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About PATH

Mission o N
To end homelessness for individuals, families
and communities.

Approach
Person-centered supportive services
Community engagement
Housing
* Interim housing
* Permanent housing (PATH Ventures)

Impact

PATH provides housing and homeless
services in 150 California cities and serves
20% of the state’s population experiencing
homelessness.

Since 2013, PATH has helped more than
12,000 people move into permanent
homes.

www.ePath.org Making It Home
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B
Making It Home, By the Numbers

N

COMPLETED IN CONSTRUCTION COMING SOON
15 Communities 2 Communities 12 Communities
941 Units 123 Units 816 Units
12,000+ 150 20+

People Housed Cities served in People Housed

California per week

www.ePath.org Making It Home
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PATH San Jose

Invited to San Jose in 2015

Range of housing services

for people experiencing

homelessness:
Permanent Housing
Bridge Housing
Qutreach



2020 - 2021 - A Year in Review

www.ePath.org

709

PEOPLE SERVED

176+

TEMPORARY
HOUSING
PLACEMENTS

286

NEW PERMANENT
HOUSING
PLACEMENTS

Making It Home

83

PERMANENT HOUSING
UNITS COMPLETED

48

TEMPORARY (BRIDGE)
HOUSING IN
DEVELOPMENT

180

PERMANENT
HOUSING UNITS IN
THE PIPELINE
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Outreach Programs

Field-based, intensive case
management

Focus on building rapport,
meeting people where they're
at, and securing housing.

COVID response: Vaccine
Surveys. distribution of food,
PPE, and other essentials.

Expansion
Clinical Case Management
Storage Program
Rapid Resolution
Community Engagement



il
Evans Lane

Partnership with the City of San Jose
and Abode Services

48 Units of Bridge Housing
Unique “tiny home” construction

Services include: case management,
life skill enhancement activities,
health and wellness activities, harm
reduction counseling, employment
support, housing search and
assistance.

Goal to move families into their
forever homes as quickly as possible.



AN
PATH Services Team

(3) Case Managers (4) Resident Associates (1) Harm Reduction Specialist

(1) Lead Case Manager (1) Program Manager (1) Employment
Specialist (Phase 3)

() Housing Specialist
(Phase 3)

Onsite services will be available from 8:00AM - 10:00PM, seven (7)
days a week

www.ePath.org Making It Home

n
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Villas on the Park

Opened in November 2019

83 Units Permanent Supportive Housing
County-funded onsite behavioral health
services, with additional service

enhancements through partnerships.

Successful — 97% Housing Retention



Onsite Supportive Services

HOUSING
STABILITY

* New Move-Ins

 Welcome and
Orientation

» Housing Retention
Conferencing

www.ePath.org

- HEALTHCARE

AND WELLNESS

« Onsite Healthcare

Provider

« Wellness-focused onsite

activities

« Healthy Cooking Classes

BEHAVIORAL
HEALTH

e Assessments / Treatment

Plans

« Case Management
 Rehabilitation

« Collateral

* Crisis Response

Making It Home

ESSENTIAL
RESOUCES

« Food and Nutrition
« Basic Hygiene
« Cooking Supplies

13



www.ePath.org

Making It Home
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www.ePath.org

Making It Home
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Applying for PATH
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Apply Now!

Currently Hiring for 26 positions!

* Full Time
* PartTime
e Day Shift
e Swing Shift

* Permanent

e Contract (Temp)
e Entry Level
 Mid Level

* Advanced

www.ePath.org

Making It Home

17



Current Vacancies: Permanent

Resident Associate:

www.ePath.org

Bridge Housing

Entry Level
Families
Full Time
Swing Shift

Case Manager

Outreach Services

Entry — to — Mid
Level

BA OR 2 years
Full Time

Making It Home

Harm Reduction Specialist

Permanent Housing

« Mid Level
« BAPLUS 2 years
 Full Time

18



HE
Current Vacancies: Permanent

L

Housing Specialist: Employment Specialist Clinical Case Manager Clinical Case Manager
Evans Lane Evans Lane Outreach Permanent Housing
* BAOR 2 Years « BAAND 2 Years » Masters preferred, » Masters preferred,
 Families * Families PLUS 1 Year OR PLUS 1 Year OR
 Full Time  Full Time « BAPLUS 2 Years « BAPLUS 2 Years
* Full Time  Full Time

* Swing Shift « Swing Shift

www.ePath.org Making It Home



Current Vacancies: Short Term

Peer Support Specialist:

Outreach — Vaccine Education

* Entry Level

« Lived Experience Preferred

« Part Time (25/week)

« Contract through November
2021

www.ePath.org

Making It Home

Program Manager

Outreach — Vaccine Education

« BAOR 2 years experience

* Full Time

» Contract through November
2021



Thank you!

Contact: Laura Sandoval, Director of Programs: LauraS@epath.org



mailto:LauraS@epath.org

We're Hiring]!

Full-time, Part-time & Flex
Shifts are now available, for
full details please reach out

to the Talent Acquisition
Partner On-site.



Current Warehouse Positions we have
available:

* Order Selectors

* Reach Lift Operators
* Receivers/Loaders
* Inventory Control

e Class A Driver

Apply Online at unfi.com/careers, please click on the link for our Gilroy location



“We believe our associates are our most valuable resource and focus on their success.”

Why work for UNFI Gilroy?

Company store on site where you can purchase products at a significant discount.
Associate purchase programs that allow for discounts on other items.

Micro markets in the break rooms with healthy eating options.

Cutting edge equipment.

College reimbursement program.

Medical/Dental/Vision/401k with company match.

Productivity incentives can be earned, even while in training.

Get Paid Weekly!






Contact Information:

Justine K. Castillo, Talent Acquisition Partner for Gilroy
Location

(408) 706-4832


mailto:justine.Castillo@unfi.com




ABOUT US

SlingShot Connections is a workforce and staffing solutions company.

The SlingShot advantage is our talent team’s focus on candidate relationships. Innovative, creative
recruiting and placement are our priorities. With our agents’ long-time industry experience,
SlingShot Connections prides itself on the ability to secure in-demand talent and expertly match it
to individual company cultures.






BENEFITS

Medical, Dental,
Vision, & Life
Insurance

6 Paid qu'iql'ays Weekly Pay Associate Referral
*Based on eligibility Program

. Di Tick line Traini .
Direct Deposit iscount Ticket D Online Training Paid Sick Leave
Programs Classes



COACHING RESUME REVIEW

LINKEDIN REVIEW  ONLINE TRAINING
& ASSESSMENT

CANDIDATE
RESOURCES



STAFFING SOLUTIONS




OPENINGS:

e ASSEMBLY | &I
e MATERIAL HANDLING I, Il & Il H OT J O BS
e RACK CABLE OPERATOR | & I

e Manufacturing Tech 1 &Il

¢ Information Systems Project
Manager

e Sr UXEngineer

e TEST OPERATORS

e REPAIR TECHNICIANS

e HOUSEKEEPING/JANITORIAL
e FRONT DESK

e OUTBOUND SALES

e SR CONTACT TRACER

e METAL DETAILERS

e CUSTOMER SERVICE
REPRESENTATIVES

SHIFTS:

SET SCHEDULE MONDAY - FRIDAY WITH
OVERTIME AVAILABLE

DAY: 6:45 AM — 3:15 PM
SWING: 3:45 PM —12:15 AM



Medical , Dental & Vision Insurance
Life Insurance

401k

Pet Insurance

Paid Time Off

Sick Pay

Discounted Tickets

Attendance Bonus

Shelter in Place Bonus

Over Time

Raffles

COMPANY PERKS






Connect with Us

Email
Phone
Website
Social Media

APPLICATION PROCESS

Get Matched

Work with Talent Agent
to assess your interests
and skills

Get matched with a role

Receive interview and
resume advice for
potential interviews

Get Submitted

Our team works with
existing job openings and
clients to submit your
resume
or

Our team hunts the job
market to key skill sell
your resume

Land an Interview

Work with your Talent
Agent to compose an
interview strategy

Go through a series of
interviews

Receive job offer or
repeat the “Get
Submitted” portion



CONTACT

staff@slingshotconnections.com

408.247.8233




FOLLOW US



QUESTIONS & COLLABORATION



LLBAMERICA ESI. 1975 - FAMLY, WOMAN & MINORITY OAND




LLEAMERICA STRATHGICALLY LOCATHED




Loss Prevention Officer
Packers
General labor
Ceviche
Sales

People at Lusamerica help define who we are as a company. Loyalty, dedication, commitment and talent are just a few of the trademarks of our
employees. Giving the company and customers their very best day and night, while sharing a common goal of delivering the highest quality
seafood. Since our inception, our employees have proven to be a backbone of our success!

We are in search of a talented Loss Prevention Officer who has an eye for detail. You will be responsible for reporting work place concerns and
preventing company property/merchandise loss.

- Must have a high school diploma or equivalent.

- Ability to read and interpret documents such as safety rules, operating and maintenance instructions,
and procedure manuals.

- Ability to deal with problems involving a few concrete variables in standardized situations.

- Ability to work closely with Law enforcement agencies.

Benefits

Vacation, Sick, Holiday Pay, Medical, Dental and Vision. 401K, Company sponsored life insurance and the option to purchase additional for self and
family member. Employees receive a discount on company purchased seafood product.

Work Environment

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of
this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this Job, the employee is occasionally exposed to wet and/or humid conditions and outside weather conditions. The
noise level in the work environment is usually moderate.



QUESTIONS? CONTACT US ANYTIME:

Lusamerica Foods- 1-408-778-7200
Contact: Maria Del Toro
Human Resources Safety Administrator







Employment Opportunities



Who, What, Where, When ...

& Casa de Fruta is a well-known roadside travel destination, operating since 1908 in the Pacheco
Valley alongside Highway 152 in Hollister

¢ We are open 365 days per year

& Our operations consist of the following businesses:
¢ Casade RV Park & Inn (14 room inn)
Casa de Chevron & Casa de Diesel (open 24 hours)
Casa de Wine (gift shop, wine bar & deli)
Casa de Sweets (gift shop, candy, ice cream & specialty coffee drinks)
Casa de Amusement (train & carousel)

Casa de Restaurant

© © O © © °

Fruit Stand (our flagship store!)



Other Operational Departments

¢ In addition to our Retail and Hospitality businesses, we operate other “behind the scenes”
departments:

& Business Office (customer Service, accounting, inventory & HR)
® Warehouse (packaging production & shipping/receiving)
® Maintenance (general construction & facility maintenance)

® Grounds Maintenance (landscaping & janitorial)



@ D O O O O O O O O 9

Currently seeking ...

Shift Supervisor (Chevron)

Grounds Maintenance Supervisor

Construction Laborer

Repair Technician (Maintenance)

Maintenance Mechanic (automotive)

Ride Operator (must be 18 or older)

Short Order Cooks (must have prior experience)
Servers (must have prior experience)

Counter Server (Burrito Bar)

Candy Maker (Sweet Shop)

Cashiers (all businesses)



What you should know
before you apply

All candidates must be able to work weekends and holidays

& NOTE: This does not mean you will work them all ... but you must be flexible
All candidates must successfully pass a pre-employment drug test

All candidates 18 and over must successfully pass a pre-employment criminal background
check

We have a strong policy regarding exposed tattoos ... tattoos must be able to be covered by an
article of uniform clothing

We require an online application to be submitted to be considered



@ @ QO O O o 9

Great place to work!

Part-time and Seasonal employees accrue Paid Sick Leave (PSL)

Full-time employees accrued Paid Time Off (PTO)

Full-time employees are eligible to enroll in health benefits after 60 days

All employees get discounts at our Retail stores

All employees, and their immediate family members, can ride our amusement rides for free
We have employee recognitions that are done throughout the year

We are a family oriented business, with active ownership. We employ over 150 employees.
The longevity of our staff says a lot --- we have one employee with over 50 years of service,
three employees over 40 years, and 10 employees over 30 years of service!!



@ @ @ @

How to apply

Visit our website at:

SWWW.CASADEFRUTA.COM

Click on the Employment Opportunities link

Click “Search for Jobs” to view all openings (categorized by type)
Click on the job that interests you to view the job description and requirements

Complete the application online!

© NOTE: This does not work well with your mobile device. Please use a computer. Be sure to complete the
entire application and click SUBMIT otherwise it will not be received.

Once your application is complete, it will be sent to the Hiring Manager for review. They will contact
you to schedule an interview if you are selected.


http://www.casadefruta.com/

Join our team!
APPLY TODAY!



FEEDING DREAMS




As part of Performance Food Group, Performance Foodservice offers the
benefits of working for a nationwide company, while maintaining a local,
family feel. As a leader in the foodservice industry, we provide
passionate, hard-working associates with opportunities to grow their
careers while helping the restaurants we love build their dreams. Our
10,000+ associates procure, sell, and deliver more than 125,000
different food and food-related products to restaurants throughout the
country. We are inspired by food, invested in relationships, and offer an
environment where you can thrive. Our Ledyard facility is located in
Gilroy, CA and services customers from Big Sur to Sacramento while
continuing to expand our service areas!



CDL-A
Delivery

Driver

A Delivery Driver is responsible for driving a tractor trailer or straight
truck intrastate and/or interstate on local, over-the-road (OTR), shuttle,
and/or overnight routes to deliver and unload various food and food
related products to customers. All routes are expected to be completed
safely in accordance with all Company policies and Department of
Transportation (DOT) regulations. The driver communicates and
interacts with customers, vendors and co-workers professionally
ensuring all services and duties are executed in accordance with
preferred work methods and customer service practices.

Minimum 1-year CDL A commercial driving experience REQUIRED

- $2,500 Sign-On Bonus (paid out in 2 installments, 3 mo. & 6 mo.)
- Dispatch between 12AM-4:30AM
- Scheduling flexibility needed Monday thru Saturday



Competitive Pay: CDL-A Drivers currently start at $26.78/hr!

Benefits: We offer medical, dental, vision, and prescription drug
coverage along with many other health and wellness plans designed to
help you live your healthiest life. Day 1 Benefits beginning July 1st!

Career Development: Providing growth and career development
opportunities for our associates is a top priority. Educational assistance
and professional development tools are just a sampling of how we
invest in our associates every day.

AND SO MUCH MORE!



Apply Now!
www.jobs.performancefoodservice.com

Haley Mathis, HR Coordinator
Haley.Mathis@pfgc.com | 831-201-2596


mailto:Haley.Mathis@pfgc.com




OPEN POSITIONS

Journeyman Welder
Journeyman Fabricator
Packaging Clerk
Receiving Clerk

Assembler

(San Jose)
(San Jose)
(Morgan Hill)
(Morgan Hill)
(Morgan Hill)



How to Apply

 Send resume to
142A@kellyservices.com

e Callus at 831-477-7537

* View current openings:
mykellyjobs.com



mailto:142A@kellyservices.com
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