
THE VIRTUAL CAREER FAIR 
WILL BEGIN SHORTLY…
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Current: 9 AM - 9:45 AM Business/Finance
9:05-9:16 AM   CVS Health
9:17-9:28 AM   Chase Bank
9:29-9:40 AM   US Small Business Administration

Coming up Next…
9:45 - 10:30 AM Computers/IT
10:30 -11:15 AM Healthcare
11:15 - 12:00 PM Manufacturing/Trades
12:00 - 12:45 PM General Positions

www.work2future.org

Follow us on Social Media!



WEBINAR 
HOUSEKEEPING

Please Note:

Attendee Video, Audio, and 
Chat has been turned off

During the presentation, use 
the Q&A section to ask 
questions. Because of limited 
time, not all questions, or off 
topic questions may not be 
answered

Attendees dialing in by phone 
only, use *9 to raise your hand 
to ask a question and*6 to 
unmute/mute

Employer Representatives, 
please keep your camera and 
microphone off unless 
presenting
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As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops Taught 
at our Career Centers

Online Training Programs Through Metrix 
Learning

Professional Certificate Training Programs

Job Fairs and Recruitment Events

Hands on Training and Work Experience 
Opportunities

No Cost!

To register, visit 
www.work2future.org

or call (408) 794-1101
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http://www.work2future.org/


CVS Health
Talent Acquisition

Ronda Lowe R.Ph.
ronda.lowe@cvshealth.com

©2020 CVS Health and/or one of its affiliates: Confidential & Proprietary

mailto:ronda.lowe@cvshealth.com


Apply Online:
cvs.jobs/retail     



Apply Online:
cvs.jobs/retail



Marin County
San Francisco County
San Mateo County
Santa Clara County
Alameda County
Contra Costa County

Apply Online:
cvs.jobs/retail 

Send Resumes:
Ronda.Lowe@CVSHealth.com

mailto:ronda.Lowe@CVSHealth.com






Created in 1953, the U.S. Small Business 
Administration (SBA) continues to help small 

business owners and entrepreneurs pursue the 
American dream. The SBA is the only cabinet-level 

federal agency fully dedicated to small business and 
provides counseling, capital, and contracting 

expertise as the nation’s only go-to resource and 
voice for small businesses.



Outreach and Marketing 
Specialist



The Outreach and Marketing Specialist (OMS) .  The OMS-11 
serves as a member of the District Office Team in a defined capacity 

and is an important contributor to the District’s overall success.

The incumbent uses a variety of standard reference materials and 
applies these to program  responsibilities. Precedents typically exist 
for the work performed. This position performs the regular and 
recurring OMS work in the District office, referring the most 

complex to a higher-level  OMS. 

Employees of this level resolve conventional problems and may be 
assigned portions of more broad assignments by a senior specialist, 

lead or supervisor.  The incumbent actively engages in:



• Marketing SBA programs and services through outreach, training, 
and education to various organizations and small businesses;  

• Conducting outreach, training, education, development, lender 
recruitment, and consultation with all lenders in the District;

• Building and maintaining collaborative alliances and partnerships 
with Resource Partners, economic development organizations and 

small business owners;



• Marketing SBA programs and services through outreach, training, 
and education to various organizations and small businesses;  

• Assists in reviewing efficient deployment of tax dollars to SBA 
program grantees, and the effective and compliant use of funds by 

grantees;

• Assists in monitoring co-sponsorships; and

• Furthering the SBA mission.



Point of Contact:

Carlos Gutierrez

Deputy District Director

San Francisco District Office

carlos.Gutierrez@sba.gov

(415)470-0115

mailto:carlos.Gutierrez@sba.gov


Office of Disaster Assistance 

Mission

The SBA Office of Disaster Assistance provides low interest 
disaster loans to businesses of all sizes, private non-profit 
organizations, homeowners, and renters to repair or replace 
real estate, personal property, machinery & equipment, 
inventory and business assets that have been damaged or 
destroyed in a declared disaster.



Office of Disaster Assistance

Loan Processing 

Loan Specialist, GS-1165-9/11

https://www.usajobs.gov/GetJob/ViewDetails/56
3879000

Loan Assistant, GS-1165-5/7

https://www.usajobs.gov/GetJob/ViewDetails/56
7521100

https://www.usajobs.gov/GetJob/ViewDetails/563879000
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.usajobs.gov%2FGetJob%2FViewDetails%2F567521100&data=02%7C01%7Cmichael.ledford%40sba.gov%7C745ed34dda454ba99a0a08d7fd88f691%7C3c89fd8a7f684667aa1541ebf2208961%7C1%7C0%7C637256637000837118&sdata=nCHyyN%2FQWbEs2OSyw1ynrzPq83YP5nlQPVI5czTFKdU%3D&reserved=0


Office of Disaster Assistance

Loan Closing and Disbursement

Attorney-Advisor, GS-905-9/11

https://www.usajobs.gov/GetJob/ViewDetails/56
3879200

Paralegal Specialist, GS-950-7/9

https://www.usajobs.gov/GetJob/ViewDetails/56
3257900

https://www.usajobs.gov/GetJob/ViewDetails/563879200
https://www.usajobs.gov/GetJob/ViewDetails/563257900


Office of Disaster Assistance

Michael Ledford

Director, Office of Disaster Personnel

Michael.Ledford@sba.gov

Angela Cardona

Senior Human Resource Specialist 

Angela.Cardona@sba.gov

mailto:Michael.Ledford@sba.gov
mailto:Angela.Cardona@sba.gov


THANK YOU!

See even more positions 
at www.work2future.org
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CVS
Apply Online cvs.jobs/retail
Send Resumes to 
ronda.lowe@cvshealth.com

Chase Bank
careers.jpmorgan.com  

US Small Business Administration
Apply Online www.usajobs.gov/GetJob

mailto:ronda.lowe@cvshealth.com


THE VIRTUAL CAREER FAIR 
WILL BEGIN SHORTLY…
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Current: 9:45 AM - 10:30 AM Computers/IT
9:50-10:05  AM  Global Connection Employment(GCE)
10:05-10:20 AM City of San Jose, Environmental Services Department

Coming up Next…
10:30 -11:15 AM Healthcare
11:15 - 12:00 PM Manufacturing/Trades
12:00 - 12:45 PM General Positions

www.work2future.org

Follow us on Social Media!



WEBINAR 
HOUSEKEEPING

Please Note:

Attendee Video, Audio, and 
Chat has been turned off

During the presentation, use 
the Q&A section to ask 
questions. Because of limited 
time, not all questions, or off 
topic questions may not be 
answered

Attendees dialing in by phone 
only, use *9 to raise your hand 
to ask a question and*6 to 
unmute/mute

Employer Representatives, 
please keep your camera and 
microphone off unless 
presenting
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As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops Taught 
at our Career Centers

Online Training Programs Through Metrix 
Learning

Professional Certificate Training Programs

Job Fairs and Recruitment Events

Hands on Training and Work Experience 
Opportunities

No Cost!

To register, visit 
www.work2future.org

or call (408) 794-1101
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http://www.work2future.org/


Information Technology 



Who is GCE?
• GCE employs over 1,800 people in multiple states and the 

District of Columbia.

• We exist to provide opportunities so people can experience 
meaningful employment.  Our Mission is “Helping People 
throughout Life’s Journey,” and what better way to do so than 
through employment which leads to independence and self-
sufficiency 

• From a business perspective, we see opportunity in 
employees who have positive attitudes and are enthusiastic 
not only about performing their jobs, but more importantly, 
meeting the expectations of our customers.  



What is AbilityOne?

• The AbilityOne Program is the largest source of employment for people who are 
blind or have significant disabilities in the United States.

• More than 550 nonprofit organizations employ these individuals and provide quality 
products and services to the Federal Government at a fair market price.

• The Program is administered by the AbilityOne Commission, an independent federal 
agency, with assistance from the National Industries for the Blind (NIB) and 
SourceAmerica. 



Ability One Mission

To provide employment opportunities for people who are blind 
or have significant disabilities in the manufacture and delivery of 

products and services to the Federal Government.

Vision
To enable all people who are blind or have other significant 
disabilities to achieve their maximum employment potential



The AbilityOne Vision Realized

• Every person who is blind or has a significant disability and 
who wants to work is provided an opportunity to be 
employed.

• Every AbilityOne employee earns not only the federal 
minimum wage (or higher applicable state or local minimum 
wage) but also a living wage and benefits package appropriate 
to his or her geographic locality. 



GCE Business Lines

People with disabilities are looking for a wide variety of career opportunities and we 
offer many lines of business to serve this need. The common denominator across all 

business lines is excellent service. We are honored to be in a position to provide 
employment and training options in:

• IT Services

• Business Services

• Food Services

• Custodial Services

• Facilities Maintenance

• Healthcare and Environmental Services

• Employment and Support Services



GCE IT Services

• Our Information Technology line of business provides opportunities to work for 
Department of Defense Enterprise Information Technology contracts.

• We help individuals with disabilities, including military veterans, achieve their IT 
career goals. GCE provides paid training for candidates who are interested in 
learning technology skills through our Information Technology Training Program 
(ITTP). Successful completion  qualifies candidates for full-time entry-level positions 
on contracts.

• As a top 25 nonprofit provider under the AbilityOne Program GCE is recognized for 
complex and demanding operational systems, leadership development, workforce 
engagement and the ability to manage prime/subcontractor relationships.



IT Services Cont.
To speak with someone about our IT Services and employment opportunities call: 

703.682.1957 

Architecture 

Business Analysis 

Configuration Management 

Data Management 

Database Design, Development and Management 

Information Assurance/Security Compliance 

Project Management 

Quality Assurance 

Software Development 

Software Engineering 

Systems Administration 

Technical Support



IT Training Pathway

• The Information Technology Trainee is an entry level position.

• Candidates selected for this position will be placed into on-
the-job training and development.

• Acceptance into this program is based upon aptitude, interest, 
and GCE business requirements for software developer, 
quality assurance analyst, business analyst, systems 
administration, or other information technology roles.

• The IT Training Pathway generally prepares people to move 
forward in 1 of 3 different tracts. Business Analyst (BA) 
Software Engineer (SE) or Quality Assurance Analyst (QA)



IT Training Pathway Minimum Requirements

• Education Requirement: Four Year Degree

• Interest and aptitude to develop skills to support information technology functions, 
database, and web development functions.

• Demonstrated analytical and problem solving skills.

• Excellent teamwork and interpersonal skills.

• Applicants selected will be subject to a government security investigation and must 
meet eligibility requirements.

• U. S. Citizenship required per government contract.



The Software Development Lifecycle 



The Software Development Lifecycle
Seems complicated doesn’t it?



The Software Development Lifecycle

Let’s try to break down the software development lifecycle with an 
example. 

Let’s pretend that the App. Instagram hasn’t been invented yet. 

And the Department of Defense (DOD) wants to create it!



Business Analyst (BA)



The Business Analyst (BA)

• The Business Analyst is the person that the customer would 
talk with to tell them all about the new App that they would 
like to create. 

• The BA would then take all of that information and create a 
Functional Specification.



Business Analyst (BA)

The Functional Specification for Instagram would list all the things 
that the DOD wants it to do.

• They want an App that can take pictures

• The App should filter pictures

• The App should pull pictures from your camera roll.

• The App should give the user the ability to tag other users.

• The App should allow other users to comment on your pictures.

• The App should allow the user to send Direct Messages. 



Business Analyst (BA)

After the Business Analyst has had meetings with the customer 
(DOD) and has created a Functional Specification that they all 
agree upon they pass that information along to the Software 

Engineer (SE). 



Software Engineer (SE)



Software Engineer (SE)

• The Software Engineer would take the Functional Specification 
and write it out in coding language to design the app. 

• They would code each function and when they finish their 
process they would pass the code in a finished software build 
over to the Quality Assurance Team. 



Quality Assurance Analyst (QA)



Quality Assurance Analyst (QA)

• The Quality Assurance Analyst is the last defense before the 
App goes out to the customer.

• They QA checks the software build for errors, bugs, or breaks, 
if they don’t catch them you get an inferior product. 



Quality Assurance Analyst (QA)
After the QA team runs their tests they might find 

that the app can:

• Take pictures

• Filter pictures

• Pull pictures from your camera roll

• Tag other users

• Allows comments to and from other users

• BUT

• It DOES NOT allow users to send Direct Messages



Quality Assurance Analyst (QA)

• The QA team now has to send that 
information back to the Project Manager/ 
development team who has to prioritize and 
plan adding this feature to an updated 
software build

• The BA would re-verify the information about 
this feature  with the customer, and the SDLC 
for this project restarts until the software 
build is released to Production



On behalf of GCE, Inc. 
Thank you for your time today

Corporate Headquarters:
2001 North Palafox Street
Pensacola, Florida    32501

850-908-8989



City of San José
Environmental Services Department

work2future Virtual Job 
Fair (June 2020)



ESD Mission and Vision Statements

▪ Mission: Delivering world-class utility services and programs to 

improve our health, environment, and economy.

▪ Vision: A place where people do great work and make a 

difference.

49



ESD Organizational Chart

50



Upcoming 
Recruitments

▪ Associate Engineer
▪ Environmental Services Specialist 
▪ Environmental Services Program 

Manager
▪ Industrial Electrician
▪ Industrial Process Control 

Specialist 
▪ Senior Engineer 
▪ Wastewater Mechanic  
▪ Water Systems Operator

Apply at 
www.sanjoseca.gov

51



THANK YOU!

See even more positions 
at www.work2future.org

52

Global Connections to Employment, Inc.
To speak with someone about employment 
opportunities call (703) 682-1957

City of San Jose, Environmental Services 
Department
For a list of open positions, please visit 
www.sanjoseca.gov 



THE VIRTUAL CAREER FAIR 
WILL BEGIN SHORTLY…
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Current: 10:30 AM -11:15 AM Healthcare
10:35-10:46  AM  CVS Health
10:47-10:58  AM  Familiar Surroundings
10:59-11:10  AM  Sutter Health

Coming up Next…
11:15 - 12:00 PM Manufacturing/Trades
12:00 - 12:45 PM General Positions

www.work2future.org

Follow us on Social Media!



WEBINAR 
HOUSEKEEPING

Please Note:

Attendee Video, Audio, and 
Chat has been turned off

During the presentation, use 
the Q&A section to ask 
questions. Because of limited 
time, not all questions, or off 
topic questions may not be 
answered

Attendees dialing in by phone 
only, use *9 to raise your hand 
to ask a question and*6 to 
unmute/mute

Employer Representatives, 
please keep your camera and 
microphone off unless 
presenting
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As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops Taught 
at our Career Centers

Online Training Programs Through Metrix 
Learning

Professional Certificate Training Programs

Job Fairs and Recruitment Events

Hands on Training and Work Experience 
Opportunities

No Cost!

To register, visit 
www.work2future.org

or call (408) 794-1101
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http://www.work2future.org/


CVS Health
Talent Acquisition

Ronda Lowe R.Ph.
ronda.lowe@cvshealth.com

©2020 CVS Health and/or one of its affiliates: Confidential & Proprietary

mailto:ronda.lowe@cvshealth.com


Apply Online:
cvs.jobs/retail     



Apply Online:
cvs.jobs/retail



Marin County
San Francisco County
San Mateo County
Santa Clara County
Alameda County
Contra Costa County

Apply Online:
cvs.jobs/retail 

Send Resumes:
Ronda.Lowe@CVSHealth.com

mailto:ronda.Lowe@CVSHealth.com


My name is Maria HR Coordinator 

Now Hiring Excellent Caregivers





Our mission
is to provide clients 

with a trusted source 
for non-medical home 

care through a sense of 
professionalism, safety 

and community.

 We Strive To:

 Bring quality home care services to people in need.

 Provide services that allow people of all ages to live 
as independently as possible and thrive in an 
environment that is familiar and comforting to each 
client.

 Allow our clients the opportunity to make choices 
about their care and services within the boundaries 
of safety.

 Provide care that encompasses compassion and 
dignity with the focus on bringing old-fashioned 
values back into the home care environment.

 Treat each of our clients with respect.

 Provide each client a Personal Attendant who has 
been appropriately trained and receives ongoing 
in-service education.



4 Locations

CONTRA COSTA COUNTY
3850 Balfour Road, Suite N

Brentwood, CA 94513
Tel: (925) 516-4912
Lic. # 074700087

SAN MATEO COUNTY
3875 Bohannon Dr #2606

Menlo Park, CA 94026
Tel: (650) 353-9777

Lic. # 434700131

SANTA CRUZ COUNTY
2901 Park Avenue, Suite C3

Soquel, CA 95073
Tel: (831) 480-3990
Lic. # 444700016

SANTA CLARA COUNTY
1568 Meridian Avenue

San Jose, CA 95125
Tel: (408) 979-9990
Lic. # 434700019



BECOME AN ESSENTIAL 
WORKER!

Join our SENIOR CARE TEAM!

Flexible, Hourly, Part & Full 

Time (if available)

Serving Santa Clara, San 

Mateo, Contra Costa and 

Santa Cruz counties.



Requirements

Verifiable work 
experience with Seniors

Proof of negative TB 
test 

Agree to criminal & 
motor vehicle 
background check

Must be in compliance 
with State Registry 
Requirements

A method of reliable 
transportation

Proof of current auto 
insurance (for drivers)

Good communication 
skills: ability to read, 
write and speak English 
clearly

Authorization to work in 
the United States



Responsibilities May 
Include

 Companion Care

 Activities of Daily Living (ADL’s)

 Personal Care-Bathing, Dressing, and Showering

 Medication Reminders

 Light Housekeeping

 Transportation Escort/Errands

 Hospice Support

 Meal Preparation

 Transferring Skills

 Experience using a gait belt or Hoyer lift a plus!



Familiar Surroundings Home Care is 

an equal opportunity employer, 

we make all our hiring decisions 

based on qualifications, 

experience, and merit.



How to apply

 Online www.fshomecare.com

 Phone Interviews Available /call to schedule your 

interview 408-979-9990

 Maria HR Coordinator

Email: mariat@fshomecare.com

1568 Meridian Avenue 

San Jose, CA 95125

http://www.fshomecare.com/




Thank you for listening

Any Questions?



https://jobs.sutterhealth.org/

Jennifer Dela Rosa

Email : delaroj@sutterhealth.org

https://jobs.sutterhealth.org/


THANK YOU!

See even more positions 
at www.work2future.org
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CVS
Apply Online cvs.jobs/retail
Send Resumes to ronda.lowe@cvshealth.com

Familiar Surroundings
www.fshomecare.com
Call 408-979-9990
Email: mariat@fshomecare.com

Sutter Health
Online: jobs.sutterhealth.org 
Email: delaroj@sutterhealth.org

mailto:ronda.lowe@cvshealth.com
http://www.fshomecare.com/
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Current: 11:15 AM - 12:00 PM Manufacturing/Trades
11:18-11:29  AM  Amazon
11:30-11:41  AM  Manufacture: San Jose
11:42-11:53  AM  NPI Solutions, Inc.

Coming up Next…
12:00 - 12:45 PM General Positions

www.work2future.org

Follow us on Social Media!



WEBINAR 
HOUSEKEEPING

Please Note:

Attendee Video, Audio, and 
Chat has been turned off

During the presentation, use 
the Q&A section to ask 
questions. Because of limited 
time, not all questions, or off 
topic questions may not be 
answered

Attendees dialing in by phone 
only, use *9 to raise your hand 
to ask a question and*6 to 
unmute/mute

Employer Representatives, 
please keep your camera and 
microphone off unless 
presenting
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As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops Taught 
at our Career Centers

Online Training Programs Through Metrix 
Learning

Professional Certificate Training Programs

Job Fairs and Recruitment Events

Hands on Training and Work Experience 
Opportunities

No Cost!

To register, visit 
www.work2future.org

or call (408) 794-1101
75

http://www.work2future.org/


|

Amazon 3P Reliability and Maintenance 
Engineering 



Reliability & Maintenance Engineering (RME) 

What is the RME?
Operations is at the heart of Amazon’s business. We are known for our speed, accuracy, and exceptional 
service. Our buildings deliver tens of thousands of products to hundreds of countries worldwide, every day. 
Reliability Maintenance & Engineering (RME) are the business partners that work tirelessly behind the 
scenes to make it all happen. We drive continuous improvement, and maintain all of the Material Handling 
Equipment (MHE) to ensure our customers are met with the Amazon smile.  Come join us, on our journey!



Maintenance Tech I

Learn new skills as you support the Operations Maintenance 
team in repairing and maintaining material handling 

equipment and pneumatic systems throughout the building. 
You will have the opportunity to install, maintain and repair 
automated packaging and distribution equipment. We are 

committed to improvement; you will be encouraged to 
participate in career development opportunities as 

presented to progress your career at Amazon.

• High school diploma or equivalent
• 1+ years of experience in basic preventive/predictive 

maintenance, troubleshooting skills and repair methods of 
industrial machines, experience in Mechanical and/or 
Electrical basic components, & experience with compressors 
and pneumatics

Maintenance Tech II

Support the Operations Maintenance team in repairing and 
maintaining material handling equipment and pneumatic 
systems throughout the building. Have the opportunity to 
install, maintain and repair automated packaging and 
distribution equipment. In addition to developing your skills, 
you will mentor junior technicians to grow in their roles.  

• High school diploma or equivalent 
• 2+ years of experience with automated conveyor systems 

and controls, experience in the repair of material handling 
equipment, experience conducting predictive and 
preventative maintenance procedures 

• 1+ years of metal and wood fabrication, blueprint and 
electrical schematic reading, & knowledge with electrical and 
electronic principles

Maintenance Tech III

Lead service technicians on the team in the installation and 
repair of automated packaging and distribution equipment. 
Support the Operations Maintenance team in by designing 
solutions for difficult problems and managing projects. Help 
train, and mentor service technicians and contract 
technicians. 

• High school diploma or equivalent
• 5+ years of experience working with automated conveyors 

and controls, electrical and electronic principles, National 
Electrical Code (NEC), and industrial electronics, & 
conducting preventative maintenance, reading blueprints 
and schematics, & experience with Programmable Logic 
Controls (PLC) programs

• 3+ years of work order management

Building Base Tech III

The Building Technician supports operation, inspection, and 
maintenance processes to mechanical, electrical and 
plumbing equipment and systems in assigned facilities. 
Performs inspections and repairs to assigned property 
interior and exterior areas, including walls and flooring, 
installed fixtures, roofing systems, lighting, etc. The Building 
Technician also ensures critical infrastructure such as HVAC 
and fire suppression systems are maintained.

• 3+ years of applicable working experience in general 
building repair and maintenance, basic plumbing, and basic 
electrical.

• High school diploma or GED equivalent.

Roles



|

“We actively seek leaders who can invent, think big, have bias for 
action, and deliver results on  behalf of our customers. These 
principles look very familiar to men and women who have served  our 
country in the armed forces, and we find that their experience 
leading people is invaluable in  our fast-paced work environment.”
-Jeff Bezos



Hiring Process and How to Apply

|

➢ Go to https://amazon.avature.net/general

➢ Search for the location you are interested in

➢ Click Apply

➢ Skills Placement Test included in application

➢ If you pass a recruiter will contact you to set up interview and a full skills exam timeslot

https://amazon.avature.net/general


George Colón
Workforce and Youth Program Manager

george@sfmade.org

https://mfgsj.org/


MFGSJ.ORG/JOBS



https://mfgsj.org/jobs/tips-for-finding-work/


https://mfgsj.org/jobs/tips-for-finding-work/


https://mfgsj.org/jobs/tips-for-finding-work/


MFGSJ.ORG/JOBS



MFGSJ.ORG/JOBS



MFGSJ.ORG/JOBS
George Colón
Workforce and Youth Program Manager

george@sfmade.org



NPI Solutions, Inc. is a custom manufacturing specialist in Morgan Hill, CA that 
provides quick turn prototyping, pre-production, production, and turnkey service for a 
variety of terminations and light duty mechanical assemblies

Our culture: We are family oriented and driven to get things done. We are a team with one goal; and that 
is to provide quality products to our customers in a timely manner.  

What we are looking for: We are looking for driven and detail oriented individuals who are familiar with the manufacturing 
environment. Not afraid to roll up their sleeves and learn. 

Open Positions: We are looking for Assemblers and Mechanical assemblers to join our operations team. 
• 1-2 years of experience in contract manufacturing a huge plus.
• Ability to read drawings and schematics a huge plus.
• A great attitude and drive to want to learn
• We are open to training

How to Apply: Available positions and applications can be found at http://www.npisolutions.com/career.htm
Or email your resume to HR@npisolutions.com

http://www.npisolutions.com/career.htm
mailto:HR@npisolutions.com


THANK YOU!

See even more positions 
at www.work2future.org

90

Amazon
Go to https://amazon.avature.net/general

Manufacture: San Jose
Online: MFGSJ.ORG/JOBS
Email: george@sfmade.org

NPI Solutions
www.npisolutions.com/career.htm
HR@npisolutions.com

https://amazon.avature.net/general
http://www.npisolutions.com/career.htm
mailto:HR@npisolutions.com


THE VIRTUAL CAREER FAIR 
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Current: 12:00 PM- 12:45 PM General Positions
12:03-12:14  PM  Kidango
12:15-12:16  PM  Rejoice Delivers, LLC
12:17-12:28  PM  2020 Census Bureau
12:29-12:40  PM   Milpitas Police Department

www.work2future.org

Follow us on Social Media!
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HOUSEKEEPING

Please Note:

Attendee Video, Audio, and 
Chat has been turned off

During the presentation, use 
the Q&A section to ask 
questions. Because of limited 
time, not all questions, or off 
topic questions may not be 
answered

Attendees dialing in by phone 
only, use *9 to raise your hand 
to ask a question and*6 to 
unmute/mute

Employer Representatives, 
please keep your camera and 
microphone off unless 
presenting
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As a work2future 
client, you have 
access to:

Personalized Career Coaching

Dozens of Skill Building Workshops Taught 
at our Career Centers

Online Training Programs Through Metrix 
Learning

Professional Certificate Training Programs

Job Fairs and Recruitment Events

Hands on Training and Work Experience 
Opportunities

No Cost!

To register, visit 
www.work2future.org

or call (408) 794-1101
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http://www.work2future.org/


Recruiters
Camille Sanchez (CSanchez@kidango.org)

Jackie Tapiru (JTapiru@kidango.org)

Website: www.kidango.org
Career Page: www.kidango.org/careers

mailto:CSanchez@kidango.org
mailto:JTapiru@kidango.org
http://www.kidango.org/
http://www.kidango.org/careers


Come

Join

Kidango!











An Amazon Delivery Service Partner

Kevin Hom: 
Kevin@RejoiceDelivers.com



Kevin Hom: 
Kevin@RejoiceDelivers.com

Delivery Associates
• Immediate Openings

• Flexible Schedules

• Full and Part time

• Starting pay: $20.00 / hour

• Medical, Dental, and Vision

• Delivery experienced preferred but not required



Kevin Hom: 
Kevin@RejoiceDelivers.com

Delivery Associates

• Drive Amazon-branded van

• Wear Amazon-branded uniform

• Use company provided smartphone / apps

• We deliver smiles to Amazon customers!



Kevin Hom: 
Kevin@RejoiceDelivers.com

Delivery Associates

Typical Day for Early Shift

• Clock in: 7:00am

• On the road: 8:00am

• Typical day: 100-150 stops; 200-250 packages

• Return to Station: between 3:00p-5:30p



An Amazon Delivery Service Partner

Kevin Hom: 
Kevin@RejoiceDelivers.com

Find us on Indeed.com



Great Pay

Flexible Hours

Reimbursed
Mileage

Paid Training

Weekly Pay



Why Apply?

Competitive Wages

Could you use extra income? Jobs for the 2020 Census offer competitive wages that are paid weekly. Authorized 
expenses, such as mileage, are reimbursed for employees doing field work.

Support Your Community

Census results are used to determine your representation in Congress, and they help inform how billions of 
dollars are distributed for hospitals, schools, roads, and more. Help ensure that everyone in your community is 
counted in the 2020 Census.

Fit Your Schedule

Temporary positions for the 2020 Census feature flexible hours—a perfect fit if you are looking to earn extra 
money, even if you already have other commitments.

Be a Part of History

Every 10 years since 1790, the United States has undertaken the momentous task of counting its population. 
This is your chance to play a role.

https://2020census.gov/en/jobs/pay-and-locations.html
https://2020census.gov/en/jobs/job-details.html


Protecting Our Workforce and the 

Public
During this unprecedented time, protecting the health and safety of our employees and the 

American public continues to be the Census Bureau’s top priority. In order to protect the health 

and safety of our workforce and the public, the Census Bureau has taken the following safety 

measures prior to resuming field operations:

* Secured Personal Protective Equipment (PPE) and sanitizer for field and office staff;

* Conducted deep cleaning of office workspaces;

* Developed mandatory COVID-19 training (outlining steps for staying safe while performing 

field duties);

* Practicing social distancing, including shift work, in offices; and

* Maximizing telework, when possible.



www.2020census.gov/jobs

Ready to Apply?

Take the next step toward joining our team! Complete your 
application today. If you've already applied or been offered 
a job, check your status or review your application.





Milpitas Police 
Department 

“In Partnership with Our Community”



Application Process

Pass POST Written and Physical Tests – (PELLET-B T-Score of 50 or higher)

Apply at WWW.BEMILPITASPD.ORG

Oral Board Interview

Complete Personal History Statement

Polygraph Examination/Background Investigation

Chief’s Interview

Post-Conditional Polygraph Examination

Medical/Psychological Examination

http://www.bemilpitaspd.org/


Department Progression

• Six (6) Month Police Academy

• Eighteen (18) week Field 
Training Program

• Probationary Period  - Twelve 
(12) to Eighteen (18) months

• Specialty Assignments 

• Promotional Opportunities



Career Development
• Patrol Services

• Field Training Officer

• K-9 Officer

• Crime Reduction Team

• Criminal Investigations Unit

• Special Investigations Unit (i.e. Vice, Gangs, Narcotics)

• Sexual Assault

• Property Crimes Detective (Burglary/Robbery Detectives)



Career Development
• Police-Community Relations

• School Resource Officer

• Traffic Division

• Ancillary Assignments

• FTO

• Department Instructor (Defensive Tactics, Range, Life Support, EVOC)

• SWAT

• Polygraph Examiners



Milpitas Police Department
Join Our Team

Apply at WWW.BEMILPITASPD.ORG

• Police Officer Salary Range: 
$113,115 - $183,758*

• Incentives

• 5% for Intermediate POST Certificate

• 7.5% Total for Advanced POST Certificate

• 5% Night Shift Differential

• 6% Holiday In Lieu Pay

• 10% Field Training Officer 

• 5% Hazard Pay (SWAT/K9/Motors)

• Dispatcher Salary Range: 
$96,784 - $136,328*

• Benefits

• City-Funded medical, vision, and dental plans for 
employees and dependents

• 11-30 Vacation days per year

• 12 Sick days per year

• 3% - 15.1% Longevity Incentive Pay

• PERS Retirement, 2.7% at 57 for New Members (10% 
Employee Contribution)

http://www.bemilpitaspd.org/


Questions/Comments

•mpdrecruiting@ci.milpitas.ca.gov

•Sergeant Tyler Jamison #286

•(669) 263-3858

•tjamison@ci.milpitas.ca.gov

•Sergeant Gene Smith #223

•gsmith@ci.milpitas.ca.gov

•(408) 586-2400

mailto:mpdrecruiting@ci.milpitas.ca.gov
mailto:tjamison@ci.milpitas.ca.gov
mailto:gsmith@ci.milpitas.ca.gov


THANK YOU!

See even more positions 
at www.work2future.org
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Kidango
www.kidango.org/careers
Email: csanchez@kidango.com or jtapiru@kidango.com

Rejoice Delivers
Find them on Indeed.com 
Email: kevin@rejoicedelivers.com

2020 Census
Apply Online www.2020census.gov/jobs

Milpitas PD
Apply at www.bemilpitaspd.org
Questions, email mpdrecruiting@ci.milpitas.ca.gov

http://www.kidango.org/careers
mailto:CSanchez@kidango.com
mailto:JTapiru@kidango.com
http://www.bemilpitaspd.org/
mailto:mpdrecruiting@ci.milpitas.ca.gov

