
This is a webinar, so your 
audio and camera have been 
disabled.
Questions should be written 
in the Q&A feature.
Thank you!

Welcome to the SJCC & 
work2future Virtual Job Fair!

9/16, 11 AM – 1 PM: 
Healthcare/Government/Public 
Service













Vision 
Our vision is for a safe and healthy San Benito County where health disparities do 

not exist, and people have access to care and  the knowledge and skills to make 
healthy choices.  The San Benito Health Foundation is a leader among alliances and 

partnerships that foster a climate of thoughtful change and create solutions that 
support a safe and healthy community. 

Mission
The mission of San Benito Health Foundation is to provide quality, affordable and 

comprehensive health services to the community of San Benito County and 
surrounding areas in a manner that is accountable to the community, while being 

respectful, empathetic and culturally sensitive to our clients. 



Employee Benefits

• Vision, Health and Dental Insurance

• 403(b) Retirement Plan and Company Matching

• Paid Time Off and Paid Holidays

• Tuition Reimbursement and Loan Forgiveness Programs

• On-Site Employee Wellness Center



How To Apply?

Visit our website at www.sanbenitohealth.org
to download an application.

Email or fax to iguevara@sanbenitohealth.org



Alameda 
County 
Probation 
Department 



Our Mission

• To support and restore communities by providing compassionate 
supervision and accountability to justice-involved youth, adults, and 
provide preventive and rehabilitative services through evidence-
based practices and collaborative partnerships.



Our Vision

The Alameda County Probation Department is 
committed to making our communities the safest 
in the nation.



Our Role  

• Reduce the impact of crime in the community by providing
accurate, comprehensive and timely information and
recommendations to the Courts,

• Provide community-based sanctions and treatment for
offenders, and,

• Work cooperatively with law enforcement agencies and
community organizations with similar objectives.



Our Guiding Principles

We are committed to being an organization that:

•Empowers staff and promotes respectful, forthright communication;
•Engages collaboratively with our stakeholders and the community;
•Promotes diversity and cultural awareness;
•Embodies integrity and ethical conduct;
•Uses research and data to inform practice;
•Provides gender-responsive and trauma-informed care;
•Strives for continuous process improvements through innovation driven by   
performance-based operations; and
•Honors the belief that people can change



Overview

• The Alameda County Probation Department (ACPD), supervises  
adults and juveniles up to age 25 who are sentenced to probation 
supervision in lieu of jails or state prison;  those who are housed at 
the Juvenile Justice Center and individuals who parole from state 
prison and deemed suitable for community supervision  

• ACPD employs approximately 711 staff from various levels, while 285 
are sworn peace officers in Deputy Probation Officers, Juvenile 
Institutions Officers Classifications, there are also administrative, 
fiscal, and clerical classifications. 

• Although ACPD is not currently, recruiting for peace officer 
classifications,  We will in the very near future.   





Salaries and Benefits
Alameda County offers a comprehensive benefits package and competitive salaries that ranges as
follows:
Deputy Probation Officers: $ 76,065.60 - $112, 632.00
Juvenile Institutions Officers: $60,444.89 - $81,390.40

• For your Health & Well-Being
• Medical – HMO & PPO Plans
• Dental – HMO & PPO Plans
• Vision or Vision Reimbursement
• Share the Savings
• Basic Life Insurance 
• Supplemental Life Insurance (with optional dependent coverage for eligible employees) 
• County Allowance Credit
• Flexible Spending Accounts - Health FSA, Dependent Care and Adoption Assistance
• Short-Term Disability Insurance
• Long-Term Disability Insurance
• Voluntary Benefits - Accident Insurance, Critical Illness, Hospital Indemnity and Legal Services
• Employee Assistance Program



Benefits Continued…

For your Financial Future:

• Retirement Plan - (Defined Benefit Pension Plan)
• Deferred Compensation Plan (457 Plan or Roth Plan)

For your Work/Life Balance:

• 11 paid holidays
• Floating Holidays
• Vacation and sick leave accrual
• Vacation purchase program
• Catastrophic Sick Leave
• Group Auto/Home Insurance



Questions????

If interested, you can complete an application through 
https://www.jobapscloud.com/alameda/Default.asp

https://www.jobapscloud.com/alameda/Default.asp


My name is Maria HR Coordinator 

Now Hiring Excellent Caregivers





Due to the current economic challenges, I know 
that many people are suddenly finding themselves 
unemployed or underemployed. The good news is 

WE’RE HIRING!

AS AN ESSENTIAL BUSINESS DURING THE CORONAVIRUS 
PANDEMIC, WE HAVE A RESPONSIBILITY TO SUPPORT THE 

ONGOING NEEDS OF OUR SENIORS’ – AND TO DO SO, WE 
ARE LOOKING TO HIRE EXCELLENT CAREGIVERS.



Our mission
is to provide clients 

with a trusted source 
for non-medical home 

care through a sense of 
professionalism, safety 

and community.

 We Strive To:
 Bring quality home care services to people in need.
 Provide services that allow people of all ages to live 

as independently as possible and thrive in an 
environment that is familiar and comforting to each 
client.

 Allow our clients the opportunity to make choices 
about their care and services within the boundaries 
of safety.

 Provide care that encompasses compassion and 
dignity with the focus on bringing old-fashioned 
values back into the home care environment.

 Treat each of our clients with respect.
 Provide each client a Personal Attendant who has 

been appropriately trained and receives ongoing 
in-service education.



4 Locations

CONTRA COSTA COUNTY
3850 Balfour Road, Suite N

Brentwood, CA 94513
Tel: (925) 516-4912
Lic. # 074700087

SAN MATEO COUNTY
3875 Bohannon Dr #2606

Menlo Park, CA 94026
Tel: (650) 353-9777
Lic. # 434700131

SANTA CRUZ COUNTY
2901 Park Avenue, Suite C3

Soquel, CA 95073
Tel: (831) 480-3990
Lic. # 444700016

SANTA CLARA COUNTY
1568 Meridian Avenue

San Jose, CA 95125
Tel: (408) 979-9990
Lic. # 434700019



BECOME AN ESSENTIAL 
WORKER!

Join our SENIOR CARE TEAM!

Flexible, Hourly, Part & Full 
Time (if available)

Serving Santa Clara, San 
Mateo, Contra Costa and 
Santa Cruz counties.



Requirements

Verifiable work 
experience with Seniors

Proof of negative TB 
test 

Agree to criminal & 
motor vehicle 
background check

Must be in compliance 
with State Registry 
Requirements

A method of reliable 
transportation

Proof of current auto 
insurance (for drivers)

Good communication 
skills: ability to read, 
write and speak English 
clearly

Authorization to work in 
the United States



Responsibilities May 
Include

 Companion Care

 Activities of Daily Living (ADL’s)

 Personal Care-Bathing, Dressing, and Showering

 Medication Reminders

 Light Housekeeping

 Transportation Escort/Errands

 Hospice Support

 Meal Preparation

 Transferring Skills

 Experience using a gait belt or Hoyer lift a plus!



Familiar Surroundings Home Care is 

an equal opportunity employer, 

we make all our hiring decisions 

based on qualifications, 

experience, and merit.



How to apply

 Online www.fshomecare.com
 Phone Interviews Available /call to schedule your 

interview 408-979-9990

 Maria HR Coordinator
Email: mariat@fshomecare.com
1568 Meridian Avenue 
San Jose, CA 95125

http://www.fshomecare.com/




Thank you for listening

Any Questions?





Our Mission

Our mission is to provide high quality supported living services to persons with 
developmental disabilities so that every client is treated with respect, dignity, 
and pride. We promise that all available resources in the counties we serve will 
be accessible to our clients.



Independent Living

With Independent Living Services (ILS), we empower our participants to 
maximize their independence and connect them to all available resources in the 

counties we serve.



Supported Living

Our purpose is to create a safe environment, home, and community based 
Supported Living Services (SLS) program for clients that have been diagnosed 

with a developmental disability.



Mental Health

We our committed to the wellness of  individuals, their families, and the 
community through prevention, intervention, treatment, and education.



What is a Direct Care Staff?

- SOMEONE WHO DEDICATES THEMSELVES TO THE CARE OF OTHERS

- A PERSON WHO DOES BIG THINGS AND SMALL THINGS WITH CARE

- SOMEBODY WHO DOES WHAT NOBODY ELSE WILL DO

- SOMEONE WHO DOES MORE THAN REQUIRED AND CARES MORE THAN 
THEY’RE SUPPOSED TO 



Why did you 
choose this 
position?



Benefits:

• Medical

• Dental 

• Vision

• Accident Insurance 

• Critical Illness

• Life & Accidental Death – Company paid 



Supported Living 
Services Includes:

• Assistance with selecting and moving into a home;

• Choosing personal attendants and housemates;

• Acquiring household furnishings;

• Assistance with common daily living activities and 
emergencies;

• Becoming a participating member in the 
community; and,

• Managing personal financial affairs, as well as other 
supports.



Benefits
• Wellness – Life planning & legal resources

• Voluntary Life – Based on age, Guaranteed $80,000 insurance with no medical 
questions

• Paid Holidays 

• Paid Sick day – 24 hours per annual year (Accrued)

• Bonus – Based on company performance

• Referral Bonus – A bonus of  $100.00 per person you refer that is hired and 
remains employed at 90 days of  employment



Family and Medical Leave
Both the Family and Medical Leave Act (FMLA) and California 
Family Rights Act (CFRA) provide employees unpaid leave for a 
qualifying event who have been employed by SYW for twelve (12) 
months and have worked at least 1250 hours in the previous 12 
month period for up to twelve (12 work weeks) during a rolling 
twelve month period which commences on the first day of  leave.
Employees on CFRA leave of  absence may also be eligible for six 
weeks of  paid leave under the Family Temporary Disability 
Insurance (FTDI) or “Paid Family Leave, “ a program 
administered by the California Employment Development 
Department (EDD)

CFRA 



Direct Care Staff  Job Description
Review and sign acceptance responsibilities of  
your job which includes duties to help provide:

A safe, supportive environment which ensures 
the quality living of  our clients;

Appropriate support tailored to the needs and 
desires of  each individual to enable each to 
live as independently as possible;

Recognize when an individual is in a crisis; 
and,

Utilize appropriate procedures to handle all 
situations in a professional and safe manner.



Apply Today!

Contact the Recruiter at 
jvalle@sywca.com or 

(408) 933-8500

OR 

Apply online at 
spreadyourwingsllc.com or 
find us on Indeed

mailto:jvalle@sywca.com
http://spreadyourwingsllc.com/index.html


Presenter: Matthew Nelson – Practice Administrator



Responding to Change

In response to the complex changes impacting the dental profession, Adams Dental Consulting was founded 
to support Dentists with the business side of your practice

• Downward pressure on health care expenses

• Fluctuating third-party payer reimbursements 

• Increasing practice costs (PPE) and flat revenues

• Cost of dental education

• Evolving consumer behavior and CDC/OSHA requirements (COVID-19)

• Staffing, training and retaining quality team members



Hughes Dental Group

What we have to offer:
• High volume office
• Fast paced work environment
• Ability to work with Periodontist and Endodontist
• Fun and friendly team
• Very competitive pay



Hughes Dental Group-
Campbell

• What are we looking 
for?

• Well organized
• Attention to detail
• Willing to learn and 

ask lots of questions
• Understands and 

practices safety 
protocols

• Friendly and able to 
make patients feel 
welcome

• Ability to think 
critically on your feet



Suezaki Family 
Dentistry

What we have to offer:
• Great location
• Caring doctors
• Newly remodeled office with current 

technology
• Friendly team
• Good training environment



Suezaki Family Dentistry

• What are we looking for?
• Well organized
• Attention to detail
• Willing to learn and ask lots of questions
• Understands and practices safety protocols
• Friendly and able to make patients feel welcome
• Ability to think critically on your feet



866-232-7640

Matthew@Adamsdentalconsulting.com





Swiss Monkey
• Dental specific jobs platform and resource – all positions!
• Dental app and website
• Assist students in finding both perm and temp positions
• No cost to join!! No placement or buy-out fees!
• Great resource to view salary info and job details
• Want Job Interview Tips or a Sample Resume – please email 

contact@swissmonkey.io
• Join Facebook Swiss Monkey job groups!!

53

mailto:contact@swissmonkey.io


How It Works
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Posts a job
PRACTICE
• Permanent and temp 

positions
• Profiles ranked by “fit”
• Organized job criteria
• Immediate notifications
• No buy-out fees

PRACTICE

JOB SEEKERS
• Receive, view, apply 

for jobs (permanent 
and temp)

• Anywhere, anytime
• 1 touch application 

process
• Various employers
• No buy-out fees

“The Dental Industry’s Coolest Matchmaker”
DOWNLOAD 

THE APP!
(Swiss Monkey)

54



Applicant Profiles
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** Download Swiss Monkey app to get real time notifications! **



Job Profiles
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Interviewing Tips

57

• Do your research (yelp, google, website, FB)
• First impressions vs. clinical skills

–“Do I trust this person around my patients?”
–Portray (humble) confidence/Eager to learn

• It is OK to be nervous – be genuine, show 
passion 

• Dress the part
–Don’t create unnecessary obstacles for 

yourself! (attire, tattoos, piercings, perfume, 
hair color, nails, lashes, shoes, etc.)
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Christine Sison
christine@swissmonkey.io

www.swissmonkey.io
w. (916) 500-4125
c. (916) 812-7274

mailto:christine@swissmonkey.io


Welcome to Falck USA

By Mark Sedarous and Danielle Vidal



About Falck USA

• Organization originated in Denmark, service across 30 countries 
globally

• US Operations: Headquartered in Orange County, California
• Falck provides ALS and BLS Ambulance services in 9 states in the US: 

Alabama, California, Colorado, Florida, Georgia, Maryland, Oregon 
and Washington

• We operate a total of 1,000 US ambulances and employ more than 
4,000 American EMS professionals. Falck has been present in the US 
since 2010 and is today the second largest private provider of 
emergency medical services in country.



Job Requirements
Paramedics:

 State Paramedic License

 ACLS (Advanced Cardiac Life Support)

 PALS (Pediatric Advanced Life Support)

 PHTLS (Pre-Hospital Trauma Life Support)

 CPR Card through American Heart Association

 Valid CA Driver’s License

EMT’s:

 State EMT License

 DL-51 Medical Examiner’s

 AHA CPR

 Valid Driver’s License

 CA Ambulance Driver’s license



How to Apply: 

• Application Process: Potential candidates must submit a formal 
application on our Careers Page. 
• Falcknc.candidatecare.jobs
• Applicants will be asked to upload certifications as part of the process. For 

issues uploading certifications, please email falckrecruitment@falck.com for 
assistance. 

• Pre-Stages (on next slide)
• Behavioral Assessment

mailto:falckrecruitment@falck.com




Additional Information
• Alameda County offers both IFT and 911 Unit Paramedic 

opportunities. Employees who are brought on-board for IFT will have 
an opportunity to interview and advance to 911.

• Interview Process: Application - Phone Interview - In Person Skills 
Assessment/Interview - Hiring Decision Made 

• On-Boarding and Pre-employment screening
• 2 week orientation/academy
• Suggestions on how to prepare: (Danielle feel free to explain here)
• Benefits: Medical, Dental, Vision, 401 K, EAP, Re-certification courses, 

uniforms





IOA Mission

Institute on Aging works to enhance the quality of life 
for adults as they age by enabling them to maintain 
their health, well-being, independence and 
participation in the community.

We serve a diverse population of older adults and 
disabled adults by providing innovative, community-
based programs that enable our clients to live at 
home for as long as possible. We serve as an essential 
partner in the continuum of care by providing health 
services, social and emotional support, and education 
and advocacy.



Core 
Services

 Home Care & Support 
Services

 Social Day Program

 Friendship Line

 Integrated Behavioral Heath 
Services

 All-Inclusive Health Services

 Community Living Services

 IOA Connect App



Home Care & Support Services

 Care Services
 Dementia and Alzheimer’s Care

 Hourly, 24/7 or Live-In Care

 Overnight Observation

 Medication Reminders

 Incontinence Care

 Use of Special Medical Devices

 Transfer assistance and training

 Home Health, Hospice and 
Palliative Care partnership

 Chronic Care coordination

 Daily Living Activities

 Support Services
 Household Chores

 Promote Hobbies, 
Outings and Exercise

 Foster Stimulation 
and Socialization

 Meal Planning and 
Preparation

 Light Housekeeping

 Escorted Errands and 
Transportation



Career 
Advancement

Gain
experience in 
Gerontology

Grow your  
career: CNA, 

LVN or RN

Pursue IOA 
Management 
Opportunities



Comprehensive 
Employee 
Benefits

 Excellent wages, annual increases, 
Unionized position

 Biweekly pay 
 $500 Sign On/Stay On bonus and $250 

Referral Bonus for Caregivers and CNAs
 Flexible work hours, locations, start 

dates and scheduling options
 Paid CEU training for CNA Certification 

renewal
 Medical, Dental and Vision benefits; 403b 

retirement savings
 Paid training and Continuing Education
 Paid Time Off and Holiday Pay Premium 

for Major Holidays
 Confidential 24-7 employee support 



Q & A



Retail 
Opportunities & 
Internships 

Ronda Lowe, R.Ph.
Talent Acquisition
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Who We Are
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CVS Health

Our purpose
Helping people 
on their path to 
better health

Our strategy
Creating unmatched 
human connections 
to transform 
the health care 
experience

Our values
Innovation
Collaboration
Caring
Integrity
Accountability

A differentiated strategy to drive growth



77 ©2020 CVS Health and/or one of its affiliates. Confidential and proprietary.

How We Started

Consumer

Value

Stores
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The CVS Impact

9.9K
Retail locations

4.5M Customers served by 
CVS Pharmacy stores 
daily

300K
Colleagues 

across all 50 
states including 
D.C and Puerto 

Rico

Extra Care 
Members

228
Colleges we 

helped to make 
their university 
tobacco free

62M
• We are transforming health 

care

• We are lowering costs, 
making it simple and 
accessible

• We are improving 
engagement

• We are supporting local 
communities

• We are CVS Health
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Improving Health in 
Retail

Removed tobacco products and 
added nicotine replacement 
services

Fresh and Organic options at 
checkout

Organic products and untouched 
images of models
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HealthHUBs

Provides a variety of healthcare 
services

Specialized roles such as a care 
concierge to focus on the overall 
health of the customer

Expanding to 1,500 locations by 2021

More personalized support for our 
patients
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Eligibility

Freshmen & 
Sophomores

Juniors

Seniors

Part Time 

Part Time
Internship

Part Time
Internship
Grad Offers 
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Available Locations

• Marin County

• San Francisco County

• Santa Clara County 

• Alameda County 

• Contra Costa County 
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Part Time Positions 
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Available Opportunities 

Retail Store 
Associates
Work with a team 
and independently to 
help our customers. 

Shift 
Supervisor
Provide leadership 
and guidance to your 
colleagues to 
provide the best 
customer service. 

Pharmacy 
Technician
Available at all skills 
levels to help 
support our 
pharmacy team. 

Operations 
Manager
Support your store 
manager with sales, 
inventory, and other 
managerial tasks. 

Operations 
Supervisor
Lead the team and 
supervisory staff 
when the manager is 
not around 
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Internships & Full Time 
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Growth & Development 

Retail Management Internship

• 8 Week Summer Program

• Develop leadership w/ mentor

• Travel w/ District Leader

• Capstone Project

Store Manager

• Autonomy of CVS Health store 
location 

• Oversee day to day operations

• Develop and coach talent in store

Store Manager In Training

• 16 Week training program

• Partner with Training Store 
Manager & District leader

• Complete key learning 
experiences 
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Questions?
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Next steps
Apply Online!

Jobs.cvshealth.com

Search:                              
Retail Sales Associate        

Shift Supervisor           
Pharmacy Technician 
Operations Manager 

Operations Supervisor

Apply to the preferred location

Stay Connected & 
Contact Info! 

Ronda Lowe R.Ph., Talent 
Acquisition 

Ronda.Lowe@CVSHealth.com

415-279-4204

mailto:Ronda.Lowe@CVSHealth.com
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Thank you for coming! We will be sending out 
a survey and ask that you will complete it.
For the recording of today's webinar go to

www.sjcc.edu/home/job-fairs.
We hope you remain safe and continue to be 

in good health!

Work2Future: 
Website:
www.work2future.org

Newsletter sign up:
bit.ly/join-enews

Ron Lopez
rlopez@eckerd.org
Kimberly Reddrick-Peters
KrPeters@eckerd.org
Virginia Meraza
vmeraza@eckerd.org

San Jose City College:
Website: 
https://www.sjcc.edu/home/
job-fairs

Christiaan Desmond
Christiaan.Desmond@sjcc.edu
Steven Lee
Steven.Lee@sjcc.edu

http://www.sjcc.edu/home/job-fairs
http://www.work2future.org/
https://protect-us.mimecast.com/s/kDLlCZ6gR8HMKV1JUyFCbH?domain=bit.ly
mailto:rlopez@eckerd.org
mailto:KrPeters@eckerd.org
mailto:vmeraza@eckerd.org
https://www.sjcc.edu/home/job-fairs
https://www.sjcc.edu/home/job-fairs
mailto:Christiaan.Desmond@sjcc.edu
mailto:Steven.Lee@sjcc.edu
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