood Mental Health Consultation | ECMHC Consultant - EHS/HS &Floater (Santa Clara and Alameda Counties)

CSPP (Alameda County) Enrollment | Family Eligibility & Need Specialist (Eden Youth Center)

Early Childhood Mental Health Consultation | ECMHC Consultant - EHS/HS  Facilities | Landscaping Technician

(Alameda County) Finance | Staff Accountant

Early Childhood Mental Health Consultation | ECMHC Consultant - CSPP Head Start | Early Head Start & Head Start Program Administrative Assistant
(Alameda County) Information Technology | Vice President of Information Technology

Early Childhood Mental Health Consultation | Senior Director - Early Nutrition Services | Nutrition Services Driver (Part-Time)

Childhood Mental Health Consultation

EHS = Early Head Start (Minimum of 3 Infant/Toddler Units Required)
HS = Head Start (AA required, BA highly preferred)

* = Bilingual English/Spanish required

www.kidango.org



How to Apply

Kidango.org/careers

Complete the Online Application

www.kidango.org



Cherry Vu
cherry.vu@kidango.org
(510) 767-7765

Choua Wu . .
cwu@kidango.org Jacqueline Tapiru
(510) 598-0007 jtapiru@kidango.org

(510) 897-6958

www.kidango.org


mailto:cherry.vu@kidango.org
mailto:jtapiru@kidango.org
mailto:jtapiru@kidango.org
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INNOVATION IN OPERATION"

San Jose International Airport

10/28/2021




WHO WE ARE

« SP+ facilitates the
efficient movement of
vehicles ingress and
egress of our parking
facilities.

PARKING

We maximize parking
profitability while making the
parking experience a first-
class experience.



Innovation in Operation

* At SP+ we make a commitment
to develop ways to improve
customer experience via:
Innovation + creativity +
excellence + integrity + initiative
+ knowledge + technology +
experience + efficiency

-.3 [ ) INNOVATION IN OPERATION



OPEN POSITIONS

Y VY

Parking Supervisor

First point of contact for all parking
customers.

Assist in trouble shooting equipment

Operating our command/dispatch
center

Patrolling parking facilities

Y VY

Maintenance Porter

Responsible for maintaining all parking
facilities and parking office

To ensure cleanliness of all parking
facilities

Fleet vehicle maintenance (washing,
fueling vehicles)

Ticket Auditor

Auditing daily revenue and
reconciliation

Review all parking transactions and
tickets to ensure consistency with
policies/procedures.

Submitting all revenue via excel
Submit audit findings to management

..3 [ ) INNOVATION

OPERATION
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Job Requirements and Benefits

Job Requirements for Parking BENEFITS
Supervisor % UNION POSITION

Must have valid Drivers I_.icens.e < COMPANY/UNION PAID
Excellent C.ustomer serwce skills MEDICAL ,DENTAL & VISION
Cash handling experience .

Team Player % MAINTENANCE PAY $24.07
Safety Focused + PARKING SUPERVISOR PAY $24.84
Job Requirements for < TICKET AUDITOR PAY $24.07

Maintenance Porter

Must have valid Drivers License
Janitorial/Maintenance experience
Time Management

Safety Focused

Team Player



YV V V VY

Job Requirements and Benefits

Job Requirements for Ticket
Auditor

Accounting/Audit experience
Exceptional organizational skills
Time Management

Safety Focused

Team Player

-.3 [ ) INNOVATION IN OPERATION



How to Apply

If you are interested in
applying for a position, please
visit SPPlus.com

Steps to Apply:

SPPlus.com - Careers - Search SPPlus
Jobs - Change Location to San Jose. All
job will appear.

-.3 [ ) INNOVATION IN OPERATION



SJCC & Work2Future
Virtual Job Fair

~5 Minute Break™

Please keep your audio and
camera off.

Questions should be asked in the
chat box.

Thank you!



SJCC College Programs - Informational Session (ADS)

Alcohol and Drug Studies (ADS) - Degrees & Certificates:
» Certificate of Achievement-Level 2

 A.A.in Alcohol and Drug Studies

 A.S. in Alcohol and Drug Studies

« Addiction and Criminal Justice Certificate

* Licensed Advanced Addiction Counseling Certificate

* Integrated Behavioral Health Certificate

* Substance Use Prevention Certificate

* Peer Mentor Certificate

Mary Cook

Faculty, Alcohol & Drug Studies Care.er gpportunx;c;g‘s ;n thg field 'Ind/gde: .
(408) 448-0333 . Crlma[:/T iction Counselor/Supervisor
Mary.Cook@sjcc.edu ase Manager

* Program Director

* Prevention Educator

» Co-occurring Rehabilitation Counselor
* Crisis Intervention Specialist

* Criminal Justice Addiction Counselor

* Assessment/Placement Specialist


mailto:Mary.Cook@sjcc.edu

SJCC College Programs - Informational Session (ADS)

Mary Cook

Faculty, Alcohol & Drug Studies
(408) 448-0333
Mary.Cook@sjcc.edu



mailto:Mary.Cook@sjcc.edu

Krista Gebhard



AGENDA

* Mission

« Ecosystem

« What does it take?

* Production Associate & Material Handler
« Work Environment/ Physical Demands

« Compensation & Benefits

 How to Apply

« (Contact Us



WHAT IS OUR MISSION?



OUR ECOSYSTEM

Generation Storage Transport



WHAT DOES IT TAKE TO WORK AT TESLA?

* Passion

* Teamwork

* Adaptability

* Self-Motivation

* Schedule flexibility

* Ability to perform physical work
* Must be at least 18 years of age

* All potential employees will be required to successfully pass a
comprehensive background check and drug screen



PRODUCTION ASSOCIATE

« QOversees hands-on assembly of our Tesla
vehicles

« Ultilizes a variety of small hand tools and
may operate machinery as needed

« Cross-trained in various stations across a
specialized assembly area



MATERIAL HANDLER

* Manages loading, unloading and moving
materials throughout the factory

« Uses a combination of forklifts, pallet jacks,
and own hands

« Conveys inventory to manufacturing lines

« Stocks and organizes parts inventory



Work Environment / Essential Physical Demands

You must be able to perform physically demanding work for extended periods of time, up to 12 hours
a day. This includes but is not limited to:

- Frequently and repetitively lift, push and carry up to 35 Ibs., and carry 20 Ibs. up and down stairs

- Frequently and repetitively bend, lift and reach to install vehicle parts

- Stoop, lay, bend, reach, squat, kneel, crouch, twist and crawl for extended periods of time

- Climb and maintain balance on ladders, scaffolding or other high structures.

- Potential exposure to confined spaces and hazardous materials used in painting process

You must be able to perform assembly work and receive safety signals using sight, touch, and
hearing

You will be required to wear Personal Protective Equipment, including but not limited to safety
glasses, safety shoes, bump caps

You must be able to read, speak and understand English, both written and verbal



COMPENSATION & BENEFITS

$21.00 hourly rate + 10% differential for $6000 Equity Reward Full medical/ dental/ vision benefits for

overnight hours employee, family & dependents
Free Shuttle Transportation



HOW TO APPLY

Submit your application by using the link or scanning the QR code below

Application Link:
https://tesla.avature.net/Careers/JobDetail?jobld=100260

-



https://tesla.avature.net/Careers/JobDetail?jobId=100260

CONTACT US

For questions, please email us at:

productionhiring@tesla.com



mailto:productionhiring@tesla.com

Nuro exists to better everyday
life through robotics.



First up: tackling
local last-mile
delivery.

https://www.nuro.ai/careers



a special team.




We are actively hiring for....

01
02
03
04
05

Data Collection Specialist
(Safety Driver)

Autonomous Vehicle
Operator

Fleet Technician Junior and
Fleet Technicians

Fleet Supervisor

Fleet Manager

https://www.nuro.ai/careers

Nuro Proprietary and Confidential @



Position
Breakdown



Autonomous Vehicle Operator (AVO)

« You will safely operate our autonomous vehicles and robots up to 8 hours a day, 5-6
days a week

« You will collaborate closely with our talented software & hardware engineers, as well
as software operations specialists to advance our technologies and internal
workflows, and ultimately help craft our product roadmap

. Utilize proprietary software to collect data and troubleshoot in a variety of real world
situations, while simultaneously providing detailed and accurate feedback to our
engineers

« You will occasionally interact with members of the public to educate them on
autonomous vehicle technologies and behaviors

Nuro Proprietary and Confidential @

o https://www.nuro.ai/careers



Data Collection Specialists (Safety Drivers)

. Safely operate Nuro test vehicles as equipped for typical drivers up to 8 hours a day, 5-6
days a week (FT) / 2-3 days a week (PT) on public residential roads in various weather
conditions

. In addition to driving, you will also ride as a passenger in our vehicles and record
significant observations in a clear manner

« Collect data and troubleshoot in a variety of real world situations, while providing detailed
and accurate feedback to our engineers

« Conduct daily vehicle pre-inspections prior to leaving facility

Nuro Proprietary and Confidential @

o https://www.nuro.ai/careers



Junior Fleet Technician

. Ability to drive trucks with trailers to load other vehicles

. Perform sustaining tasks including fueling, charging, cleaning, and supply runs

. Replace tires on robots and Fleet vehicles

. Learn and have the ability to perform vehicle extractions from public roads with the use of
truck and trailer and other company assets

. Implement daily vehicle checks and tasks to maintain efficient fulfillment of deliveries and high
vehicle uptimes

. Document all vehicle tasks and issues in our Fleet Tracking system

. Ability to use handheld remote controls requiring finger dexterity

. Effectively communicate and collaborate with Fleet Technicians, Fleet Supervisor, and other
cross-team members

. This position will require occasional long periods of sitting in a vehicle

. Be flexible with an evolving work schedule and open to working an AM or PM shift with
overlapping weekends

. Willing to travel to different sites and locations

. Ability to lift 50lbs and work in a variety of physical conditions

o https :I/WWW. nuro.a i/ca reers Nuro Proprietary and Confidential @



Fleet Supervisor

. Thisis a “hands-on” job requiring onsite attendance

. Hire, train, manage, scale, and motivate a junior fleet technician team to support the
location.

. Manage a team of fleet technicians to plan, coordinate, deploy, extract, and maintain our
fleet of autonomous robots on public roads located at our Mountain View, CA depot

. Take the initiative in understanding and communicating any vehicle issues related to
safety, hardware, software, chassis, or maintenance

. Document and ensure accuracy of all vehicle tasks and issues in our Fleet Tracking
system

. Navigate and run script-based computer systems

. Assist in maintaining fleet uptime through execution of improvement initiatives

. Effectively communicate and collaborate with Fleet Technicians, Fleet Management,
Engineers, and operators to ensure that our fleet is well-maintained

. Respond to and handle emergency situations with composure

. Oversee safety within Nuro depots and managing all vehicles

. The ability to effectively drive truck & trailer and / or.tow vehicle
o https://www.nuro.ai/careers
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Fleet Manager

. Oversee installation/validation of our autonomous Hardware and Software systems,
preventative maintenance, calibrations, and on-going system troubleshooting while onsite
for your city location above.

. Hire, train, manage, scale, and motivate a fleet technician team to support the location.

. Take the lead in understanding, communicating, and resolving any vehicle issues related
to safety, hardware & software failure, or preventative maintenance.

. Actively collaborate with engineers, technicians, program managers, fleet managers, and
operators to ensure that our fleet is well-maintained.

. Direct accountability of an operational budget and financial tracking of all expenditures for
your location.

. Participate in continuous improvement initiatives at the city operational level; share or
implement those solutions in a timely fashion.

. Create and implement daily vehicle inspections and sustaining tasks to maintain efficient
fulfillment of deliveries and high vehicle uptimes.

. Ensure procedures are followed and checklists completed on a daily basis by your staff

utilizing proper escalation procedures as necessary.
o https://www.nuro.ai/careers
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Our Company Values

We tackle the
impossible.

We tackle some of the most complex
technical and operational challenges
of our generation which means we
operate on the frontier of what is
possible. We set ambitious targets that
stretch our abilities and can often feel
uncomfortable.This requires
perseverance, resilience and a shared
passion for building something
extraordinary.

We have a high
bar.

Solving the most difficult technical
challenges requires us to have the
world’s best talent. Like every great
team in history, we want the best
player in each position, which requires
us to diligently search for each team
member. We believe in working on the
toughest challenges with the smartest
and most collaborative colleagues. We
value thoughtfulness, a sense of
urgency and a commitment to high-
quality output and hold people
accountable to demonstrate these
attributes on a daily basis.

We do the right
thing.

We operate with integrity. First, we
prioritize doing what'’s right, not doing
what's easy. We put long-term
interests ahead of short-term
convenience or ease of execution.
Second, we believe in transparency.
We believe in sharing the context &
rationale behind decisions & making
information widely available to all
Nurons. Third, we believe that building
a diverse team gets us to the best
outcome for the company; the best
decisions result from a robust debate
of differing opinions but we also
believe in respectfully disagreeing &
supporting the outcome once a
decision has been made.

We take
ownership.

We encounter difficult challenges
every day, and we'’re quick to find
solutions to those challenges. This
requires a mixture of aptitude to
identify solutions and attitude to
remain positive in the face of
adversity. Nurons do not point the
finger of blame but instead point the
torch towards possible solutions. We
believe that only decisions made in the
best interest of Nuro will lead to
personal success for us all.

Nuro Proprietary and Confidential @



Closing

o Nuro Proprietary and Confidential .
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TTM Technologies - Who We Are

One of the largest Printed Circuit Board (PCBs) product manufacturers in the world

Industry Leader with 2020 sales of $2.1 billion

Technology Focus on advanced technology products and strategic R&D

Markets & Customers Diverse end-market exposure and expansive customer base

Broad product offering of PCBs, backplane assemblies, and other custom
electronic assembly solutions

Management Team Experienced and successful management team

“ TTMTechnologies.

Inspiring Innovation




Our Combined Value

o ©® ® o Talented Employees

* Around 20,000 employees with 26 factories worldwide, including 17 in North America

* Over 100 direct sales and approximately 150 sales support people located in major markets
globally

* 1,600+ engineers and technology professionals

Broad Product Offering

e Advanced HDI and mSAP/SLP
* Flex, Rigid-Flex & Flex Assemblies
* High Layer Count / Large Format

» Specialty RF Products/ Radar Applications
e |C Substrates

e Custom Backplane Assemblies

One-Stop Solution

* Engineering concept and design

* Design to Specification, assembly & cost
* Prototype / Pilot

* Ramp to Volume

* Volume Production

“ TTMTechnologies.
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The Evolution of TTM Through Strategic Transactions

2020
Al 5'002 1 ACH 2010 2018 Divests Mobility* &
cquires Honeywe i i i
1998 . Networcliing/CommunYcations -Celluércflnilrti Vieadlle PEB . Bui@ctgl;geecs e . s?:;zr:nc;lgj:kft_slvls**
TTM Incorporated * High layer count « Asia footprint * RF Technology e Einanci o
Financial flexibility
T T — T —T—— —T
N S — 1
2000 2006 2015 2019
IPO Acquires Tyco PCG Acquires ViaSystems Acquires i3’s assets
* Aerospace & Defense ¢ Automotive * Substrate like PCB technology
* Diversification * Synergies * Ultra high aspect ratio expertise

* Extensive patent portfolio

Increased scale and diversification

*Mobility divestment closed 4/19/20; $2.1 billion is TTM’s 2019 pro-forma revenue ex-Mobility business unit

Increased differentiation and stability

** Note: TTM Technologies, Inc. (“TTM”) announced the restructuring of its Electro-Mechanical (“E-MS”) Business Unit on April,29. The E-MS Business Unit consists of three Chinese manufacturing facilities with two being in Shanghai (SH BPA and SH E-MS) and one
in Shenzhen (SZ). TTM will discontinue operations at the SH E-MS and SZ facilities while integrating the SH BPA facility into its PCB operations. The closure of the SZ E-MS and SH E-MS facilities will not be immediate and anticipate phasing out production over the remainder

“TTM
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TTM Business Units

* 12 Manufacturing Facilities * 5 Manufacturing Facilities * 7 Manufacturing Facilities * 3 Manufacturing Facilities
e ~$700 Million * ~$700 Million e ~$1.2 Billion in Revenue e ~$250 Million
in Revenue in Revenue in Revenue

* Design, QTA & Production
* Mission Critical * QTA, Production & Assembly e Custom Metal, Backplane

MICLEE - TS16949, APQP, PPAP, PFMEA & Assembly, Chassis Assembly,
« MIL Spec, NADCAP, AS9100 SPC ntegra u

“TTM

Technologies® Inspiring Innovation



North American Footprint
o - ? f%/‘:
o, ‘o -8

%

o Denver - DEN o Stafford Springs - SS o Salem — SAL @ Santa Ana - SA @ Chippewa Falls - CF @ Toronto - TOR
o North Jackson - NJ e Sterling - STE e Anaheim - ANA @ Santa Clara - SC @ Logan - LG Q Syracuse - SYR-W

e Stafford - ST o Syracuse — SYR o Forest Grove - FG @ San Diego - SD @ San Jose - S)

“ TTMTechnologies.
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Focused A&D Product Areas

Microwave Systems Missile Communication Space
Systems Systems Systems

F-35 APKWS JTRS Orion
LRDR AMRAAM Soldier Radio GOES
AMDR JDAM Rifleman GPS Il
Q-53 JAGM Manpack XM4
F-16 (SABR) Hellfire Project X SBIRS

Space Fence Paveway Multi Channel GEO/LEO

JCREW Patriot Hand Held (MCHR) MIL SAT-COM
“TTM Techno’ogies@ Inspiring Innovation




Applying to TTM Technologies

* Visit Our Careers Page:
— CAREERS.TTM.COM

 Wide-range of Positions Available in Both San Jose and Santa Clara:
* Entry Level Production/Operator Positions
* Chemical Lab & Electrical Technician Roles
* Facilities Maintenance Management & Technicians
e Quality Engineers
* Director of Process Engineering

* Interview Process:
e Typically starts with a phone interview followed by an onsite interview with the hiring team

“ TTMTechnologies.
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TTm Technologies® Inspiring Innovation

Thank you

Rebecca Francoline, PHR - Talent Acquisition Partner
rebecca.francoline@ttmtech.com

Sonia Berrios — Recruiter: Santa Clara
sonia.berrios@ttmtech.com
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SEPHORA

Our Manifesto:

Sephora believes in championing
all beauty, living with courage, and
standing fearlessly together to
celebrate our differences.

Even if we stumble, we will never
stop building a community where
diversity is expected, self-
expression is honored, all are




SEPHORA

= Sephora is owned by LVMH(Louis Vuitton Moet
Hennessey)

= \We are a values based company which means
our values are part of Sephora's DNA and are
the guidepost for every decision we make. They
are simply about treating other’s with respect,
going above and beyond for our clients, sharing
your innovative ideas, and being a team player
by helping your co-workers.

= We are looking for passionate employees who's
assions align with our values .




= As a company we offer
= 401K for full time employee’s
= Partial and Full benefits for employees*
= Paid Time Off*
= Mental Health Resources
= On the job training

= 30% discount on selected brands/40% off private
brand

= Free training products
= Tips from clients

Interested in our location? Apply online at
jobs.Sephora.com — Under ‘Keyword’, search for:

Valley Fair




Open Seasonal Positions

Seasonal Beauty Advisor

Teach and inspire clients to
achieve their own beauty goals

Use your expertise ensure clients
get the right products for their
needs

Become the expert through on-
going training all season long

Drive loyalty through our Beauty
Insider and Credit Card programs

Seasonal Operations

Associate

Execute and maintain visual
standards to support our client
experience

Support all Omni services

Support the sales team as
needed and provide exceptional
client service to all clients

Become the expert through on-
going training all season long




Open Core Positions

Licensed Beauty Advisor

= Deliver exceptional customized paid
service experiences including
applications, product knowledge and
lessons in makeup, skincare and waxing

= Extensive training and continuous
education on products, techniques and
business acumen

= Ensure all state board requirements are
met regarding paid services

= Sharein the day to day store activities
which include but are not limited to




SEPHORA

Ready to start your
Sephora career?

Apply now online!

Go to: jobs.sephora.com and



LifeSTEPS Mission and Values

LifeSTEPS provides effective educational and supportive services to
maximize the strengths of individuals and build resilient communities.

Integrity
Innovatior
Empowerment
Respect
Personal Growthv



Programs & Services

Youth Services Supportive Services Service Coordination
Eviction Prevention Client Assistance Thriving in Place

We are LifeSTEPS: Life Skills Training and Educational Programs. We are a
provider of social services to seniors and families residing in affordable
housing communities. With more than 30 meaningful programs and
services available, LifeSTEPS will stand behind and support residents to
ensure they can achieve their goals and become empowered to move
forward in their lives.



We are Hiring!

PROGRAM COORDINATOR

The PROGRAM COORDINATOR - YOUTH LEADER designs, implements, and coordinates activities following the
After School Program and/or Teen curriculum for program participants within assigned affordable housing
complexes.

Minimum Requirements:
HS Diploma Required
Computer Skills
Reliable and insured transportation
2 Years of Experience Providing Services to Children



We are Hiring!

DIRECTOR OF SOCIAL SERVICES

The DIRECTOR OF SOCIAL SERVICES designs, implements, and coordinates social service activities within assigned
affordable housing complexes and conducts needs assessments within the resident community.

Minimum Requirements:
Bachelor’s Degree in social work or related field, or equivalent combination of education and
experience.
Computer Skills
Reliable and insured transportation
2 Years of Experience Providing Social Services



Our Benefits

In addition to meeting your passion for making a difference in the lives of those
we serve, all employees will receive the following benefits:

* Competitive pay based on skill and experience
* Paid Holidays

e Paid Sick Leave

* Employee Assistance Program

* Tickets at Work Program

Benefit eligible employees working 30 hours per week or more will also receive:

* Medical, Dental Vision, and Life Insurance
* 401(k) plan

* Identity Theft Program

* Pet Insurance

* Paid Time Off



Join Our Team!

To apply, send your resume and cover letter to:
humanresources@lifestepsusa.org

LifeSTEPS is a wonderful place to work where you can fulfill your passion for making a
difference in the lives of others!

For more information about employment opportunities, please visit our website:
www.lifestepsusa.org/careers

LifeSTEPS Corporate Office
3247 Ramos Circle, Sacramento, CA 95827
916-965-0110


mailto:humanresources@lifestepsusa.org
http://www.lifestepsusa.org/careers

Heinzen Manufacturing International
405 Mayock Road
Gilroy, CA 95020
PHONE: 408-842-7233



OUR FACILITY

THE HEINZEN FACILITY makes Gilroy its home. We have a state of the art facility allowing the ability
to perform nearly every process of production in house. Our front office houses all of our accounting,
logistics, and sales staff, with engineering sitting up stairs. Just outside the office, more than 45
employees make up our production department, filling positions ranging from sheet metal and
machinists, to fabricators and assembly technicians. This close proximity allows all of our staff to work
together, and be in immediate contact with each other, at all stages of a project’s development.



At a glance:

Full CNC Machine Shop
Full Sheet Metal Shop

Full Fabrication Department
*QC and Inspection

*Robotic Welding Capabilities
24 Fabrication Bays
Logistics Department
handling all of our shipping
and receiving

Fully stocked Parts
Department

«40,000 sqgft of Production
Floor

8,000 sgft of
Office/Engineering Space
‘R&D Lab attached to our
Engineering Office



Warehouse Stock Clerk:

Receives, stores, and issues spare and replacement parts, equipment, and expendable items.

. Takes inventory of parts and equipment and maintains inventory records.

J Counts, sorts, or weighs incoming items to verify receipt on purchase orders or invoices.
. Examines stock to verify conformance to specifications.

. Communicates damaged stock issues and refusal of shipments.

. Distributes stock to production workers, records material issued.

. Pulls parts and materials for jobs and projects.

. Troubleshoot incorrect deliveries to prevent delays to production process.

. Moves or transports material or supplies using hand or industrial trucks as needed.
Other:

. Provides, by example teamwork, and a positive attitude, to all coworkers.

. Must have excellent communication skills

. Must be able to lift 50 lbs

o Must be able to drive a forklift



Financial Controller:

o

Plans and directs the day-to-day activities of the financial, accounting function including providing direct and indirect
supervision to Accounting staff and Human Resources staff.

Maintains current knowledge and understanding of operational and personnel policies and procedures.

Monitors and maintains financial budgets throughout the company including monitoring spending and weekly cash flow
requirements for each department.

Serve as Controller of billings, payments, payroll, collections, tax reporting, Cost Accounting activities, and other accounting
and financial reporting as necessary.

Maintains accounting records and be responsible for development, analysis and interpretation of statistical and accounting
information.

Directly processes daily financial accounting data and performs ongoing audits of accounting processes and postings.
Prepares a variety of complex accounting, statistical and narrative reports regarding financial transactions including producing
key financial reports of Operations.

Performs month end closing in coordination with accounting department.

Reviews financial statements, performs analytical review for adjustments and reconciliations to supporting accounting
modalities. ie, Inventory, WIP. Reviews with Heinzen LLC Partners for final reporting MTD and YTD.

Compile financial statement data for year-end reporting to CPA to conduct a Reviewed Financial Statement suitable for
presentation to lending authorities and banks.



* Self-motivated? Driven by excellence? Team Player? Enjoy a
challenge? If you answered yes to any or all of these, we would love
to meet you! Heinzens manufacturing and engineering environment
provides a unique experience in a fast paced, results driven
atmosphere.

https://www.heinzen.com/our-culture/careers
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|We|come Potential Angels!I
Visiting Angels of San Jose and Redwood City



Our Vision for Future
Caregivers

Our franchises provide non-medical home care; yet, central to our
mission is restoring hope through assisting in healing the emotional,
spiritual and physical well-being of the individual. We accomplish this

through relationship building and effective communication with clients,
families and health care providers.

WELCOME NEW ANGELS @



Meet the Team

James (Jim) Yao Ele Fernandez Karen Rosales Vivian Jen Charity Hewett

Director/Owner Case Manager Scheduling Coordinator Office Manager Recruiting

WELCOME NEW ANGELS



How Can You
Reach the Office?

Visiting Angels of San Jose

940 Saratoga Ave Suite 215

San Jose Ca 95129

-0r-

By appointment:

611 Veterans Blvd. Suite 114
Redwood City Ca

Website:
VisitingAngels.com/sanjose2/home
Office Phone: 408-241-5100
Email: hire@angelshomecare.com

WELCOME NEW ANGELS



Caregiver Position Description

We are a Home Care Company who provides assistance to seniors
and disabled adults who wish to continue to live independently in
their own homes. We are seeking qualified caregivers to take care
of elderly adults who need assistance in their homes. We perform
non-medical care to ensure the comfort and safety to our clients!

WELCOME NEW ANGELS



What Angels Can Do!

* Meal Preparation & Cooking
* Medication Reminders

* Housekeeping

* Errands & Shopping

* Transportation

* Personal Care

* Companion

* Dressing

* Bathing

WELCOME NEW ANGELS



What Angels Are Not
Able to Do!

1. Medication administration, including eye drops and
medicated topical cream and ointment.

Nail (finger and toe) clipping
. Tube feedings

. Wound irrigation and care
Test blood sugar

Diabetic foot care

Bedsores decubitus care

Enemas

© 0 N O U AW N

Colostomy maintenance

10.Suctioning

This is not a complete list. When in doubt, CALL US!

WELCOME NEW ANGELS




Why work for us?

e We offer competitive wages, friendly work
environment and supportive staff members

e $300 sign-on bonus currently being offered!

e We work with your schedule!! You never have to
accept a shift!

e We have various hourly shifts available for you. Full
Time/Part Time, 12 hour shifts and Live ins.

Our Benefits include: paid time off programs, 401(k),
sick time off, referral bonuses, caregiver recognition
programs, weekly pay checks or direct deposit and
dental and vision to qualified employees



Basic Caregiving
Standards

* Prompt  Confidential

* Reliable « Document

« Compliant * Policy Driven

 Professional  Follow Care
attire Plan

« Communicate -« Respectful

with office

WELCOME NEW ANGELS



Are You a Match?

We will explain everything we know
about that case, such as...

« Gender (male or female)

Smoker or not

Pet Care or not

Job duties

Location and Hours

And Pay Rate

Additional family members in home

Specific “house rules”

WELCOME NEW ANGELS



Employee Referral Program

Know an individual who would be great fit for the job?
We are currently offering a referral bonus of $300!!!

Both you and the person you refer will get a bonus
after 3 months of the hire date!

WELCOME NEW ANGELS



Concluding
Thoughts

We are here to support and guide
your professional career, and would
love to work with youl!

Please let us know if you have any
questions or concerns.

Everyone in the Visiting Angels office
wants to help you succeed.



SJCC & Work2Future Virtual
Job Fair (October 2020)

Thank you for coming!

We hope you remain
safe and continue to
be in good health

standing!
Work2Future: San Jose City College:
Gregory “Greg” Harris Steven Lee

greg.harris@equusworks.com Steven.Lee@sjcc.edu
Char Marrazzo
char.marrazzo@equusworks.com
Kimberly Reddrick-Peters
kimberly.peters@equusworks.com
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