
SJCC & Work2Future 
Virtual Job Fair

Current (11 AM to 1 PM): 
• Allied Health
• Government
• Public Service

Please keep your audio 
and camera off. 
Please direct all questions 
to the Q&A box.
Thank you!



HELPING PEOPLE 
SUCCEED



WHO DO WE SERVE?
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• San Jose
• Gilroy
• Campbell
• Morgan Hill
• Saratoga
• Los Gatos
• Monte Sereno

• Stanford
• Los Altos Hills
• San Martin
• All Unincorporated 

areas of Santa Clara 
County

Nationwide Locations:
www.servicelocator.org

work2future serves over two thirds of Santa Clara County residents, 
employees, and businesses in the cities and towns of: 



work2future provides personalized coaching 
and expert advice at no cost to local 
residents, thanks to federal funding.

Get the expert help you need at 
work2future to:

Gain the skills and competitive 
edge you crave
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Connect to personalized guidance 
and advice

Land your next job or promotion



As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops 
Taught at our Career Centers

Online Training Programs Through 
Metrix Learning

Professional Certificate Training 
Programs

Job Fairs and Recruitment Events

Hands on Training and Work 
Experience Opportunities

Entrepreneurial Resources 5



Contact Us

North San Jose Job 
Center 

1901 Zanker Rd. 
San Jose, CA 95112

408-216-6200

San Jose Job Center

1601 Foxworthy Ave. 
San Jose, CA 95118

408-794-1100

Gilroy Job Center 

379 Tomkins Ct.
Gilory, CA 95020

408-758-3477

Find your new career with work2future's no-cost career services. Visit or call a work2future job center today!

REMOTE SERVICES ONLY
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www.work2future.org



THANK YOU!

Website: www.work2future.org

Phone: (408) 794-1100

Email: work2future@sanjoseca.gov

http://www.work2future.org/
mailto:work2future@sanjoseca.gov


• NORCAL Background and Values
• Station Locations
• Services that we provide
• Equipment and Uniforms
• Shifts
• Pay, Benefits, and CE
• How to apply: https://norcalambulance.com/careers/
• Questions? Contact Chelsie Sizelove at jobs@norcalambulance.com

or by phone, 925-980-4457

https://norcalambulance.com/careers/
mailto:jobs@norcalambulance.com


Retail Career 
Opportunities



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.11

How We Started

Consumer

Value

Stores



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.12

The CVS Impact

9.9K
Retail locations

4.5M Customers served by 
CVS Pharmacy stores 
daily

300K
Colleagues 

across all 50 
states including 
D.C and Puerto 

Rico

Extra Care 
Members

228
Colleges we 

helped to make 
their university 
tobacco free

62M
• We are transforming health 

care

• We are lowering costs, 
making it simple and 
accessible

• We are improving 
engagement

• We are supporting local 
communities

• We are CVS Health



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.13

Improving Health in 
Retail

Removed tobacco products and 
added nicotine replacement 
services

Fresh and Organic options at 
checkout

Organic products and untouched 
images of models



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.14

HealthHUBs 

Provides a variety of healthcare 
services

Specialized roles such as a care 
concierge to focus on the overall 
health of the customer

Expanding to 1,500 locations by 2021

More personalized support for our 
patients



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.15

Available Locations

• Marin County

• San Francisco County

• Santa Clara County 

• Alameda County 

• Contra Costa County 



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.16

Available Opportunities 

Retail Store 
Associates
Work with a team 
and independently to 
help our customers. 

Shift 
Supervisor
Provide leadership 
and guidance to your 
colleagues to 
provide the best 
customer service. 

Pharmacy 
Technician
Available at all skills 
levels to help 
support our 
pharmacy team. 

Operations 
Manager
Support your store 
manager with sales, 
inventory, and other 
managerial tasks. 

Operations 
Supervisor
Lead the team and 
supervisory staff 
when the manager is 
not around 



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.17

Jobs.CVSHealth.com

http://jobs.cvshealth.com/


©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.18

Jobs.CVSHealth.com

http://jobs.cvshealth.com/


©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.19

Jobs.CVSHealth.com

Contact Information

EMail Resumes To:
Ronda.Lowe@CVSHealth.com

http://jobs.cvshealth.com/


©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.20

Questions?



©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.21



VTA Career Opportunities

Presented by:
Hang Do

Associate HR Analyst

Hang.Do@vta.org
(408) 321 - 5862



Resources For Prospective Applicants

• Career Opportunities with VTA
• Hiring Process
• Application Process
• Requesting Accommodations
• Benefits of Working at VTA
• Questions
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Career Opportunities at VTA

Santa Clara Valley Transportation Authority (VTA) is an independent special district that provides sustainable, 
accessible, community-focused transportation options that are innovative, environmentally responsible, and 

promote the vitality of our region. VTA is responsible for bus, light rail and paratransit operations and also serves as 
the county’s congestion management agency. VTA is also responsible for countywide transportation planning, 

including congestion management issues, specific highway improvement projects, pedestrian and bicycle 
improvement projects, and provides these services throughout the county, including the local municipalities. 

VTA has a wide range of careers that offer potential candidates the opportunity to contribute to our mission.
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Transit Operations Accounting 

Maintenance Operations Customer Service 

Transit/Environmental Planning Government Affairs 

Engineering 
(Civil, Electrical, Mechanical) Information Technology (IT)

Transit Safety Real Estate

Procurement & Contracts Office & Administrative Support



VTA Hiring Process
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Search Job 
Openings

Submit 
Application

Testing

Interview

Offer



VTA Opportunities

• Check our “Current Openings” online at 
www.vta.org! Our job search feature is 
powered by “Government Jobs” - Most 
public employers in our area use this 
too!

• Never miss an opportunity by 
submitting a Job Interest Card! Job 
Interest Cards are valid for one year 
and the system will remind you when 
it’s about to expire.

• Fill out a “Job Interest Card” on our 
website (www.vta.org  About 
Careers  Job Interest Card)
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https://www.vta.org/about/careers
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Submit Application

Meet the Minimum Qualifications
• Your application should demonstrate how 

you meet the MQ’s.
• List exact duties and experiences that relate 

to the position you are applying for.

Answers to Supplemental Questions
• Take your time and write detailed and 

thoughtful answers.
• Would your answers impress the Hiring 

Manager?
• Stand out in a pool of candidates.

Attach Required Documentation
• Proof of education, certificates, work 

samples.
• For some positions, a Foreign Transcript 

Evaluation from an accredited agency.
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Testing

Testing

• Written Exam 
• Performance Exam

Preparing for your test

• Review the Class Specifications for 
what the requirements of the 
position are. This will help you 
understand the topics that may be 
covered on the exam.

• Request an accommodation.
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Requesting Accommodations

In compliance with the Americans with 
Disabilities Act (ADA), Santa Clara Valley 
Transportation Authority will provide 
reasonable accommodations to qualified 
applicants with the employment application 
and testing processes.

Human Resources will assist with 
accommodation requests for:

• Application Submission 

• Testing Process 
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Requesting Accommodations

In order to request accommodation assistance, complete 
agency-wide questions 10 and 11 on the employment 
application and send an email to Belle Pannu, Senior 
Human Resources Analyst, with supporting 
documentation. 

• Supporting documentation must be from a medical 
expert or other qualifying professional, and state what 
the required accommodation will be.

Please submit your request in sufficient time prior to the 
closing deadline to allow for appropriate consideration. 

The subject line of the email must include “Reasonable 
Accommodation Request.”

Contact: Belle.Pannu@vta.org
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After The Test
Fail Testing

• Do not be discouraged. Not all applicants 
pass the exam the first time around.

• If the position is still open you are eligible to 
re-apply after 45 days, or the next time the 
position is reposted.

• For performance testing, you must wait 6 
months.

Pass Testing

• Placed on an eligible list.
• Eligible lists can be used for 6 months up to 2 

years to fill future vacancies in a different or 
similar position.

• Test scores are valid for three (3) years, 
unless the test is revised. 

Referred to Hiring Manager

• Top passing candidates are referred to hiring 
manager for interviews.
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Our culture is cohesive, collaborative, 
diverse, and vibrant. The following is a 
brief highlight of some of the amazing 
benefits offered at VTA:

• Competitive Wages
• Generous Benefit Packages
• Retirement Plans
• Free transit passes (VTA) for 

employees & dependents
• Holidays, Paid Time Off & Sick Leave
• Education Reimbursement
• Career Development Opportunities
• Career Advancement

Benefits of Working for VTA



Contact us!
408-321-5575
personnel@vta.org
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SJCC & Work2Future 
Virtual Job Fair

~5 Minute Break~
Please keep your 
audio and camera off. 
Please direct all 
questions to the Q&A 
box.
Thank you!



My name is Maria HR Coordinator 

Now Hiring Excellent Caregivers





Due to the current economic challenges, I know 
that many people are suddenly finding themselves 
unemployed or underemployed. The good news is 

WE’RE HIRING!

AS AN ESSENTIAL BUSINESS DURING THE CORONAVIRUS 
PANDEMIC, WE HAVE A RESPONSIBILITY TO SUPPORT THE 

ONGOING NEEDS OF OUR SENIORS’ – AND TO DO SO, WE 
ARE LOOKING TO HIRE EXCELLENT CAREGIVERS.



Our mission
is to provide clients 

with a trusted source 
for non-medical home 
care through a sense 
of professionalism, 

safety and community.

 We Strive To:
 Bring quality home care services to people in need.
 Provide services that allow people of all ages to live 

as independently as possible and thrive in an 
environment that is familiar and comforting to each 
client.

 Allow our clients the opportunity to make choices 
about their care and services within the boundaries 
of safety.

 Provide care that encompasses compassion and 
dignity with the focus on bringing old-fashioned 
values back into the home care environment.

 Treat each of our clients with respect.
 Provide each client a Personal Attendant who has 

been appropriately trained and receives ongoing 
in-service education.



4 Locations

CONTRA COSTA COUNTY
3850 Balfour Road, Suite N

Brentwood, CA 94513
Tel: (925) 516-4912
Lic. # 074700087

SAN MATEO COUNTY
3875 Bohannon Dr #2606

Menlo Park, CA 94026
Tel: (650) 353-9777
Lic. # 434700131

SANTA CRUZ COUNTY
2901 Park Avenue, Suite C3

Soquel, CA 95073
Tel: (831) 480-3990
Lic. # 444700016

SANTA CLARA COUNTY
1568 Meridian Avenue

San Jose, CA 95125
Tel: (408) 979-9990
Lic. # 434700019



BECOME AN ESSENTIAL 
WORKER!

Join our SENIOR CARE TEAM!

Flexible, Hourly, Part & Full 
Time (if available)

Serving Santa Clara, San 
Mateo, Contra Costa and 
Santa Cruz counties.



Requirements

Verifiable work 
experience with Seniors

Proof of negative TB 
test 

Agree to criminal & 
motor vehicle 
background check

Must be in compliance 
with State Registry 
Requirements

A method of reliable 
transportation

Proof of current auto 
insurance (for drivers)

Good communication 
skills: ability to read, 
write and speak English 
clearly

Authorization to work in 
the United States



Responsibilities May 
Include

 Companion Care

 Activities of Daily Living (ADL’s)

 Personal Care-Bathing, Dressing, and Showering

 Medication Reminders

 Light Housekeeping

 Transportation Escort/Errands

 Hospice Support

 Meal Preparation

 Transferring Skills

 Experience using a gait belt or Hoyer lift a plus!



Familiar Surroundings Home Care is 

an equal opportunity employer, 

we make all our hiring decisions 

based on qualifications, 

experience, and merit.



How to apply

 Online www.fshomecare.com
 Phone Interviews Available /call to schedule your 

interview 408-979-9990

 Maria HR Coordinator
Email: mariat@fshomecare.com
1568 Meridian Avenue 
San Jose, CA 95125

http://www.fshomecare.com/




Thank you for listening

Any Questions?



Alameda County 
Probation 
Department 
Mission, Vision 

Sherron Lee
Quality Assurance Division Director
Tyler Supervision Case Management System 
Administrator



Our Mission

• To support and restore communities by providing compassionate 
supervision and accountability to justice-involved youth, adults, and 
provide preventive and rehabilitative services through evidence-
based practices and collaborative partnerships.



Our Vision

The Alameda County Probation Department is 
committed to making our communities the safest 
in the nation.



Our Role  

• Reduce the impact of crime in the community by providing
accurate, comprehensive and timely information and
recommendations to the Courts,

• Provide community-based sanctions and treatment for
offenders, and,

• Work cooperatively with law enforcement agencies and
community organizations with similar objectives.



Our Guiding Principles

We are committed to being an organization that:

•Empowers staff and promotes respectful, forthright communication;
•Engages collaboratively with our stakeholders and the community;
•Promotes diversity and cultural awareness;
•Embodies integrity and ethical conduct;
•Uses research and data to inform practice;
•Provides gender-responsive and trauma-informed care;
•Strives for continuous process improvements through innovation driven by   

performance-based operations; and
•Honors the belief that people can change



OVERVIEW

• The Alameda County Probation Department (ACPD), supervises  
adults and juveniles up to age 25 who are sentenced to probation 
supervision in lieu of jails or state prison;  those who are housed at 
the Juvenile Justice Center and individuals who parole from state 
prison and deemed suitable for community supervision  

• ACPD employs approximately 711 staff from various levels, while 285 
are sworn peace officers in Deputy Probation Officers, Juvenile 
Institutions Officers Classifications, there are also administrative, 
fiscal, and clerical classifications. 

• Although ACPD is not currently, recruiting for peace officer 
classifications,  We will in the very near future.   



TOOLS, TRAINING & Other Fun Facts

• Evidence Based Practices Overview
• 4 Core Competencies – Achieving Risk Reduction Through Effective 

Intervention Skills
• Driver Workbook
• Carey Guides

• BITS (Brief Intervention ToolS)
• Motivational Interviewing
• University Studies and Partnerships
• VIP Program and Interns





Positions & Salaries
• Deputy Probation Officer III - $ 96,720.00 - $117,270.40
• Deputy Probation Officer II - $87,318.40 - $106,641.60
• Deputy Probation Officer I - $79,206.40 - $96,720.00
• Juvenile Institution Officer (JIO) - $68,556.80 - $83,179.20
• JIO Associate - $62,254.40 - $75,212.80

Current Recruitments
• Probation Specialist - $96,387.20 - $116,105.60
• Information System Analyst - $94,120.00 - $126,131.20
• Information Systems Technician II - $65,686.40 - $79,601.60
• Specialist Clerk I - $ 54,327.00 - $61,600.50
• Specialist Clerk II - $ 50,739.00 - $57,505.50



BENEFITS

Alameda County offers a comprehensive benefits package and competitive salaries
that ranges as follows:

• For your Health & Well-Being
• Medical – HMO & PPO Plans
• Dental – HMO & PPO Plans
• Vision or Vision Reimbursement
• Share the Savings
• Basic Life Insurance 
• Supplemental Life Insurance (with optional dependent coverage for eligible employees) 
• County Allowance Credit
• Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance
• Short-Term Disability Insurance
• Long-Term Disability Insurance
• Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services
• Employee Assistance Program



Benefits Continued…

For your Financial Future:

• Retirement Plan - (Defined Benefit Pension Plan)
• Deferred Compensation Plan (457 Plan or Roth Plan)

For your Work/Life Balance:

• 11 paid holidays
• Floating Holidays
• Vacation and sick leave accrual
• Vacation purchase program
• Catastrophic Sick Leave
• Group Auto/Home Insurance



Questions????

If interested, you can complete an application through 
https://www.jobapscloud.com/alameda/Default.asp

https://www.jobapscloud.com/alameda/Default.asp


Welcome to Falck 
Northern California!

By Mark Sedarous



About Falck USA

• Organization originated in Denmark, service across 30 countries 
globally

• US Operations: Headquartered in Orange County, California
• Falck provides ALS and BLS Ambulance services in 4 states in the US: 

California, Colorado, Oregon, and Washington
• We operate a total of 1,000 US ambulances and employ more than 

4,000 American EMS professionals. Falck has been present in the US 
since 2010 and is today the second largest private provider of 
emergency medical services in country.



Job Requirements
Paramedics:

 State Paramedic License

 ACLS (Advanced Cardiac Life Support)

 PALS (Pediatric Advanced Life Support)

 PHTLS (Pre-Hospital Trauma Life Support)

 CPR Card through American Heart Association

 Valid CA Driver’s License

EMT’s:

 State EMT License

 DL-51 Medical Examiner’s

 AHA CPR

 Valid Driver’s License

 CA Ambulance Driver’s license



How to Apply: 

• Application Process: Potential candidates must submit a formal 
application on our Careers Page. 
• Falcknc.candidatecare.jobs
• Applicants will be asked to upload certifications as part of the process. For 

issues uploading certifications, please email falckrecruitment@falck.com for 
assistance. 

• Pre-Stages (on next slide)

mailto:falckrecruitment@falck.com




Additional Information
• Alameda County offers 911 Unit opportunities. EMT’s must meet the six-

month minimum requirement of experience on an ambulance.
• Paramedics: No experience is required. Once paramedics complete their 

program, they are eligible to apply for a 911 Unit Paramedic position.
• Interview Process: Application - Phone Interview - In Person Skills 

Assessment/Interview - Hiring Decision Made 
• On-Boarding and Pre-employment screening
• 2-week orientation/academy
• Suggestions on how to prepare: (Prepare by reviewing NREMT, Clinical 

Scenarios)
• Benefits: Medical, Dental, Vision, 401 K, EAP, Re-certification courses, 

uniforms



WE ARE HIRING, COME AND JOIN US!



W H O W E A R E :

The San Jose Conservation Corps + Charter School 
(SJCC+CS) is a non-profit organization that provides 
opportunity youth from the ages of 17 ½ - 27 with a 
quality high school education and teaches valuable 
work and life skills that empower them to become 
responsible, productive,and caring citizens.

We are looking for people just like you!



W H A T W E O F F E R :

● Paid job training in Environmental Projects, 
Recycling-Zero Waste, Food Boxing, & Emergency  
Shelters

● Leadership development
● High school diploma with our Charter School
● AmeriCorps education awards and programs
● Many trainings and certifications available
● Professional employability assistance
● College assistance
● Free to low-cost childcare onsite



C H A R T E R S C H O O L

● 150 credit requirement (usually 180)
● Students earn 15 credits every 6 weeks
● Edgenuity credits
● Distance learning
● We can provide a device and a hotspot
● Free Enrollment year long
● Students graduate when they complete credit requirement
● HIGH SCHOOL DIPLOMA!



C O R P S M E M B E R S P A Y A N D B E N E F I T S :

● $16.25 starting rate with High School diploma
● $15.75 starting rate without High School Diploma

Benefits include:
● Paid sick leave (Accrue 1hr every 30 hours worked)
● Health benefits (Ifworking 30+ hours per week)
● Direct deposit
● Uniforms
● Commuter benefits & transportation
● AmeriCorps EducationAwards



A M E R I C O R P S :

❖Quarter Slot: 450 Hours = $1,600
❖Half Slot: 675 Hours = $2,300
❖1 Year to earn, 7 Years to utilize

Ways to Earn Service Hours
❖ Charter School attendance
❖ AmeriCorps Workshops & Trainings
❖ Community Service Event Attendance
❖ SJCC Job Training Program Attendance



C A L F R E S H  E M P L O Y M E N T  A N D  T R A I N
( S U P P O R T I V E S E R V I C E S ) :

■ C F E T can support you in:

-Achieving your education, training, and employment goals 
while CalFresh benefits help you buy nutritious food for better 
health.

▪ You will have an Education Navigator to:

-Work with you 1:1 to provide you with support services  
through case management so that you can focus on your goals 
and dreams for the future.



H O W T O JOIN!:

1. Fill out an application at work.sjcccs.com
2. Attend an orientation (must complete the following  comp

before attending:)
a. Negative COVID-19 test results
b. Negative TB test results
c. Completed Background check

3. Complete safety training
4. Get ready for your first day!



C o n t a c t Information:

Bethsua Vasquez:
HR Administrator
(408)472-6537
bvasquez@sjcccs.orj

JaelValle:
HR Recruiter  
(669)220-4822
jvalle@sjcccs.org

mailto:bvasquez@sjcccs.org
mailto:jvalle@sjcccs.org


SJCC & Work2Future 
Virtual Job Fair (Spring 
2021)

Thank you for coming!  
We hope you remain 
safe and continue to 

be in good health 
standing!

San Jose City College:

Christiaan Desmond
Christiaan.Desmond
@sjcc.edu
Steven Lee 
Steven.Lee@sjcc.edu

Work2Future:

Camdyn Carter
camdyn.carter@equusworks.com
Kimberly Reddrick-Peters
kimberly.peters@equusworks.com
Huong Tran
Huong.A.Tran@sanjoseca.gov

mailto:Christiaan.Desmond@sjcc.edu
mailto:Steven.Lee@sjcc.edu
mailto:camdyn.carter@equusworks.com
mailto:kimberly.peters@equusworks.com
mailto:Huong.A.Tran@sanjoseca.gov
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