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Preamble/Purpose of MOU
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The Workforce Innovation and Opportunity Act (WIOA) (Public Law 113-128)
requires that a Memorandum of Understanding (“MOU") be developed and
executed between the local Workforce Development Board and the America’s Job
Center of CaliforniaSM (“AJCC”") members to establish an agreement concerning
the operations of the AJCC delivery system in the San José Silicon Valley
Workforce Development Area. The purpose of this MOU is to establish a
cooperative working relationship between the City of San José (“CITY") through
the San Jose Silicon Valley Workforce Development Board (“SJSVWDB”), one of
two local Workforce Development Boards, and the County of Santa Clara Social
Services Agency (“SSA”), a member of the AJCC system, and to define their
respective roles and responsibilities in achieving the policy objectives. The MOU
serves to establish the framework for shared customers, shared services and
shared costs. It addresses providing services to employers, employees, job
seekers and others needing workforce services and establishes a cost sharing
allocation methodology to share the infrastructure costs of the AJCCs, and creates
a budget outlining other system costs relating to the operation of the local One-
Stop delivery system and a description of what specific costs are included in each
line item.

™

Background

AJCC is a collaboration of local, state, private, and public entities that provide
comprehensive and innovative employment services and resources to meet the
needs of the California workforce.

As part of the federal WIOA, formerly Workforce Investment Act (“WIA”), a network
of career centers was established throughout the country to enable individuals to
find the help they need in the areas of job training, employment services, and other
related support services, in one location. Over the last decade, these centers have
assisted Californians manage their careers, and California employers in their
search for skilled workers and in building their workforce.

To increase job seeker and employer awareness of workforce development
resources available across the country, the U.S. Department of Labor Employment
and Training Administration created a unifying brand to further define the system.
Formerly named the One-Stop Career Center, the brand in California is now known
as America’s Job Center of CaliforniasM (“AJCC"). See Attachment D, America’s
Job Center Branding Information, attached hereto and incorporated herein, for
AJCC branding guidelines.
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California’s delivery system, AJCC, is a locally-driven system which develops
partnerships and provides programs and services to achieve the following three
main policy objectives established by the California Workforce Development
Strategic Plan:

e Foster demand-driven skills attainment
e Enable upward mobility for all Californians
e Align, coordinate, and integrate programs and services

These objectives will be accomplished by ensuring access to high-quality AJCCs
that provide the full range of services available in the community for all customers
seeking assistance with any of the following:

Looking to find a job

Building basic educational or occupational skills
Earning a postsecondary certificate or degree
Obtaining guidance on how to make career choices
Seeking to identify and hire skilled workers

e e o o o

The San José Silicon Valley Workforce Development Area (“Area”) includes the
municipalities of San José, Campbell, Morgan Hill, Los Altos Hills, Gilroy, Los
Gatos, Saratoga, and Monte Sereno, and the unincorporated areas of Santa Clara
County.

&

Local/Regional Vision Statement, Mission Statement, and Goals

Our Mission: is to develop a well-educated, well-trained and self-sufficient
workforce that can compete in the changing global marketplace. Essential to our
mission is the creation of a seamless, coordinated system of education, training
and employment; supporting progress along a career pathway delivered through
our AJCC.

Our Vision: is to be a successful and highly regarded workforce development
system supporting enterprise and improving the quality of life by meeting and
exceeding employment and workforce needs in Santa Clara County, will
accomplish this by promoting economic prosperity, removing barriers to
employment and achieving self-sufficiency of individuals and families by creating
a workforce that is competitive in the global marketplace.

AJCC Partners to the MOU

|

This MOU is entered into between the CITY, through the SJSVWDB, and SSA
with agreement of the Chief Elected Official, the Mayor of the City of San José (
KICEO”).
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The term “Partners” consists of Required AJCC Partners and Additional
Partners approved by the SUSVWDB.

Required AJCC Partners include local/regional representatives of the following
programs:

WIOA Required Program Partner Agency

WIOA Adult, Dislocated Worker | San José Silicon Valley Workforce Development
and Youth Board -

Adult Education and Literacy Campbell Union High School District
Metropolitan Education District

East Side Union High School District

Morgan Hill Unified High School District

Wagner Peyser California Employment and Development Department
Rehabilitation Act California Department of Rehabilitation
Job Corps San José Job Corps
Migrant and Seasonal Center for Employment and Training
Farmworkers
Community Services Block Center for Employment and Training
Grant
Senior Community Services Sourcewise Community Resource Solutions
Employment Program
Post-Secondary Career and Foothill De Anza Community College District
Technical Education San José Evergreen Community College District
California Department of Social | The County of Santa Clara Social Services Agency
Services ‘

B, Terms and Conditions of this MOU

This MOU shall establish a cooperative working relationship between the
AJCC Partners and define their respective roles and responsibilities in
achieving the local and regional policy objectives. The MOU also serves to
establish the framework for providing services to employers, employees, job
seekers and others needing workforce services. The MOU shall also reflect
the cost sharing allocation methodology to share the infrastructure costs of the
AJCCs, referred to as the Infrastructure Funding Agreement (“IFA”), and a

T-37107\ 1620897



workZfuture

opportunity - jobs -« success

|

|~

Workforce Innovation and Opportunity Act
Memorandum of Understanding

budget outlining other system costs relating to the operation of the local of
participation in the WIOA One-Stop Delivery System. This MOU may also
reflect any additional requirements, consistent with WIOA and the governing
laws and regulations of the participating partners, as determined appropriate
to the partners.

Effective Dates and Term of MOU

This MOU shall be binding upon each party hereto upon execution by such party.
The term of this MOU shall be three years, effective from July 1, 2019 through
June 30, 2022, subject to the provisions of Article 23, “Termination,” of this MOU.

Review and Reconciliation Schedule

The MOU will be reviewed at a minimum of every three years to ensure it contains
up to date information regarding funding, delivery of services, any changes in the
signatory official of the SISVWDB, CEO, or AJCC Partner(s).

The SJSVWDB will review the infrastructure and other cost sharing agreement in
this MOU annually, to ensure it contains up to date information regarding fair and
equitable share of infrastructure and other system costs. In addition, this MOU
must be reviewed and, if necessary, renegotiated after Local Workforce Board
Development Plans and Regional Workforce Development Plans have been
developed, to ensure the MOU is properly aligned with the local priorities and
strategies identified in both plans.

Reconciliation Schedule

The infrastructure and other cost sharing agreement in this MOU will be
reconciled quarterly by the Local Board’s Finance Manager and approved by the
person(s) listed in the IFA Approval Table below.

IFA Approval Table

WIOA Partner IFA Approving
Required - Agency Party
Program

California The County of Anita Torres
Department of Santa Clara Senior
Social Social Services Management
Services Agency Analyst

DEBS Division

T-37107\ 1620897

AIMericda svopuernier

of California*



workZfuture

opportunity « jobs - success

|o°

e

Workforce Innovation and Opportunity Act
Memorandum of Understanding

Updates

This MOU must be updated every three (3) years, at a minimum. Updates to the
MOU change the effective dates of the MOU. The MOU updates must have the
written agreement of all Partners. A request by any one party to this MOU for an
update must be presented in writing to all of the other parties. All partners must
review and agree to the update. Any update to the MOU must be in writing and
signed by the designated signatories on behalf of the AJCC Partner, the Chair of
the SUSVWDB, the City Manager or his or her designee on behalf of CITY, and
the Mayor of San José as CEO.

Amendments

This MOU may be amended with the written agreement of the parties. Non-
substantive changes, such as minor revisions to the budget or adjustments made
due to the annual review of the IFA, do not require renegotiation. Quarterly
infrastructure and other cost sharing agreement approval with no substantive
changes does not require renegotiation and will be documented by a separate
approval statement incorporated into this MOU by reference, signed by the
person indicated in the IFA Approval Table in section 7 above. A request by any
one party to this MOU for amendment must be presented in writing to the other
party. Only those elements that change are included in the amendment. Only
those parties that are affected by the change must review and agree to the
amendment.

Partnership Commitments

CITY and the AJCC Partners will participate in the One-Stop Delivery System in
accordance with WIOA laws and regulations and as agreed upon in this MOU to
provide co-located services as appropriate to shared customers, as summarized
in Attachment A of this MOU, “AJCC System Partners, Services, and Referral
Processes,” attached hereto and incorporated herein. Co-location is described as
having a regular and scheduled presence at the comprehensive AJCC located at
1601 Foxworthy Avenue, San José CA 95118, for a minimum of one (1) hour per
week and a maximum of forty (40) hours per week.

Infrastructure Funding Agreement

CITY and SSA enter into an Infrastructure Funding Agreement (‘IFA"),
Attachment F of this MOU, which establishes the terms and conditions under
which the participating AJCC Partners will share the infrastructure costs of the
AJCCs and share resources within the One-Stop Delivery System. The partners

T-37107\ 1620897

AITIENCa seopuernier

of California™



workZfuture

opportunity - jobs - success

Workforce Innovation and Opportunity Act
Memorandum of Understanding

will share costs associated with operating a One-Stop Center and shared service
costs, subject to the feasibility of such financial participation under the applicable
laws and regulations governing CITY and each AJCC Partner’s funds. The IFA
will indicate the methodology and resultant analysis of cost liability for all
participating partners and will be reviewed and reconciled on an annual basis.

All parties, both co-located and not -co-located, agree that when data are
available to determine the benefit to all AJCC partners, the infrastructure cost
sharing agreement will be renegotiated to include all Partners’ proportionate
share of infrastructure costs.

Steps Taken to Reach Consensus

The SJSVWDB followed guidance and procedures provided in WSD 16-09,
“‘WIOA Phase Il Memorandums of Understanding- Comprehensive AJCCs.” The
Local Board conducted negotiation meetings with the WIOA Required Program
Partner Agencies to come to consensus regarding the infrastructure funding
mechanism.

Administrative Dispute Resolution

CITY and the SSA expressly agree to participate in good faith negotiations to
reach a consensus in accordance with 20 C.F.R. Section 662.310(b). CITY and
the SSA further agree to communicate openly and directly to resolve any
problems or disputes related to provision of services under this MOU in a
cooperative manner and at the lowest level of intervention possible.

Responsibilities of Partners for Shared Customers and Services

SSA Responsibilities:

o Participate in joint planning meetings,

o Refer customers who are seeking employment services to SISVWDB
services,

o Assess customers referred by SUSVWDB regarding eligibility for public
benefits,

o Provide training for SUSVWDB and AJCC partners about benefit
programs, services, and application methods, and

o When available, participate in applicable SUSBWDB and other AJCC
partners’ trainings.

SJSVWDB Responsibilities:

T-37107\ 1620897

AIMmerica svopuenter

of California*



workZfuture

opportunity - jobs - success

AITIETICd SwoBpuenier

Workforce Innovation and Opportunity Act
Memorandum of Understanding

Lead and participate in joint planning meetings,

Provide employment related services to customers referred by SSA,
Provide training on SJISVWDB services,

Participate in SSA led trainings about benefit programs, services, and
application methods, and

Assist customers who may be eligible for benefit programs, including
CalWORKSs, CalFresh, and Medi-Cal, bo providing information and
support for customers applying for benefits

O 0 O 0O

&

Shared Services

SJSVWDB and SSA will leverage resources to maintain consistent delivery of
services. SSA will provide the non-exclusive use to designated SISVWDB staff
of County property located at 379 Tomkins Court, Gilroy, CA, as set forth in
Exhibit 1, “Non-exclusive Use of County Property,” attached hereto and
incorporated herein.

Methods for Referring Customers

Partners will refer customers through an inter-Partner and inter-agency referral
process, as required by WIOA, and described in Attachment A of this MOU,
“AJCC System Partners, Services, and Referral Processes”, attached hereto and
incorporated herein.

Access Points for Individuals with Barriers to Employment

The SJSVWDB AJCC, work2future, located at 1601 Foxworthy Avenue in San
José, California is the primary physical location and access point for residents in
the Area. Other service locations include:

North San José Job Center
1901 Zanker Road, San José, CA 95134

Gilroy Job Center
379 Tomkins Ct., Gilroy, CA 95020

of California*

The SJSVWDB AJCC, work2future, is committed to providing priority of services
to recipients of public assistance, other low-income individuals, or individuals who
are basic skills deficient when providing individualized career services and

training services with WIOA adult funds.

The AJCC will ensure access for all individuals that qualify as an “individual
with a barrier to employment”. The term means, an individual, of one or more
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of the following populations:
o Displaced homemakers

o Low-income individuals

o Individuals on Temporary Assistance for Needy Families (TANF)

o Indians, Alaska Natives, and Native Hawaiians, defined in section 166 in
WIOA Law

o Individuals with disabilities, including youth

o Older individuals

o Ex-offenders

o Homeless individuals, defined in section 41403(6) in the Violence Against

Women Act of 1994, or homeless children and youths, defined in section
725(2) of the McKinney-Vento Homeless Assistance Act

o Youth who are in or have aged out of foster care

o Individuals who are English language learners, individuals who have low
levels of literacy, and individuals facing substantial cultural barriers

o Eligible migrant and seasonal farmworkers

o Individuals within 2 years of exhausting lifetime eligibility under Part A of
title IV of the Social Security Act

o Single parents, including pregnant women

Long-term unemployed individuals

o Such other groups as the Governor determines to have barriers to
employment

O

See Attachment B, WIOA Adult Eligibility Definitions, which is attached
hereto and incorporated herein, for definitions.

SJSVWDB AJCC Partners shall ensure that their policies, procedures,
programs, and services are in compliance with the Americans with
Disabilities Act of 1990, and its amendments, in order to provide equal
access to all customers with disabilities.

Shared Technology and System Security

WIOA emphasizes technology as a critical tool for making all aspects of
information exchange possible, including client tracking, common case
management, reporting, and data collection. To support the use of these tools,
each Partner agrees to the following:

o Comply with the applicable provisions of WIOA, Welfare and Institutions
Code, California Education Code, Rehabilitation Act, and any other
appropriate statutes or requirements.

o The principles of common reporting and shared information through
electronic mechanisms, including shared technology.

o Commit to share information to the greatest extent allowable under their
governing legislation and confidentiality requirements.
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o Maintain all records of the AJCC customers or Partners (e.g. applications,
eligibility and referral records, or any other individual records related to
services provided under this MOU) in the strictest confidence, and use
them solely for purposes directly related to such services.

o Understand that system security provisions shall be agreed upon by all
Partners.

18. Confidentiality

SJSVWDB and SSA agree to comply with the provisions of WIOA as well as the
applicable sections of the Welfare and Institutions Code, the California Education
Code, the Rehabilitation Act, and any other appropriate statute or requirement
that may apply to one or all of the Partners to assure the following:

o All applications and individual records related to services provided under
this MOU, including eligibility for services and enrollment and referral,
shall be confidential and shall not be open to examination for any purpose
not directly connected with the delivery of such services.

o No person will publish, disclose, use, permit, or cause to be published,
disclosed or used, any confidential information pertaining to AJCC
applicants, participants, or customers overall unless a specific release is
voluntarily signed by the participant or customer.

o Partners agree to abide by the current confidentiality provisions of the
respective statutes to which AJCC operators and other AJCC partners
must adhere and shall share information necessary for the administration
of the program as allowed under WIOA law and regulation. Partner,
therefore, agrees to share client information necessary for the provision of
services such as assessment, universal intake, program or training
referral, job development or placement activities, and other services as
needed for employment or program support purposes upon the written
permission from a participant outlined in Attachment C, Client
Authorization(s) Form, which is attached hereto and incorporated herein.

o Client information shall be shared solely for the purpose of enroliment,
referral or provision of services. In carrying out their respective
responsibilities, each party shall respect and abide by the confidentiality
policies of the other Partners.

Subject to applicable federal, state and local laws and regulations, the parties
agree that exchanged information shall remain private and confidential in
accordance with the most restrictive confidentiality requirements of any of the
parties collecting, receiving or sharing information.

(1) Any request for information of an individual, whether an applicaht or client
of the AJCC Partners or CITY, shall not be disclosed without a court order

9
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or written authorization from the applicant or client, consistent with
applicable laws and regulations, unless required by law; and

(2) Each AJCC Partner agrees that it shall provide to CITY information
regarding applicants or clients who applied for or received services through
the AJCC as needed for reporting and tracking required by WIOA. Such
information shall be reported in a format that does not identify the individual
applicant or client.

19. Non-Discrimination and Equal Opportunity

a. SJSVWDB and SSA shall comply with all applicable Federal, State, and
local laws and regulations including Santa Clara County's policies
concerning nondiscrimination and equal opportunity in contracting. Such
laws include but are not limited to the following: Title VIl of the Civil Rights
Act of 1964 as amended; Americans with Disabilities Act of 1990; The
Rehabilitation Act of 1973 (Sections 503 and 50a); California Fair
Employment and Housing Act (Government Code sections 12900 et seq.);
and California Labor Code sections 1101 and 1102.

b. During the performance of this MOU, SJSVWDB and SSA must not
unlawfully discriminate, harass or allow harassment, against any employee
or applicant for employment because of:

a. Age (40 and above),

b. Ancestry,

c, Color,

d. Disability (Mental and Physical) including HIV and AIDS,
e. Ethnic Group Identification,

f. Family and Medical Care Leave,

g. Marital Status,

h. Medical Condition (cancer/genetic characteristics),
i, National Origin,

J. Pregnancy Disability Leave,

k. Political Belief,

L Race,

m. Reasonable Accommodation,

n. Religious Creed,

0. Sex/Gender, or

p. Sexual Orientation.

10
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c. SJSVWDB and SSA ensure that the evaluation and treatment of their
employees and applicants for employment are free from such
discrimination and harassment.

d. SJISVWDB and SSA comply with the provisions of the Fair Employment
and Housing Act (Government Code, Section 12900 et seq.) and the
applicable regulation promulgated hereunder (California Code
Regulations, Title 2, Section 7285.0 et seq). The applicable regulations of
the Fair Employment and Housing Commission implementing Government
Code, Section 12990 (a) - (f), are incorporated into this MOU by reference
as made a part hereof as if 'set forth in full (California Code Regulations,
Title 2, Section 7285.0 et seq).

e. SJSVWDB and SSA will give written notice of their obligations under this
clause to labor organizations with which they have a collective bargaining
or other agreement.

f. SJSVWDB and SSA must include the non-discrimination and compliance
provisions of this clause in all sub-contracts to perform work under this
MOU. SJSVWDB and SSA ensures that services provided under this MOU
are nondiscriminatory and that no person is denied services or subjected
to discrimination under any program or activity because of:

a. Disability (Mental and Physical), including HIV and AIDS,
b. Ethnic Group ldentification,

c. Marital Status,

d. Medical Condition (cancer, genetic characteristics)

e. National Origin

f. Political Belief,

g. Reasonable Accommodation,

h. Religious Creed,

i. Sex/Gender, or

j. Sexual Orientation

20. Grievances and Complaints Procedure

SSA and SJSVWDB agree to utilize their respective offices to support the efforts
of the other to deliver services. Both organizations agree to cooperate to resolve
any disputes. The parties acknowledge that issues may arise that require
resolution between the parties. Both organizations agree to meet and confer to
resolve such issues. Either party may notify the other party upon a 48-hour
telephone notice or three-day written notice whenever a party desires to meet and

1
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confer and the other party shall attend on a mutually agreed date, time, and
location. SUSVWDB has established and will maintain a procedure for grievance
and complaints as outlined in WIOA and described in Attachment E, Grievance
and Complaint Notice. The process for handling grievances and complaints will
be applicable to customers when utilizing WIOA funded programs or services.
These procedures will allow the customer or entity filing the complaint to exhaust
every administrative level in receiving a fair and complete hearing and resolution
of their grievance.

Insurance Requirements
Indemnity

In lieu of and notwithstanding the pro rata risk allocation which might otherwise
be imposed between the Parties pursuant to Government Code Section 895.6,
the Parties agree that all losses or liabilities incurred by a party shall not be shared
pro rate but instead SSA and SJSVWDB agree that pursuant to Government
Code Section 895.4, each of the parties hereto shall fully indemnify and hold each
of the other parties, their officers, board members, employees and agents,
harmless from any claim, expense or cost, damage or liability imposed for injury
(as defined by Government Code Section 810.8) occurring by reason of the
negligent acts or omissions or willful misconduct of the indemnifying party, its
officers, employees or agents, under or in connection with or arising out of any
work, authority or jurisdiction delegated to such party under this Agreement. No
party, or any officer, board member, employee or agent thereof shall be
responsible for any damage or liability occurring by reason of the negligent acts
or omissions or willful misconduct of the other parties hereto, their officer, board
members, employees or agents, under or in connection with or arising out of any
work, authority or jurisdiction delegated to such other parties under this
Agreement.

Insurance

Each party maintains a self-insurance program as authorized under California
Government Code 990.4 and each party warrants that its self-insurance program
covers activities under this MOU.

21. Americans with Disabilities Act and Amendments Compliance

Partners agree to ensure that the policies and procedures as well as the programs
and services provided at the SJSVWDB AJCCs are in compliance with the
Americans with Disabilities Act and its amendments. Additionally, Partners agree
to fully comply with the provisions of WIOA, Title VIl of the Civil Rights Act of
1964, the Age Discrimination Act of 1975, Title IX of the Education Amendments
of 1972, 29 C.F.R. Part 37 and all other regulations implementing the
aforementioned laws.

12
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22. Modifications and Revisions

This MOU constitutes the entire agreement between the SSA and the SJSVWDB.
This MOU may be modified, altered, or revised, as necessary, by mutual consent
of the parties, only by the issuance of a written amendment, signed and dated by
the parties.

Changes to the SSA’s cost share due to a modification of the amount of time of
the SSA’s regular and scheduled presence at the comprehensive One-Stop will
be effected by means of written notice to the SISVWDB One-Stop Operator no
later than 30 days prior to the change, without the need for an amendment to the
MOU.

This MOU constitutes the entire agreement between the SSA and the SJSVWDB
and no oral understanding not incorporated herein shall be binding on any of the
parties hereto. This MOU may be modified, altered, or revised, as necessary, by
mutual consent of the parties, by the issuance of a written amendment, signed
and dated by the parties.

23. Termination

SJSVWDB and SSA may request a termination of convenience (without cause)
by notifying the other party in writing 30 days prior to the effective date of
termination. '

Termination for Cause

SJSVWDB or SSA may terminate this MOU for cause, and may proceed with the
work required under an affected provision in any manner deemed effective by the
terminating party,

24. Applicable Laws and Venue

This MOU is governed and construed in accordance with the statutes of the State
of California. Venue for all actions is in Santa Clara County.

25. Contract Execution

Unless otherwise prohibited by law or County policy, the parties agree that an
electronic copy of a signed contract, or an electronically signed contract, has the
same force and legal effect as a contract executed with an original ink signature.

13
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The term "electronic copy of a signed contract" refers to a transmission by
facsimile, electronic mail, or other electronic means of a copy of an original signed
contract in a portable document format. The term "electronically signed contract"
means a contract that is executed by applying an electronic signature using
technology approved by the County.

26. Wage Theft Prevention

a. Compliance with Wage and Hour Laws:

SJSVWDB, and any subcontractor it employs to complete work under this
Agreement, must comply with all applicable federal, state, and local wage and
hour laws. Applicable laws may include, but are not limited to, the Federal Fair
Labor Standards Act, the California Labor Code, and any local Minimum Wage
Ordinance or Living Wage Ordinance.

b. Final Judgments. Decisions, and Orders:

For purposes of this Section, a "final judgment, decision, or order/' refers to one
for which all appeals have been exhausted. Relevant investigatory government
agencies include: the federal Department of Labor, the California Division of
Labor Standards Enforcement, a local enforcement agency, or any other
government entity tasked with the investigation and enforcement of wage and
hour laws.

c. Prior Judgments against SUSVWDB and/or its Subcontractors:

By signing this Agreement, SISVWDB affirms that it has disclosed any final
judgments, decisions, or orders from a court or investigatory government agency
finding in the five years prior to executing this agreement, - that SUSVWDB or its
subcontractor(s) has violated any applicable wage and hour laws. SISVWDB
further affirms that it or its subcontractor(s) has satisfied and complied with or has
reached agreement with the County regarding the manner in which it will satisfy
any such judgments, decisions, or orders.

d. Judgments During Term of Contract:

If at any time during the term of this Agreement, a court or investigatory
government agency issues a final judgment, decision, or order finding that
SJSVWDB or any subcontractor it employs to perform work under this Agreement
has violated any applicable wage and hour law, or SUSVWDB learns of such a
judgment, decision, or order that was not previously disclosed, SJSVWDB must
inform the Office of the County Executive-Office of Countywide Contracting
Management (OCCM), no more than 15 days after the judgment, decision, or
order becomes final or of learning of the final judgment, decision, or order.
SJSVWDB and its subcontractors shall promptly satisfy and comply with any such
judgment, decision, or order, and shall provide the Office of the County Executive-

14
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O0CM with documentary evidence of compliance with the final judgment,
decision, or order within 5 days of satisfying the final judgment, decision, or order.
The County reserves the right to require SJSVWDB to enter into an agreement
with the County regarding the manner in which any such final judgment, decision,
or order will be satisfied.

e. County's Right to Withhold Payment:

Where SJSVWDB or any subcontractor it employs to perform work under this
Agreement has been found in violation of any applicable wage and hour law by a
final judgment, decision, or order of a court or government agency, the County
reserves the right to withhold payment to SJSVWDB until such judgment,
decision, or order has been satisfied in full.

f. Material Breach:

Failure to comply with any part of this Section constitutes a material breach of this
Agreement. Such breach may serve as a basis for termination of this Agreement
and/or any other remedies available under this Agreement and/or law.

g. Notice to County Related to Wage Theft Prevention:

Notice provided to the Office of the County Executive as required under this
Section shall be addressed to: Office of the County Executive-OCCM; 70 West
Hedding Street; East Wing, 11th Floor; San José, CA 95110. The Notice
provisions of this Section are separate from any other notice provisions in this
Agreement and, accordingly, only notice provided to the above address satisfies
the notice requirements in this Section.

27. Administrative and Operations Management

a. Supervision/Day to Day Operations

The day-to-day supervision of staff assigned to the SUSVWDB AJCCs will be the
responsibility of the site coordinator(s). The original employer of staff assigned to
the AJCCs will continue to set the priorities of its staff. Any change in work
assignments or any problems at the worksite will be handled by the site
supervisor(s) and the management of the original employer. The office hours for
the staff at the AJCCs will be established by the site supervisor(s) and the primary
employer. All staff will comply with the holiday schedule of their primary employer
and will provide a copy of their holiday schedule to the operator and host agency
at the beginning of each fiscal year.

Each party shall be solely liable and responsible for providing to, or on behalf of,
its employee(s), all legally-required employee benefits. In addition, each party shall
be solely responsive and save all other parties harmless from all matters relating
to payment of each party's employee(s), including compliance with social security
withholding, workers' compensation, and all other regulations governing such

15
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matters.

In the event of an employee discipline issue, the applicable Partner will be called
immediately to help resolve the issue.

b. Dispute Resolution

The parties expressly agree to participate in good faith negotiations in
accordance with 20 C.F.R. Section 662.310(b). The parties agree to
communicate openly and directly to resolve policy, practice, disputes or other
problems at the lowest level of intervention possible, starting with the site
supervisor(s) and staff. If issues cannot be resolved at this level, they shall be
referred to the management staff of the respective staff employer and the
operator, for discussion and resolution. Parties shall continue with the
responsibilities under the MOU during any dispute. Disputes shall be resolved in
a timely manner. If not able to resolve at these lower levels, disputed issues shall
be submitted in writing to the SUISVWDB for a written decision. If this decision is
not accepted by the disputing parties, then the parties may, within thirty (30) days,
appeal in writing to the SJSVWDB Executive Committee. The SJSVWDB
Executive Committee shall attempt to resolve the dispute in a mutually
satisfactory manner.

c. Press Releases and Communications

The pertinent Partners shall have the option to be included in any communication
with the press, television, radio or any other form of media when a Partner’s
specific duties or performance under this MOU is addressed. Participation of each
party in press/media presentations will be determined by each party's public
relations policies. Unless otherwise directed by the other Partners, in all
communications, each party shall make reference to the AJCC as a single system
and only call out individual Partners as appropriate to the topic or issue being
covered.

The Partners agree to utilize the AJCC logo developed by the State of California
and the SUSVWDB on buildings identified for AJCC usage. This also includes
letterhead, envelopes, business cards, any written correspondence and fax
transmittals. See Attachment D for branding guidelines.

28. Hold Harmless/Indemnification/Liability

Each party hereby agrees to indemnify, defend and hold harmless all other parties
identified in this MOU from and against any and all claims, demands, damages
and costs arising out of or resulting from any acts or omissions which arise from
the performance of the obligations by such indemnifying party pursuant to this
MOU. In addition, except for Departments of the State of California and the City
of San José/SJSVWDB, which cannot provide for indemnification of court costs
and attorney’s fees, all other parties to this MOU agree to indemnify, defend and

16
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hold harmless each other from and against all court costs and attorney's fees
arising out of or resulting from any acts or omissions which arise from the
performance of the obligations by such indemnifying party pursuant to this MOU.
It is understood and agreed that all indemnity provided herein shall survive the
termination of this MOU.

29. Counterparts

This MOU may be signed in counterparts, each of which shall be deemed an
original but all of which together shall constitute one and the same MOU. A copy,
original or facsimile with all signatures appended together shall be deemed a fully
executed MOU.

30. Signatures

in WITNESS THEREOF, the parties to this MOU execute this agreement.

APPROVED AS TO FORM: CITY OF SAN JOSE, a municipal corporation

Dated: #/19/2019 /
By: Oyeen? AU

Arlene Silva

City of San Jose

Deputy City Attorney

Dated: & - Z!‘ Sjg

200 East Santa Clara Street
San José, CA 95113

Dated: 81201 14 By: 8les|1y

Leland Wilcox, Chief of Staff Office of the City Manager
City of San Jose

200 East Santa Clara Street

San José, CA 95113

San Jose Silicon Valley Workforce

17
T-37107\ 1620897



workZ2future it -l

opportunity - jobs - success . "
Workforce Innovation and Opportunity Act

Memorandum of Understanding

Development Board

: N/
Dated: 6[/ : /c:( By: /’w\

San José Silicon Valley Workforce
Development Board

Joseph Flynn, Chair

5730 Chambertin Drive

San José, CA 95118

Title 1-Adult, Dislocated Worker Youth

Dated: __ Fli 7// /S BW%W 7 ﬁcméw

San José Sificon Valley Worgf'orce opment
Board

Jeff Ruster, Executive Director

5730 Chambertin Drive

San José, CA 95118

APPROVEP"‘FOR THE COUNTY OF SANTA CLARA

BY: 7/ ) —

L

J / —

pluef s

Kobedd Menicoced
Printed Name

Signature

Dated

Owecdor . Secial Services f’qmu
Title J

BY:

Signa-'\'tL;ré_-
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Dated

Printed Name

DEPuUTY DivECTOR.. PedbcuecHeE 0T
Title

BY:

Signaturé {61 h »fﬁm\ Grd l"’zj-.‘]‘fj)
T 1-(a

Dated
dpie Jenms

Printed Name

%!mlj' Ou,(—h Bwseh

Title
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Exhibit 1, Non-exclusive Use of County Property

SE FOR NON-EXCLUSIVE USE:

The SSA will provide a license for non-exclusive use of three furnished
cubicles, a classroom and a computer lab at the District Office located at
379 Tomkins Court, Gilroy, CA 95020 (referred to as "Property"), including
access to the Property during regular business hours (Monday — Friday
8:00 am to 5:00 pm). In the event of a move or change to the SSA sites
during the Term of the MOU, SSA will notify SISVWDB prior to relocation

. Parking will not be designated to SUSVWDB staff

Use of Property does not include maintenance and supplies including but
not limited to toner, paper, pencils, pens, highlighters, markers, writing
tablets, envelopes, file folders, manila folders, tape, staplers, and correction
tape.

This MOU provides, subject to the terms and conditions herein, only a
nonexclusive license in the Property and does not in any way confer or grant
any property interest to the SUISVWDB, whether implied or expressed, in
the Licensed Area of Property.

During the Term, SSA will designate, from time to time, the areas of

the Property that may be used by SUSVWDB pursuant to this MOU
(collectively, the Licensed Area). Notwithstanding the foregoing, SSA
reserves the right to use, or allow other persons or entities to use,

the Licensed Area. SSA further reserves the right to determine the
availability and use of telephones, computers and other electronic
devices within the Licensed Area.

2.  PERMITTED ACTIVITIES

The Licensed Area may be used for the provision of employment
and training services to work2future customers. SISVWDB shall
comply with all rules, restrictions and regulations relating to the
Property that are applicable to the Property, including any enacted
by the Program Manager.

3 MAINTENANCE

SJSVWDB will be responsible for any damage or destruction of the
Property made by an Invitee that is determined by SSA, and agreed
upon by SUSVWDB, in its reasonable discretion, not to be normal
wear and tear. Upon termination of this MOU, SJSVWDB shall
return the Licensed Area to a good, clean condition.

4. CONDITION OF PROPERTY

SJSVWDB agrees to take the Property in its "as is" condition. SSA
does not warrant or represent that the Property is suitable for
SJSVWDB'S purposes or uses, SISVWDB having made its own
investigation and independent determination of the satisfactory
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condition of the Property and its suitability for use.

21
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ATTACHMENT A

AJCC System Partners, Services, and Referral Processes

The following Partners will be providing the following services to potential participants.

1. Partner: San Jose Silicon Valley Workforce Development Board (SJSVWDB)

Services:

WIOA TITLE 1B ADULT, DISLOCATED WORKER, AND YOUTH SERVICES

Career Services:
= Outreach, intake and orientation

Initial assessment
Labor exchange services
Eligibility for services
Referrals to programs
Performance and cost information
Information on unemployment insurance
Financial aid information

= Follow-up services
Additionally, SUISVWDB AJCC and Partners must provide appropriate
services for individuals to obtain or retain employment. These services
include, but are not limited to:

= Individual Employment Plan (IEP)
Career planning and counseling
Comprehensive assessment
Short-term prevocational services
Internship and work experience including transitional jobs and
industry partnerships
= Workforce preparation
= Qut-of-area job search
= English language acquisition
= Financial literacy

Referral Process:

= All customers referred for services (via the Required Partners) will
receive a written referral form with the name, address, and
telephone number of the Partner organization receiving the
customer referral. A copy of the referral form will be given to the
customer and to the referring organization (via fax or email). This
also could be an online form.

For both referral methods:

22
T-37107\ 1620897



AITIENCa SswopLuenier

WO r szut U re of California®

opportunity - jobs - success g .
Workforce Innovation and Opportunity Act

Memorandum of Understanding

= The organization receiving the referral will make a good faith
effort to contact the customer within three (3) business days of
the date on the referral form.

= The receiving organization will schedule an appointment with the
customer within 10 business days of the date on the referral form
and confirm such with the referring organization.

= Referrals do not imply automatic eligibility; the result of the
referral is dependent on eligibility determination by each Partner
based on their unique program guidelines and fund availability.

2. Partners: Metropolitan Education District, Morgan Hill Unified High School
District, Campbell Union High School District, East Side Union High School
District.

Services:
ADULT EDUCATION

= Adult Education (AE) provides basic skills upgrades and works
with individuals to help meet their educational and career goals.
Classes are provided to enhance future employment opportunities
and personal growth through Adult Basic Education (ABE), High
School Equivalency test preparation for those who have not
completed high school, and English for Speakers of Other
Languages (ESOL).

* For those who did not finish high school, there are free classes at
the adult education centers to prepare for the High School
Equivalency Test. Instructors will help individuals prepare for
continuing their education or improve their career possibilities.

Referral Process:
= |ndividuals needing Adult Education services will be referred
to the appropriate local center contact person.
= AE refers participants to various agencies based on intake
interviews and as requests are made or barriers to success
present themselves.

3. Partner: Job Corps

Services:
JOB CORPS

= Job Corps assists individuals ages 16 through 24 in launching

23
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their careers. Assistance with earning a high school diploma or
equivalency is provided if needed. Job Corps provides training,
mentoring, tutoring and job placement assistance.

Referral Process:

Job Corps brochures are available at the SISVWDB AJCC
and affiliate offices. Interested individuals can call or enroll

online. Job Corps staff meets with potential participants at the
SJSVWDB AJCC as needed.

4. Partner: Department Of Rehabilitation

Services:

VOCATIONAL REHABILITATION

Vocational Rehabilitation (VR) services determined by eligibility,
economic need, and individual need as authorized by the
Rehabilitation Act of 1973 to include medical and psychological
exams and trial work experiences as necessary for determination
of eligibility.

Vocational evaluations as necessary for program services
planning.

Physical/mental restoration services (not covered by other
comparable benefits).

Physical aids (orthotic/prosthetic devices, wheelchairs, hearing
aids, low vision aids, not covered by comparable benefits).
Academic, vocational, and work adjustment training; special
services for the deaf and hard of hearing and the blind and
visually impaired.

Counseling and guidance.

Job development and job placement services;

Rehabilitation technology (adaptive equipment and workplace
accommodations not provided by the employer).

Supported employment, independent living, and post-employment
services.

Temporary assistance with transportation, while participating in
the VR program.

Evaluation, training, and placement services.

Referral Process:

T-37107\ 1620897

Contact the VR counselor in person, by phone, by email, or by
AJCC standard referral process. Provide the individual's name,
address, phone number, and known or suspected disabling
condition, subject to the applicable confidentiality restrictions or

of California*
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provisions. If the VR counselor is not available for immediate
assistance or is out of the office, provide the customer with VR
informational sheet (provided in regular print, large print, or
Braille) and a VR application. All referrals of all disability groups
will be seen by the co-located VR counselor for AJCC orientation.
The VR counselor will make arrangements for a specialty
counselor if necessary.

5. Partner: CA Employment Development Department (EDD)

Services:
a. WIOA TITLE Il STATE WORKFORCE SERVICES (Wagner-Peyser,
Unemployment Insurance, Labor Market Information, Veterans and Trade
Adjustment Assistance Programs)

e Core services that may include, but are not limited to: Employment Services,
Veterans Services, Labor Market Information, Employer Informational Services, and
Trade Adjustment Assistance. A description of services within each of these
categories of core services is provided below:

o Employment Services:
Universal access to the registration process and, based on required
identification, may receive one or more of the following services:
= Access to basic labor exchange, CalJOBSSM and various printed
and electronic materials for preparing resumes and improving
interviewing skills;
* Public access to computer stations; Labor Exchange (job seekers &
employers) using the State CalJOBSSM system;
=  \Workshops (employment and job search preparation);
= Staff assistance per program eligibility may receive the following:
e Determination of employment related skills, abilities, and
knowledge;

Assignment of specific occupational codes and titles;

Determination of employment barriers;

Matching of applicant profile with existing opportunities;

Referrals to employers where qualifications and

requirements match;

e Documentation of referrals and results through employer

follow-up;

e Referral to other Partners when barriers indicate a need for

intensive services;
Initiation of job development activities;
e Provision of Fidelity Bonding information;

25
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Facilitated self-help may include but not be limited to the following
services:

Assistance and guidance in using CalJOBSSM:
Assistance in placing resumes on EDD;

Assistance to individual job seekers in full utilization of any
resource center materials and equipment.

Youth Employment Opportunity Program (YEOP) access;
Case management for eligible youth participants.
Experience Unlimited program chapter (ProMatch).
Migrant Seasonal Farm Worker Program

Outreach and Education on services available

H-2A Temporary Agriculture Program

Assistance to employers in recruiting, hiring, and retaining
the best qualified persons for positions at all skill and
education levels as follows:

Active outreach to employers to inform and educate on
services and resources available through EDD;
Assistance in posting job orders into CalJOBSSM
Availability of facilities for employers to conduct interviews
and other recruiting activities when accommodation is
feasible;

Provision of information on services and resources available
through other units of EDD and governmental entities.

b. UNEMPLOYMENT INSURANCE (Ul) SERVICES:

T-37107\ 1620897

Program Eligibility
The EDD provides Ul claim information online to customers on
Ul OnlineS™ and by mailing the following documents that can be
utilized when determining eligibility for the local Title | programs.

Notice of Unemployment Insurance Award (DE 429Z7)
Notice of Unemployment Insurance Claim Filed (DE
1101CLMT). If the customer is unable to provide sufficient
information, the Data Consent Authorization Form (DCAF) is
available for AJCC staff to complete and fax/mail to the
EDD. The form is signed by the claimant authorizing the
partner to have access to confidential Ul claim information
(such as basic claim info and wages reported in previous
quarters) for one year. The EDD Ul Program responds
within three (3) business days upon receipt.

Ul Claim Filing Assistance and Information
The WIOA outlines the 10th Basic Career Service as providing
meaningful assistance in filing a Ul claim in the one-stop
delivery system.

of California*
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The Ul program is committed to providing AJCC staff with
training on resources available on the EDD website for filing a
Ul claim, accessing Ul Online, viewing tutorials, and Frequently
Asked Questions (FAQs).

The SJSVWDB AJCC staff should be guiding customers
through the online methods for filing a Ul claim available on
the EDD website. If the individual is considered irate/disruptive
or all other means to provide meaningful assistance have

been exhausted, the SUSVWDB AJCC staff can direct the
customer to the Program Service Provider (PSP) line.

The Ul program is committed to making the PSP line available
in the AJCC offices to provide the real-time technology for
providing meaningful access after all in-person attempts by
cross-trained AJCC staff have been exhausted.

c. California Training Benefits (CTB)

Participate in consistent and meaningful collaboration and
communication pathways within the California Training Benefits
(CTB) programs, including a streamlined and expedited
response time to determination requests sent to Ul for CTB
eligibility received from the local areas.

d. Trade Adjustment Assistance (TAA) / Trade Readjustment Allowance

(TRA)

(UIB) Contribute to consistent and meaningful collaboration and
communication pathways within the Trade Adjustment
Assistance (TAA) program, specific to the Trade Readjustment
Allowance (TRA).

(WSB) Commit to writing Petitions, Case Management, Raid
Response Presentations, Lay Off Aversion (e.g. workshare)

e. Rapid Response

T-37107\ 1620897

Participate in the planning of rapid response activities.
Participate as a member of the rapid response team.
Participate as a member of the Rapid Response Roundtable.
Provide information on the following EDD programs and
services at orientation:

e Work Share Program,

e Partial Program,

e TAA/TRA,

e Ul services, and CTB.
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NOTE: Ul resources determined by event.

f. Reemployment Services and Eligibility Assessment (RESEA),
Personalized Job Search Assistance (PJSA), and Initial Assistance
Workshop (IAW) Workshops

Committed to profiling and scheduling job seekers to IAW,
PJSA, and RESEA workshops.

Committed to collaborating with the local areas to establish one
reemployment workshop that includes all core components for

IAW, PJSA, and RESEA while retaining individual tracking and

reporting for each respective workshop.

Committed to collaborating on feedback loops for reporting Ul
eligibility issues that may arise during interaction with the
customer during the re-employment workshops.

d. Work Share
Committed to providing lay off aversion information to
Employers.

h. Migrant Seasonal Farm Workers
Committed to continued collaboration to provide specialized Ul
claim filing services in specific locations for migrant and
seasonal farmworkers.

i. Veteran’s Services
Veterans will receive priority of service as mandated by law. The following
services may be offered, per the Jobs for Veterans Grant:
= Registration for conducting employment services;
* Public access to computer stations; labor exchange using the State
CalJOBSSM gystem.
= Veteran services navigator intake/assessment; initial employability
assessment.
= Referral to intensive services and/or appropriate training
opportunities, if eligible under program criteria.
e Career Counseling regarding employment and potential
barriers to employment.

e Staff assistance:
e Assessment of veterans’ needs and making referrals to
agencies and programs which may meet those needs;
e Veterans still on active duty status may receive
information and guidance to assist in their re-entry to
civilian employment;
e Job referrals and job development

28
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e Staff will strive to meet all mandated veterans standards
per updated Veteran Program Letters and EDD
Directives.

j- Labor Market Information
Labor market information may be provided to jobseekers under the
universal access principal adopted by the EDD. Services may be delivered
through self-help or facilitated self-help. Self-help may include but not be
limited to:

Labor Market Information for regional economies, local areas, and
California

Self-service website: accessible to all customers with LMI products
& data

Occupational Guides/Profiles

Wage data

Skills information & skills transference

In-demand occupations

Education and licensing requirements

Crosswalk occupation and education program offerings

ETPL certified training organizations

Commute pattern data

Evaluating in-demand industries/occupations

Using LMI in your policy/decision making

How to use LMI

How to navigate through our LMI information website

LMI training for WIOA partners

Training through various mediums

k. Employer Information Services, which may include the following:

Assistance with CalJOBS registration and navigation;
Assistance and information on how to post job orders into
CalJOBSSM;

CalJOBSSM assistance, training, and education;

Help-Desk employer assistance through assigned central site;
Assistance to employers by providing information on hiring
incentives and programs such as Work Opportunity Tax Credit,
which provides tax incentives for hiring certain classifications of
workers;

Employer Advisory Council (EAC coordination & activities)
seminars and employer resource information;

Targeted recruitment, job fairs, and hiring events;

Employer outreach;

Rapid Response presentations and lay-off aversion information;

. Trade Adjustment Assistance (TAA)

T-37107\ 1620897

29



WO r kau .t u re AImerica Sdg?:;;?;:ﬁﬁf*

opportunity - jobs -+ success % :
Workforce Innovation and Opportunity Act

Memorandum of Understanding

Approval of a petition for benefits by the U.S. Department of Labor for
individuals displaced under the laws governing TAA may result in those
eligible individuals receiving the following services:

= TAA benefits equal to most recent weekly benefit amount of

unemployment insurance;

= Trade Readjustment Allowance (TRA) benefits while enrolled in

approved training if enroliment meets timing criteria;

* Financial assistance with transportation, living expenses, job
search travel expense, and/or relocation expenses may be
available;

Rapid Response presentations;

Training or re-training assistance and allowance;
Co-enrollment with Title | partners for individual assessment;
Writing of training contracts and preparing invoicing;

Case management for eligible participants throughout training
period;

=  Employment services

Referral Process:
= |f EDD services are not available at an AJCC job center, the
following procedures will be used to refer persons needing
assistance:
o Referral to appropriate person or unit who can provide
information or service; and
o Provision of printed materials containing the necessary
contact information.
= EDD agrees to refer customers to other AJCC Partners for
services as appropriate.

6. Partners: Foothill DeAnza Community College District (FDCCD): San Jose
Evergreen Community College District (SJECCD)

Services:
POST SECONDARY CAREER AND TEHCNICAL EDUCATION (Perkins)

= FDCCD/SJECCD provides instruction and practical experience to
enable individuals to enter the career of their choice.
FDCCD/SJECCD offers full-time, part-time, and online programs.
* FDCCD/SJECCD agrees to provide information regarding
programs offered, success rates, cost information, sources of
financial assistance, transportation, and other services.

30
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Referral Process:

= FDCCD/SJECCD agrees to refer customers to the AJCC and/or
affiliate center for appropriate services via electronic
communication or referral.

= AJCC Partners will provide information regarding performance,
courses offered, costs, and other information to potential
customers of AJCC. Further assistance may be provided to
FDCCD/SJECCD students by programs within the AJCC when
appropriate.

7. Partner: Center for Emplovmenf and Training

Services:
COMMUNITY ASSISTANCE PROGRAM

= Eligibility determination for Community Service Block Grant (CSBG)

= CSBG provides financial assistance for eligible individuals to help
them become employable. Assistance may include: training costs
(tuition, books, etc.), support services (car repairs, travel
reimbursement, etc.), high school equivalency test fee, work
clothing and/or supplies/tools

Referral Process:
* Low income individuals needing assistance will be referred to
CSBG staff.
=  CSBG staff will refer participants to WIOA and other partner
programs in the AJCC when appropriate.

8. Partner: Center for Employment and Training

Services:
MIGRANT AND SEASONAL FARMWORKERS (MSFW)

Services and Referral Process

= Assisting participants to attain industry-recognized credentials.

= Supportive services for participants in Career Services and
Training.

» Coordination and referrals among Partners.

= Collaboration with WIOA Title Il providers and community colleges
for adult education and training.

= Coordination with California State Migrant and Seasonal
Farmworker Program.
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Identifying “Individuals with barriers to employment” including
“eligible MSFWSs” [proposed 20 C.F.R. § 680.320(b)].
Farmworker youth services, ages 14 — 24, including career
services, training, life skills, etc. [WIOA Section 129].

9. Partner: Sourcewise Community Resource Solutions

Services:

SENIOR COMMUNITY SERVICE EMPLOYMENT PROGRAM (SCSEP)

The SCSEP will provide eligibility determination for work
experience, medical exams, etc. paid for through funding from the
Senior Service America, Inc. Work experience will consist of
twenty (20) hours per week of paid wages at public or private non-
profit work sites from twelve months to forty-eight months. The
SCSEP will provide some private for profit work experience with
employers who commit to permanently employ individuals after
training.

Employability skills training and placement assistance will be
provided through the program, and SCSEP participants are given
preference when appropriate AJCC job openings become available.

Referral Process:

Referrals to the SCSEP will be solicited from other agencies,
listings with CalJOBSSM and Public Service Announcements
through various local media. Pre-applications will be taken by
phone. Vacant slots are filled by taking the next in line applicant
and through developing the appropriate host agency worksite.
Individuals who apply for the SCSEP will be referred to AJCC
partners for training services, labor market information, adult
education, transportation, public housing, and any other service
available through the local community. Brochures promoting
SCSEP services will be made available to other local agency
offices to assist in recruitment. In absence of an SCSEP
representative, information will be made available to applicants to
allow for pre-application by phone and possible enroliment.

ADDITIONAL AJCC SYSTEM SERVICES REFERRAL METHODS

The parties and Partners encompassed in the San Jose Silicon Valley Workforce
Development Board (SJISVWDB) America's Job Center of California (AJCC) System
acknowledge the requirement for referrals and possible co-enroliment of clients
between partnering agencies. They recognize referrals may be indicated at any point
or stage of service during a client’s use of the AJCC System and have therefore

T-37107\ 1620897
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agreed to the following processes to ensure referrals are made promptly and clearly
between agencies. The Partners agree to maintain and modify these processes and
any related forms as necessary.

Agency and Program Informational Reference

Each party to this agreement will provide to SUSVWDB a summary of one-stop
services provided by their agency as it pertains to the workforce System. This will be
provided in a summary outline, in a format to be agreed to by Partners, bullet-
pointing each service followed by a brief description of the service. Any eligibility
requirements to a specific program or service are to also be provided in the
reference to assist Partner staff in making correct referrals based on need and an
understanding of basic eligibility. These program descriptions will be compiled by
SJSVWDB into a desk reference for the staff of the AJCC and Partners. Through
the initial orientation, customers will also be informed about the Partner agencies
and services that are available.

Staff Cross-Training between Partner Agencies

Staff involved in direct client services from each agency will be provided the
aforementioned desk reference and cross-trained in the programs and services as
outlined therein. They will further be trained with the foremost indicators of need that
would trigger a referral and when and how to make a referral to the indicated agency
or service.

Notice of New Program Opportunities, Services or Events

Partners of the AJCC System agree to share information about new services,
workshops, activities or events between one another in a timely manner as they may
relate to the System mission and/or benefit of System clients. Such announcements
can be forwarded to the Senior Office Assistant at the AJCC as a single point of
contact. AJCC staff will post flyers and handouts as appropriate; and will forward
information via mass email to partner staff and/or place on the AJCC website as
requested.

Service Request Referral Process

The One-Stop Operator will be copied on all referrals. One Stop Operator contact
information is located on the work2future Sharepoint site.

The primary referral process is for the referring agency to complete the “Client
Sharing Request Form” located on the work2future Sharepoint site under “Forms”.

33
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Instructions for the form are included on the form.

If the “Client Sharing Request Form” is not easily accessible, and because the
different Partners of this Memorandum of Understanding use several unique
databases or other systems of client tracking, Partners have agreed to develop
several vehicles for directly assisting customers being referred for services using a
warm "handoff” to promote greater access to services. Approaches may include
assisting the customer to complete the application for services and offering to make
the call on behalf of the customer to the Partner agency to schedule an appointment.
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ATTACHMENT B

WIOA Adult Eligibility Definitions
(18 or older)

Individuals must meet General Eligibility, which consists of Citizenship or Eligible
to Work, Age, and Selective Service Registration.

Citizenship or Eligible to Work — participation in programs and activities financially
assisted in whole or part under WIOA shall be open to citizens and nationals of the
United States, lawfully admitted permanent resident aliens, lawfully admitted refugees
and parolees, and other individuals authorized by the Attorney General to work in the
United States (applies to all programs under Title I). (WIOA § 188(a)(5))

Selective Service Registrant — the WDBs shall ensure that each individual
participating in any program established under WIOA, or receiving any assistance or
benefit under WIOA, has not violated Section 3 of the Military Selective Service Act
{(MSSA) (50 U.S.C. § 3802) by not presenting or submitting to registration as
required pursuant to such section. (WIOA § 189(h))

NOTE: Males born on or after January 1, 1960 must register with the selective
service system within 30 days after their 18" birthday or at least before they
reach the age of 26. (50 U.S.C. § 3802)
Procedures are outlined in Training and Employment Guidance Letter No. 11-11,
Change 2, dated May 16, 2012.

Adult — the term adult means an individual who is age 18 or older. (WIOA § 3(2))

Definitions: These definitions are from WIOA § 3, as may be amended.

(1) ADULT— the term “adult” means an individual who is age 18 or older.

(2) BASIC SKILLS DEFICIENT—The term “basic skills deficient” means, with respect
to an individual—

(A) who is a youth, that the individual has English reading, writing, or

computing skills at or below the 8" grade level on a generally accepted
standardized test; or

(B) who is a youth or adult, that the individual is unable to compute or soive
problems, or read, write, or speak English, at a level necessary to function on the
job, in the individual’s family, orin society.

(3) DISPLACED HOMEMAKER—the term “displaced homemaker’ means an
individual who has been providing unpaid services to family members in the
home and who—

{A)(i) has been dependent on the income of another family member but is no
longer supported by that income; or
(ii) is the dependent spouse of a member of the Armed Forces on active duty (as
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defined in section 101(d)(1) of title 10, United States Code) and whose family
income is significantly reduced because of a deployment (as defined in section
991(b) of title 10, United States Code, or pursuant to paragraph (4) of such
section), a call or order to active duty pursuant to a provision of law referred to in
section 101(a)(13)(B) of title 10, United States Code, a permanent change of
station, or the service-connected (as defined in section 101(16) of title 38, United
States Code) death or disability of the member; and
(B) is unemployed or underemployed and is experiencing difficulty in obtaining
orupgrading employment.
ENGLISH LANGUAGE LEARNER—When used with respect to an eligible
individual, ‘English Language Learner’ means an eligible individual who has
limited ability in reading, writing, speaking, or comprehending the English
language, and—
(A)whose native language is a language other than English; or
(B)who lives in a family or community environment where a language other than
English is the dominant language.
INDIVIDUAL WITH A BARRIER TO EMPLOYMENT—the term “individual
with a barrier to employment” means a member of 1 or more of the
following populations:
(A)Displaced homemakers.
(B)Low-income individuals.
(C)Indians, Alaska Natives, and Native Hawaiians, as such terms are defined in
section 166.
(D)Individuals with disabilities, including youth who are individuals with disabilities.
(E)Older individuals.
(F)Ex-offenders.
(G)Homeless individuals (as defined in section 41403(6) of the Violence Against
Women Actof 1994 (42 U.S.C. 14043e-2(6))), or homeless children and youths
(as H. R. 803—10) defined in section 725(2) of the McKinney-Vento Homeless
Assistance Act (42 U.S.C. 11434a(2))).
(H)Youth who are in or have aged out of the foster care system.
(I) Individuals who are English language learners, individuals who have low levels
of literacy, and individuals facing substantial cultural barriers.
(J)Eligible migrant and seasonal farmworkers, as defined in section 167 (i).
(K)Individuals within 2 years of exhausting lifetime eligibility under part A of title
IV of the Social Security Act (42 U.S.C. 601 et seq.).
(L)Single parents (including single pregnant women).
(M) Long-term unemployed individuals.
(N)Such other groups as the Governor involved determines to have barriers to
employment.
INDIVIDUAL WITH A DISABILITY—
(A)IN GENERAL.—the term “individual with a disability” means an individual
with a disability as defined in section 3 of the Americans with Disabilities Act of
1990 (42 U.S.C.§12102).
INDIVIDUALS WITH DISABILITIES—the term “individuals with disabilities”
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means more than 1 individual with a disability.

LOW-INCOME INDIVIDUAL—

(A)IN GENERAL.—the term “low-income individual” means an individual who—
(i) receives, or in the past 6 months has received, or is a member of a
family that is receiving or in the past 6 months has received,
assistance through the supplemental nutrition assistance program
established under the Food and Nutrition Act of 2008 (7
U.S.C. 2011 et seq.), the program of block grants to States for
temporary assistance for needy families program under part A of title IV
of the Social Security Act (42 U.S.C. 601 et seq.), or the supplemental
security income program established under title XVI of the Social
Security Act (42 U.S.C. 1381 et seq.), or State or local income-based
public assistance;

(i) is in a family with total family income that does not exceed the higher
of—
(1) the poverty line; or
(1) 70 percent of the lower living standard income level;
(iii) is a homeless individual (as defined in section 41403(6) of the
Violence Against Women Act of 1994 (42 U.S.C. 14043e—-2(6))), or a
homeless child or youth (as defined under section 725(2) of the
McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a(2)));
(iv) receives or is eligible to receive a free or reduced price lunch under
the Richard B. Russell National School Lunch Act (42 U.S.C. 1751 et
seq.) (does not apply to Adults);
(v) is a foster child on behalf of whom State or local government
payments are made; or
(vi) is an individual with a disability whose own income meets the
income requirement of clause (ii), but who is a member of a family
whose income does not meet this requirement.

OFFENDER—the term “offender” means an adult or juvenile—

(A)who is or has been subject to any stage of the criminal justice

process, and for whom services under this Act may be beneficial; or

(B)who requires assistance in overcoming artificial barriers to employment

resulting from a record of arrest or conviction.

OLDER INDIVIDUAL—the term “older individual” means an individual age 55 or

older.

PUBLIC ASSISTANCE—the term “public assistance” means Federal, State,

or local government cash payments for which eligibility is determined by a

needs or income test.

UNDEREMPLOYED INDIVIDUAL - may include:

Individuals employed less than full-time who are seeking full-time employment;

Individuals who are employed in a position that is inadequate with respect

to their skills and training;

Individuals who are employed who meet the definition of low-income

definition in WIOA sec. 3(36); and

Individuals who are employed, but whose current job’s earnings are not
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sufficient compared to their previous job’s earnings from their previous
employment, per State and/or local policy.

UNEMPLOYED INDIVIDUAL.—the term “unemployed individual” means
an individual who is without a job and who wants and is available for work.
The determination of whether an individual is without a job, for purposes of
this paragraph, shall be made in accordance with the criteria used by the
Bureau of Labor Statistics of the Department of Labor in defining individuals
as unemployed.

VETERAN; RELATED DEFINITION—

(A)VETERAN—the term “veteran” has the meaning given the term in section
101 of title 38, United States Code.

(B)RECENTLY SEPARATED VETERAN—The term “recently separated
veteran” means any veteran who applies for participation under this Act
within 48 months after the discharge or release from active military, naval,
or air service.

38
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CLIENT AUTHORIZATION(S) FORM

| (Print Name), by initialing and signing
below do authorize work2future and the Employment Development Department (EDD) for the
following:

INFORMATION RELEASE - WIOA-Public Law 113-128 |, do authorize the work2future staff to discuss my
employment history, skills, abilities, training process and general employment and training information with
employers, On-the-Job Training employers, training school staff, work2future AJCC partners and other persons
involved in my training and/or job search. This authorization also gives consent to work2future to access and receive
copies of official school records (i.e. official transcripts) if applicable. Upon employment, | also give my consent to
authorize work2future staff to verify my employment status with my new employer.

This agreement is valid for Three (3) years following the date of signature unless revoked earlier in writing.

NEPOTISM - WIOA Proposed 20 C.F.R. Section 683.200(g) Is a member of your immediate family (spouse,
parent, child, brother, sister-in-law, uncle, aunt, nephew, niece, first cousin, stepchild) an elected city or county
official or an employee of a city, county or WIA funded organization?

Yes No

If, Yes, what is his/her name, title, organization and relationship to you?

INFORMATION FOR PROGRAM PARTICIPANTS: California Unemployment Insurance Code, Section 14013
(iY2). You may

decide whether or not to provide your Social Security Account Number: It is voluntary The authority for solicitation of
your Social Security Account Number is from the California Unemployment Insurance Code Section 14013 (i)(2). |f
you choose to provide your number, these are the ways it may be used by our office or the state of California:

e Studies and evaluation of the training and employment programs in which you may participate

o  Getting information for future program and budget planning

o  Checking for possible participation by you in other state federal programs
e  Studying long-term effects on all participants in this program

e  Finding ways to make this program more effective

e  Sharing information with other employment and training programs.

| have been informed of the ways my Social Security Account Number will be used and that | have made a
voluntary decision to provide it or not to provide t.

Signature: Social Security Number:
Rev.2016
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A proud partner of "America’s Job Center of California®™ network.

America’s Job Center Branding Information

America’s Job Center Network

The Department of Labor Employment & Training Administration announced the America’s Job
Center network, a unifying name and brand that identifies virtual and in-person publicly-funded
workforce development services as part of a single network. In order to increase jobseeker and
employer awareness of workforce development resources available across the country, the
Department of Labor Employment and Training Administration (ETA) strongly encourages
states and local workforce development areas to implement the America’s Job Center brand in
accordance with state plans.

America’s Job Center of CaliforniaS¥ (AJCC) Co-Branding

The California Workforce Investment Board (CWIB) identified One-Stop Career Centers as
America’s Job Centers, and improving partnerships with grantees and other workforce
services, is designed to make it easier for workers and businesses to find and access the
help and services the workforce system provides in their communities, whether it is provided
by states, local areas, or competitive grantees.

The CWIB recognized that many of the One-Stop Career Centers have established
reputations and names within the community. While each Partner within the network offers
a unique set of services, the One-Stop system is the integration of these services to better
serve the customer. The inclusion of the America’s Job Center of CaliforniasM logo and
slogan on all public materials is a co-branding effort that allows each Partner to have
products and services associated with the statewide and nationwide effort without losing
their individual identities.

POLICY AND PROCEDURES:

The use of publications and advertisements will be key to the establishment of a brand
identity for the San Jose Silicon Valley Workforce Development Board System
(work2future), a partner of America’s Job Center of California, as well as marketing the
goods and services that will carry the brand. In both branding and marketing, it is important
to have a consistent and uniform presentation of the identity in order for it to be
remembered and positively associated by our customers.

The purpose of this guide is to provide guidelines and assist One-Stop operators and
Partners with the use of the work2future name and logo and co-branding with America’s
Job Center of California”. The guidelines have been developed to ensure a visual
consistency to branded products, thereby reinforcing and strengthening the identification
made with the work2future a partner of America’s Job Center of California network. The
success of this branding effort depends on all Partners working together to promote a
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cohesive presentation by all Partners and employees.

work2future One-Stop System Co-Branding Guidelines

Introduction

The federal Workforce Investment Act (W1A), replaced by the Workforce Innovation and
Opportunity Act (WIOA), was enacted to create centers throughout the state that enable
residents to find the help they need in the areas of job training, employment services, and
other related support services in one location. Over the last decade, the centers have
helped Californians manage their careers and have assisted California employers in their
search for skilled workers.

These centers have built reputations and defined their purpose through the experiences of
their customers. However, these same customers are not necessarily aware of services
outside one particular center. According to a recent survey of residents and businesses,
most Californians are not aware of the One-Stop Career Centers and/or the services
available through the system.

Currently, names for One-Stop Career Centers vary from state to state or even from town to
town, and online federal, state and local tools are spread across many websites with
different names. Job seekers may not realize that these resources are available to connect
them to training and other workforce development supports. To increase job seeker and
employer awareness of workforce development resources available across the country, the
Department of Labor Employment and Training Administration (ETA) created a unifying
brand to further define the system or organizational identity.

What is an Organizational Identity?

An organizational identity is the personification or the defined character of an organization.
It defines who an organization is and what they do. An organizational identity is visually
depicted by branding the goods, services, and products as provided to both internal and
external customers.

According to the American Marketing Association (AMA), a brand is a “name, term, sign,
symbol, a design, or a combination of them intended to identify the goods and services of
one seller or group of sellers and to differentiate them from those of other sellers.” It is also
your customers’ perception of your product and service. In the case of government services,
it is our responsibility to have a strong brand to enable our customers to access the services
available to them.

An effective brand will:
» Deliver the message clearly.

= Confirm your credibility.
= Connect your target prospects emotionally.
= Motivate the user of your services.
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The One-Stop Brand
The One-Stop brand in California is:

America’s Job Center of California

The Organization/System Defined

Identifying One-Stop Career Centers as America’s Job Centers, and improving
partnerships with grantees and other workforce services, is designed to make it easier for
workers and businesses to find and access the help and services the workforce system
provides in their communities, whether it's provided by states, local areas, or competitive
grantees.

The CWIB recognizes that many of the One-Stop Career Centers have established
reputations and names within the community. While each Partner within the network offers
a unique set of services, the One-Stop system is the integration of these services to better
serve the customer. The inclusion of the America’s Job Center of California logo and
slogan on all public materials is a co-branding effort that allows each Partner to have
products and services associated with the statewide and nationwide effort without losing
their individual identities.

The use of publications and advertisements will be key to the establishment of a brand
identity for the America’s Job Center of California system as well as marketing the goods
and services that will carry the brand. In both branding and marketing, it is important to
have a consistent and uniform presentation of the identity in order for it to be remembered
and positively associated by our customers.

The purpose of this guide is to provide guidelines and assist you with the use of the
America’s Job Center of California name and logo. The guidelines have been developed to
ensure a visual consistency to branded products, thereby reinforcing and strengthening the
identification made with the America’s Job Center of California network. The success of
this branding effort depends on all partners working together to promote a cohesive
presentation by all employees.

If you have questions that are not answered in this guide, or about the America’s Job
Center organizational identity or branding initiative itself, please contact:

Monique Melchor
work2future
5730 Chambertin Drive
San Jose CA 95118
monique.melchor@sanjoseca.gov
408.794.1108
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About the America’s Job CenterSM

Mission

The America’s Job Center of California® (AJCC) network links ail state and local workforce
services and resources across the state and country. The AJCC partners in California are
the Employment Development Department, the California Workforce Investment Board, and
49 Workforce Investment Boards that administer the more than 200 One-Stop Centers
statewide.

The America’s Job Center of California Vision

In order to achieve sustainable economic growth, meet the demands of global competition
in the changing economy, and improve the quality of life for Californians, the state shall
have a collaborative, inclusive and flexible workforce development system that fully
engages the public and private sectors, integrates education and workforce preparation,
and offers Californians lifelong opportunities to maximize their employment potential.

Position/Slogan
Building bridges to employment.

Values
The America’s Job Center of California network has embraced the foliowing core values to
ensure Californians receive premier and quality employment services.

Customer Service — We will be responsive to our customers’ needs and provide quality
service.

Accountability — We are committed to the people of California and stand behind the
services we provide.

Diversity — We listen to, respect, and are considerate of all viewpoints and
perspectives.

Professionalism — \We conduct business with integrity, fairness, and efficiency.

Goals
The following are the America’s Job Center of California network’s three strategic goals:

Goal1

Meet the workforce needs of high demand sectors of the state and regional economies, by
providing quality training, employment services, and business resources to California’s
workforce system with integrity, accountability, and fiscal responsibility.

Goal 2
Ensure the services and resources throughout the network meet the needs of an evolving
economic climate.

Goal 3

Strengthen awareness of network services and resources to California’s workforce
by supporting system alignment and continuous improvement efforts.

FAjPage



The Brand

The America's Job Center of California®" (AJCC) name and logo are trademarks of the
State of California. The name, acronym, and the logo may only be used in accordance with
these guidelines and with permission. The guidelines contained in this document must be
followed when using the AJCC brand. Members of the nefwork do have the authority to set
stricter guidelines. Additional guidelines may be developed through consultation with
approved AJCC partners and other stakeholder groups.

As of the release of this document, a request has been filed with the Secretary of State to
service mark the America’s Job Center of California, AJCC acronym, and logo. Beginning
July 2013,, each use of the marks must indicate its status as a mark by including the
service mark symbol (M) for services. If the mark(s) appear numerous times in a printed
matter such as a brochure, the service mark notice should follow the mark at least once in
each piece of the printed material, usually the first time the mark appears on the page.

The California Workforce Investment Board (CWIB) oversees proper use of the America’s
Job Center of California name, AJCC acronym, and AJCC logo. This includes monitoring
the use of the marks in the marketplace, and directly contacting those organizations that
are using them improperly or without authorization. Consequences of misusing the marks
may include the revocation of permission to use the marks. If a member of the network
observes a misuse, or a possible use of the mark without authorization, please report it to
the SISVWDB AJCC at 408.794.1100.

Use of the Name

it is important for all One-Stop Partners to be familiar with the new brand identity and use
the name properly. For all written communication, “America’s Job Center of California”
should be spelled out when first referenced in a document followed by the abbreviation.
After the first reference, use the abbreviation throughout the remainder of the document as
a substitute for the full name.

America's Job Center of CaliforniaS™ (AJCC)

Use of the Logo

To effectively promote the America’s Job Center of California network, we must
consistently reinforce and strengthen the brand identity. The logo represents the network
and is a visually significant part of the overall branding strategy. A familiar brand can easily
identify a product, inspire consumer confidence, and communicate value. These guidelines
will outline how, when, and in what graphical format the logo should be used.
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1. General Rules of Use
= No adaptations or changes of the logo are allowed.

= The logo may be resized but you must maintain the original proportions when
doing so. However, the logo may be no smaller than one inch (1") in length.

 The logo may be reproduced in color, black and white, or reverse black and
white, as outlined below.

= The logo may not be integrated into another graphical element or logo.
2. Color

Color is an important part of the brand to maintain consistency and promote recognition
amongst customers. The logo consists of two colors and may not be altered:

The PMS-286 Blue
100% Cyan, 66% Magenta, 0% Yellow, 2% Black

The PMS-485 Red
0% Cyan, 95% Magenta, 100% Yellow, 0% Black

3. Sizing and Spacing

The logo may be resized but you must maintain the original proportions when doing
so. However, the logo may be no smaller than one inch (1") in length.

A clear zone equivalent to one eighth of an inch (1/8") must surround the logo on all sides
except where the tagline appears immediately adjacent to the logo.

4. Configurations
- Standard Logo Configuration:

The standard configuration should be used wherever possible. Use the PMS colors
286 (blue) and 485 (red) as outlined above or the process color equivalents.

,'—\
America’sdJobCenter

of California®™

Filename:
AJCC_Logo.jpg



Optional usage of logo when printing requirements call for an alternative:
= Black and White Configuration:

When printing the logo in black, you may print the entire logo in 100% black

P
America’sdobCenter
of California®
Filename: AJCC_LogoB&W.jpeg

= Black and White Screened Configuration:

P
America’s. ==Center
of California®™

Filename: AJCC_LogoB&WScreen.jpeg

When printing on a dark background, the logo must be printed inwhite.
= Reverse Black and White Configuration:

America’sdobCenter

of California™
Filename: AJCC_LogoReverseB&W . jpeg

Co-Branding

Many of the local areas and individual entities have already established their own brand
identity. This effort does not require those pre-existing brands to be abandoned in
order to adopt the America’s Job Center of California® brand. instead, it is
expected that the AJCC logo be used in conjunction with the logo or mark of another
entity.

When the America’s Job Center of California logo is used in a co-branding situation, the
logo must print at least one-third the size (or larger) than the other logo used, but never



smaller than one inch (1") minimum size required by the guidelines.

Another option is to use the slogan or tagline in conjunction with the local brand logo.
For example:

work2future

opportunity - jobs - success

A proud partner of America’s Job Center of California®™ network.

This can maximize the value of being a member of the network.
The tagline to be used is:
work2future A proud partner of America’s Job Center of California™ network

The slogan, which is to be printed in Arial typeface, shall appear immediately adjacent to
the logo and can be proportional to the size of the logo; however, in no case shall the text
be smaller than 8 points. It is also permissible to use the slogan “A proud partner of
America’s Job Center of California" network.”without the logo.

Branding materials should only be updated to include the co-branding when reordering to replenish
materials such as business cards, letterhead or when developing new advertisements such as fliers,
billboards, newspaper and radio advertisement.



ATTACHMENT E

EQUAL OPPORTUNITY IS THE LAW

Itis against the law for this recipient of federal financial assistance to discriminate on the following bases: Against
any individual in the United States, on the basis of race; color; religion; sex (including pregnancy, childbirth, and
related medical conditions, sex stereotyping, transgender status, and gender identity); national origin (including
limited English proficiency); age; disability; political affiliation or belief; or against any beneficiary of, applicant to, or
participant in, programs financially assisted under Title | of the Workforce Innovation and Opportunity Act (WIOA), on
the basis of the individual’s citizenship status or participation in any WIOA Title I-financially assisted program or
activity.

The recipient must not discriminate in any of the following areas: Deciding who will be admitted, or have access, to
any WIOA Title | financially assisted program or activity; providing opportunities in, or treating any person with
regard to, such a program or activity; or making employment decisions in the administration of, or in connection

with, such a program or activity.

Recipients of federal financial assistance must take reasonable steps to ensure that communications with individuals
with disabilities are as effective as communications with others. This means that, upon request and at no cost to the
individual, recipients are required to provide appropriate auxiliary aids and services to qualified individuals with

disabilities.

WHAT TO DO IF YOU BELIEVE YOU HAVE EXPERIENCED DISCRIMINATION

If you think that you have been subjected to discrimination under a WIOA Title I-financially assisted program or
activity, you may file a complaint within 180 days from the date of the alleged violation with either the recipient’s
Equal Opportunity Officer (or the person whom the recipient has designated for this purpose); or the Director, Civil
Rights Center (CRC), U.S. Department of Labor 200 Constitution Avenue NW, Room N-4123, Washmgton DC 20210;
or electronically as directed on the CRC website at www.dol.gov/crc.

If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice of Final
Action, or until 90 days have passed (whichever is sooner), before filing with the CRC (see the address above).

If the recipient does not give you a written Notice of Final Action within 90 days of the day on which you filed your
complaint, you may file a complaint with CRC before receiving that notice. However, you must file your CRC
complaint within 30 days of the 90-day deadline (in other words, within 120 days after the day on which you filed
your complaint with the recipient).

If the recipient does give you a written Notice of Final Action on your complaint, but you are dissatisfied with the
decision or resolution, you may file a complaint with CRC. You must file your CRC complaint within 30 days of the
date on which you received the Notice of Final Action.
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Attachment F
Infrastructure Funding Agreement

COST ALLOCATION METHODOLOGY

1. Under the provisions of this MOU, The County of Santa Clara SSA provides the
SJSVWDB a license for non-exciusive use of three furnished cubicles, a
classroom and a computer lab at the District Office located at 379 Tomkins
Court, Gilroy CA 94020.

2. The SISVWDB's use of the space in paragraph 1 above is deemed to be equal
in value to the SSA’s fair and equitable share of infrastructure and other system
costs of the AJCC.

3. No payments of funds are due either party under this MOU.

42
T-37107\ 1620897






0§ 0f Spuauia.qnbay ‘BpIg JINSTAS/ VAT 10101905
6698E18 802't8 ss0) Juswdinbg [pjo3qng
0% 0% uawdinbyg ajgihun g Jayio Jioeds
(touired weadosrd Enprapul ue o3 oyads
0% 08 10U) SIALINSND 123Uas [[E 34338 01 past Jtwmdmba apgidue; B0
0G8'GITE e e[ Buzulel [ /SWo0 S58p JUSISassy, /(e JaINaWo;) | s1anawioy
0% 0% {osear zetdon w papnpuy) ssuwgae Xey
668213 a0zt {oBesq) /asea) s1arden
0% 0% {, UO1DPOUIUOIDY PUE S590Y, )
000°0TS 0% SSU[ITESID YALM STENPIAIDLE J0) AB0j0UyDa] SANSISSY
0% ¢ spnpotd paselaluawisssssy
Juawdinby
OZE'ESTY ZPEPELL 51500 23UDUBIUIDH] PUD SHRIIA [EI0IGNS
9£0'89% 0% {sa01at1as ALmdag} enUelLnE W AlDey
£L5'9ES 0% saury TL/AaWsng/{saunpueT) saroydapy,
51585 5.5'9% SUONIBUUOT) 12MBG
0% 0$ (ruey ut papapur) JEMm
TIS'E$ 6LE'ES {auay uf papnpur) sen
ST9'9ETS 9BEFZTS (3uay w pepnpiy) swmoag
SJueud UL PUE SIIIIIN
L66°6528 EXITHS §7507 JDIUAY (JDI0IGNS
L66'S523 SITIHS SOUBLRIUWR A PUE SANBAN SIPTIU] S9GIDE JO [EIUFY
sy
dayua) aonyfy HD2a(] 3507 )] AUl wagf aurl/Liobays) 150)
Ao1j19 i
WHLSAS AMFAITAA D2V TANLAIZIHGM
570[Y sarsuaya1diiod J0 YIom]aT oy 10] S1500 o N3N OSEIUl SAUIIN0 JAFpI] IpLM UIeISAS PaJepl|osuod ST
LIodand ]
JIUII0.L YV suipunyg Qhﬂauﬁhummhmﬂm
Surpuejsiopuy) Jo WNPUBIOWS

4 INSWHOVLLY

Buipueisispun Jo WnpueIOWS)
PV AlunuioddO pue uoieAOUL| S2IOMIOAA

ssansns.sgol- Auumicddo

CAHUNEIDD fo H u_. x .
mm.zw,.swﬁ.,, SR AN @.:J 3 [ \_O>>






“51500 WRISAS IR0 PUE SIMINISEL U] JO 1eYS [qe)Inba pue atej staulled o[y paiesojos

a3 jo uonsodoad [enrut auy saqudsap a[qey utmof|o) ay,, (a8e300 a1enbs) 79[y a1 jo afejuantad LHHuednioo s,weido.d tewaed e jo uontodoad ay st ASojopoaw uoneIo[E 1509 uodn paasde ay],

X50TOTOHIAW NOTIVOOTIV LS0D ‘11
91S'00L$ SST'68T% .v.vm,.mm.nw LTLLLES HI0MI3N/DD[V STHL H0d SLSOD HANLINYLSYVHANI TV.LOL
0% 0% 0% 0$ 53500 Jaynuapy uowiio) :plo3gns
005'2S$ 005Z1§ 0052T$ 005°LZ$ 5350 §52201 210311204 03 ABojOUYIA] ‘[DI0IgNS,
0% 0% 0% 0% sjuawia.inbay Buiping onusias/yqy :jpioiqns
669'BETH 002'T$ 0% 66F'LETS s350) Juawdinby ;039N
0zZe'eszs ZYEVETS £Iv'2ed 59596% $150) 2IUBUNUID Y PUD SARIII ‘[PIoIqNS
L66'S52$ EITTHS TEL'B6S ESTOTTS 5350 [DJUBY ‘[DjOIgNS
53800 (@upgedpoping (Guppdpyysng 3op)
0g 00 12301 7on) 3507 [DIOL 350 [oyog,
daqua) 437U3) ﬁamu.__mﬁﬂ dojs-aug At1ofaip) 3509
aronyfly fo9 | seorung N aajsuaya.rdulo) asof ung
9I500LS SST'681% PPIEETS LTLLLES s.1aqua) qof Aq [p3o ] JJp1aA0

0§ 3 0§ 0§ J3Yiuapy uowuo) ;[pjoiqns
0% 0% 0% 0% (Irewrg uowwio)) senanosay suodaly Supepdn)
0% 0% 0§ 0% slelaie)y pue sajejdwa], Sunepdn
0% 0$ 0§ 0% adeudis 9)[y maN Buneas)
sloulled paieso[o) (e Aq 01 paaidy J| ‘wondq [B207) 5150 JaIIUap] UOUIWLOY
005°25% 005°Z1$ 005718 005428 51500 55200V 210311204 03 ABOJoUYda ] [Ipj03gNs
eIy Aoa[1n pue ‘19yus) Em:ﬂHMHMMouH (stauzivd wnaBozd jonpiappu) o3
ueg .Z._ucum.mpc mEm:m:En_Eonw Ammoh tiig IYfioads swajsds JuatuaBoupwi asna 10 swajsAs pipp aphjaul jou saoq)

'SUONEDO] £ £Q PIPIAIP 00§/ E$ 1500 [e30],
001'e$ (AppeQOD % 1EIU0D R ITIERTO ML
005'£E$ 005'21% 005'ZT$ 00SZ1% JuEISU0)) sauleN ulewoq i 15ujy [rewy iS58.4pPY 21ISqap

006'Ss$ (uozewy/aqopy/a[eas

ry) 8 q
W memmmw_mo:owﬁﬁ%m\:ﬂm__MM.W,_ (AINO SIDIAYES INLLSOH) $3214195 D[V 03 55908 BI1AIDS
L 03 a W prop] 198.1p sap1aoad .10/ pue sa0ja1as ))[y uo uoneusioyur Surpraosd Aq

000'T$ (soroe eipaw) 1aoddng a31sga
; Fuinsa h o S13W0Isnd 0] Yoeanno sapraoad e (1oulted wesSoad fenprapur ue
181 §'L2§ BUASOH/AuIEN/uoneaInqa M 031 2y1ads j0u) 8)ISCaM 191UBD € JO SDUBUAUILUI PUE UOKE.L JO 1507

000'ST$ 0% 0% 000°ST$ $5200D 9210438 123410/ ]]20 A U4,

29[V 3y3 03 55300y a3p31]1o0, 07 ABojouyda]

SDILIOMDD fo
iI2UasNnaons paliallly

Buipueisispun JO WNPUBIOWS|)
oy AuunpoddQ pue uoizeAouU| S0I0PUOAA

§5330n5 + 50l AYjun)iodde

2ININ§zRI0M






[[ors00s8 . 193] qof Aq [EI0 ] TREI2A0 |

SST'68TH HALNATD LLY TV AOUTED WO SLSOI THALINYLSYHINI TV.LOL
X 388100 212nbs £LB'0STS VS5 gawea
7 38e100; 20BNEg 282’885 FUMASIS o oy
pry- se) Ado[opoiap uonee(y DIeYg [EONI] s/ 191164 pAIEDIO[O]
Jouonenc{y
ustiied jo spoIap 10 3503 {enuuy
PIEETE HALNAD ALVITIAY 350 NYS HLHON HO04 $1500 AUNLINYLSYHANI
X SBE10q] ar=nby TLE0TTS GUE sy
X adejoo] alenby £L2°828 FUMASES o oomees
pury-ug yse) £Bo[opoIay HonEIONY SIRES e §/19t10 4 pAIEDIO[O]
JO UOeIO[Y
sjeatndeg Jo spoap] 1031809 jenuuy
LYLILLES d0LS-ING JAISNAHIUANOD
AS0{ NVS H04 51502 TUNLINALSYHANI TY10L
g/ efu Funedpnaed 1oy 0% e/u uomeyIqeey jojusuniedag ppommg
% by fadeseo; bs £q adedsSPgny | ggg SINOH 7 dzo7 go[esef ueg 1 pamniey
X 2871 J5FE60] 05 4q oeds apIany | 88203 in0H 7§ etupledag) Juowdojasag juawdopdun o
X A/ /adeoos bs Agoeds apiany | z1172$ SIN0Y 8¢ £auady saiAlag (21205 e
X AR/ /g0y bs Aq ooeds apiqnD | bbg InoH T PRSI 98a][07) Arunwwo) uasiiaag asof ues .
X A4/ 2y /edei005 'bs Ag eords apiqny | pEg Jnoy T WS adapie) Hrunwwon Bzuy aq [HN00Y L savyg
X 14/ e8eo0; bs g soeds apigng | bhg ey T SUQTOG 30AN0SAY AUBUINIOD ISIMADINOG
X 147y fa8e00; bs Ag soeds spiqny | 94§ SINCYH 7 Funnesy, pueuswiholdiny Joy i)
X A&/ 1y /28005 Ds Aq 2deds opIqnd | b§ ANOH T 1BLNSIE (00025 Y1y vorug} apig isey -
X 4/ 2y foder005 bs Ag soeds apiqn] | pbg AN T JoLns1q uoneanpy ueyodosay g svsrea
X A8/ edmony bs g saeds apigng | pbg oy T Joragste jooyas udi payiun |Reqdwer —
X 147y /eBnao0y bs Ag edSofGny | z/8eL88 peog juatudo@aa(y andopIo Ay Aaljes Yooiig a50[ Ueg [
LML ysen Aolopoyia HoNEIDY AJeY[S pRIIIU] SJIauLIe] PAIRIO(OI-UON PUE S/ I50Ied PAIEIO[E])
JO UCHEIONY
‘juauifed jo spoytap Jo 3500 [enuuy
SENLLES PAIEIOIO) 10) $150] JIMIPNISLYU] O SIRS 21eUeN.L0d0T] Jo UONEd Oy 1567

0Z0Z-6T0Z A4 104
19EPY /5914198 19307 JO A1RTUIING PUe Judwan Ty Furpung s mionase.gu)

SIamed DOfv

Buipueisispun jo wnpuelowsyy
1oy AunpoddO pue uoieAOUU| 200N

$sa20ns - sgof Alunysoddo

smﬁw%mww?m = INETT 9N HD%NV_L OM







w7 7 [0 viN Vi VN viN Vi 2 v/ o R v/ A 2 VI L7 v, v Vi dl
2 i W ¥ ¥/ /N N V] 7 V1 W V7R V] id V. VN VIR V| Vi 7] FIOIAERS BEITIA,
% 7 V. k21 d .‘ 7 V7 W7 T ¥ v, VN V7 ViR N 2 U EadfAlSg TR opTg g
[ i 7 2 ) d 7 v/ W, v/ e 7 N7 KZE il e il Vi) TV SRS Sifund
R 2 17 W i ¥/ I W/} W/ . [ZE 25 7 Vi VIN 7 W T3t 34 JIBAY
Vi v/ v 7! U 7 2 i Ha [ V) [ ViN i vl Vi fi VN I 03 dii
V7 vl 7 5 7] 7 VN I v, Wi ¥d 7! w7 i 7 7 7!
e 7 /] S i Kzl N 7! i W7 i Rzl 7 7] W,
V) Zi Y 7L VN N 7t U v/ s i ¥ 173 i
I 7 7 7 7] 7 /] I W/ W1 7. 2 7
7 7 v £ 7 7 ¥ i 7 7 VI I ZE ISTaR By [eLnseag T
7 v/ U7H '/ 7l WIN 7 N T I WIN 7] 7 ELER
V) i) 7] , I L) V. 7R 7 7 ¥/ 7 ] EENGIE
TN 7 /i W/ X E v, N /] v/ W I [ 12 TIIBHEE 1 155y i aAws]
7 15 ¥/ i i i P2 i /N V) N ! Vi W/ it YN N
i I& ¥/ /i W) /1 N2 B 5d 17 itd 1, Vin ¥ H ] 5 2 SRIVPRG AT JUif SR
L] i ¥/ v/ 24 V7 V7 VIH ud v, e V7R VN 7 ) HELL,
i 7 ¥/ V7 K7l W7 V7N Vit 7 2 [ k7 SRy FTESe
v/ 7 V7 K2 v/ v 7 Ul 7 ¥i [ H 7 R B eas HOMESY,
¥/} §7i /] VN R Uk i, W) W ¥IN NN EIfaN RneIaR |
V7 i W7 7 = 7] ol T v 7 7, S e
¥ 2] i VIR W 2L d R o T 7 i, TR
v/ VR I V7t i T VIR Hd W7 Wl X X U W i Fapaton]
N2 /N i VI, i b Ud Ui Vi ud 7! K it e
W v, I TR i 7 Vi Ud [t T Td VIR 2 AL T 7 i) 7 SBETEAT TS SISO
Sos N
¥ S 54 TR ] W V7 T iA 3 k] 7 k2L i7 2 ) ) sa ape) Py (Eieny
[Z S 54 v/ Sit 3 WiN V7 bl A ¥/ Hd ¥ ¥R 3, d J (7] GOy SSRnUE] _ﬁ_u__,_m_
7 S Sd Vi Sd VIH v, /4 [ [Zi WN 1759 WIN ¥/ VN VN [ NITEST T o0 fr jaing.
V, Sd & RZi Sd Wiy V; s 84 Kz i) 1 VIR A ud Bd 7] nogedRiE IR e,
7l VK WK 2 54 VK % [ b V] W k] VIH [24] W VI Vi SSUTHIBTG A R
YN 31l 5d vIN 5d St viN v/ ¥iN Sd WIN Wi w/N 25 vIN Wl Uk B S [BHOREIDALLY HEIT L Aa0r3]
VN Sd S VIN &d S WIN ¥ YN 5d N Wik Ha Zi Ui W 1 it ST SSasRy OAEUOLD | TN E
VI 54 Sd 34 &d Sd ¥IN v/ [ 5 W [y U VN B ] S 5 54 [ASUNED U] L0905
/N Sa Sd 5d ) 54 ¥iN Wi WR ) W T it VI ud K2 VN Vi 84 [ Teaplam
SEHAGDS daia) eyt
KZi 7] =] V. T 1) K7 V. E, St 20 ) VTR W W Wi i E] 53 1] T TV (FISNEATT,
[ [ B Hel i i V; 7 VN VN VIN i Ui T VIN il o SRS 1
v/ Il St W 8¢ 1 7 v, [ S ud 54 ] VR (2 i ! l X o H5ATST Srelins]
7 T V7 51 o W ] VN VI 7 (7 ) 7 d l T 505/ AT 01 Ta
i 2 U d i 5 kT [ H, S¢ ) d SuIIF03] o7 SE LIS
) ) 2 7 W w7 d 2 X & i ) i 3 THLa5 10 AR
7 §d 5 izl 7 V7N V7, v VI VI 525 e A T Rs]
5 S S W 2 Vi Vi) | ¥ ud i Hd S L]
5t S W (743 54 vl 3 T ) ) ) B 1 i S g
soguanys | wagenpa | THEET g fonam e
Q) | en Ao YL | peariE, | ey, EE...h»W Lehaill _u_.ﬂmi oy silioy «En:.. Ly u__“..“:..._._ g,
SR | potenapstg | PV |Eesgandiey peanyng | PV e P e sy | SRS g ol | AR | L T R R i i )
nmna anqad | Aepeasag | lepresas 2 s
o woq x] puE IR anpy py
a0juag
[ o
g Justaarmlag e asd “u_“”_»n.w. wu“.m_.uw stinfinjog u:ﬁ_”.:. nuﬂ_”:. iy 1 Vg
(81205 pniewim | i | 0 OER | maried tsrmzinst (| ogang azmoasy P P L] e P shinid 1oyag B WoIls | teamsrant | qasramens
vy | B0MAIS [ BZMAS u«_.. oy | DS | amasts | oy s g IR o Jumazedog L__ “sos ...an o wasn | owepesnpg uepodondi | ol vy | Basasls | gonasts | oamass
huﬂﬁ_ﬂu ,,..M...n_ud #ofues | oo pppoog [FIAIMEOSE o aagiiag RlLad 1Py
11§ ALY A0[F ARG NEHINY OF0] Heg 1oy YILNID d0LS-AND TAISNIHAULWOD T50] NVS
N T8k unedenaeg ud RH e 23] W raNa DT
Aouvieg waysds Lisagaq d6T5-50U0 U9eT 64 o1qeaid0y 5a51ATa5 195185 5 ATEWHNg
"WEsdedd 5300 138 JTEUN Pap)Aca] og 0 PIZII0 Ny SA7ATAG 21V S0 15aIE] A S8y

Buipuejsiapun jo Wnpueiowsy
1Y AjunpoddQ pue uoeAoul| 82J0pI0AA

$8835n% .+ sqol - Ajuniiodda

aw%%%wmwuﬁaw ROLIBLIY | ain “_. n u_.Nv_\_ OM







mwm.mmm.ﬂﬁw RN5AG dNG-ang ydnaay | patasag S9al8G Jaaiuy 40 SUChEIS] |17 Jo |mo L % Bog paeposua])
| LFE00TZS SOROLYETS  [itassls doog S0 oA GO parwaifar SerAISE 900D 10 0L TWIpAE PorbpITosen
268087 AT62928  |[Z6T 65615 GEOSRTS OTT'918 " |Ig6TBIZES  |Abss Q00'Es L7518 . | EADS62S [ov0'T0Es |eBEwhEog oo3'zs Tds G95es  [ittes 1665 IPEOGLTTE [6RZVOY  [325 6088 SN a4 fein] {[e5rg)
0f FIEIELE A [ ESTELT95 |08 00015 [ TIL96TS QBGEEZS [a8 0% 952§ leteg 618 [T [ 105 IO
[ [ i [ 0% i 03 us 0§ i [i3 of ] [ [ﬁ T
[ GOEOVE [ [ [T [T 03 [ o o [ 0! [ SA3AIFS URTALaA,
[ [H 0s 0: [ 0% 0f as ] o8 0 0 [ SN ATDE V1AL ATIdmE 55,
[ 6.1 9628 05 B [ &% of [ 3 0 2 35 of ANV SigEeog Sijig
0 3 [ [i] [73 ag i) 08 235 [ [i] [ RUIARG o4
0! 0% of i} TIE'BES S65'0ET [ 5 03 I3 03 [iH] as
[l SOLOATE of 0§ ot of £ [ [ [ 03 0§ ]
[ (829 FEEY 0% i [} [iI] [H 5 o [ [ [ [ ]
[ [ S ] [ [ [T 05 a [it] 5 b: [ g
[ [5 [ 45 [ [ il E [t [ [ i3 f
0f 265FV5 0% i AT LEB'HES o 08 I & [ 4 3 denlog) wied |enofEEs JUETAY
| [i] [5] TSLPLY [ [it] 0s 0% 0% [ [H [ as 0s ;] dOTA
[ o5 [ [ s [ o [ [ os. [ B £ 5 Yo,
0§ [ i3 25 [ of 0§ [ [ i3 0§ H [ of E H
25 [i} 0% [ 0% [ 0% [i [ 0% [ 03 I a3 03 il
o3 [ [0 [if] of 0z i} SEEAES B [ 9528 7175 £615 [ [
[ G: [ 0% i [ of [ E i i [ 3 [it] G
0% B [ I o of [ [ aF o § as H of [
03 [ uf 3 B [ 0 03 [H o7 ] [ 5 of [ [ VORTT|EAT UONEIan]
[ [i] 05 5 I [ 2 H [ 05 B 0 0f [ [ [ qrLaY; fEnopeasg)
[i£1 05 [ 5 [if] [ o5 LEG'CES a5 as 0 [ [ [i} [H o5 SunisEsy YuiHaoel 94
(5] of [i£3 [ T @ H of [3 a5 [ 5 3 05 [ Ty |
0! ] 0% Q 03 e (] o [ i3 0% 0F o5 it Bitiouny]
0 [ 0§ oF %W LBEAEY [ [73 IS 5 5 1§ 0F % —HEETET)
i 85 (5 [ [ LB BES [ of [ o5 of [ [iF] 0§ PN sEpIS aseq
O SENABF NG
[H PEEF4Y ZE8EETS  ||aBT G0 TIVLLE EXENH 08 [ 0858 6% ZRE'CEES  GRVELTOF 0§ [ 6755 EivE SLTOZOTE | L6V VGES EELELVS 1636,
¢ IE8'LS a3V 0% [ 050§ [ n0es 5 a5 LEGHES as 4] 907§ 268 G85'S0TS  |2AT LT, LEETE Q) DIy {EPuRLLY
o5 LYSTS [T 0% 16108 [ 0§ 2028 [ o LEGBES as [ 0 GORYES ZISEH wagssinbay adeniue siug
Ilog OpFLY E9BYS of 1E2ES 6SEY [ a5 S o8 [3 of o3 EOFIL HSTIT 3izag qo[ BaNy-Eing
los GGo1§ P THVEE 7er | of ([ EHt i LGREES GETRZETS |0 [ EUTTES 10 LBE iGEIednI ] o3I BHHGA,
G 0§ 5 ) LIEG 8% £G5S 0 a$ 03 03 0% 659'B2E'T [ [H 11969% (i o E Y AR )
o 0ELTE GRS |10 Zi99% T9is [ [ EIAT] [ [ of 3 (3 i SZ9RIE ZaTReS 1EUCHEIRAT T Wid Tiong)
[} TEETS £59'0TF 8 EGR'ES [ fit] $ 9TT: [ L66'TES GATEZETS 0f [ B B0062E L8623 SSassy aaffayaadineg
F Z00[E SHFLIS Y65 253 15688 G668 B G5 00%5 IT: [ L68DEF §69RZLTS oF Ziss £Z¥5 0ZyEIE E ESIna /e 116
o8 GOTTs SpS'iTs |lveess Ti0515 IEHTY of 35 05 oLt i3 LEEDET BRUBZE 1S [ [ 0 BLOVETS |GISEQLs ERE'RT1S
[ SEHTE TZ0FSIS LL3Z9% oFFIE a0gs G0ZTs 659% YECEERS  [4L00501% VOTTS  1aiETs 65213 |SST0SSS  IZeEBRIE EOFOIES
[y 0SEFT: 9T'LS 206§ [ {025 B ] [ kH [ [ LISBLIE  [ZLYOFS LI
A LTS [ ] of [ i3 05 05 (] of i 0%
FEkAy [l £50°8% 386§ 0§ [iliga] 9113 WT 628 <IHEIEE GF of T T 052985
ue't§ 688" 9TEs 1085 il [ [ [i] [T 0f ug [ 115625 [ENAE 05 HIE
00971 700 (PR3 oiiE B 0§ 09§ 9718 BYEATE FAL 956§ § EF e I e Ty
u§ SEFTE 04¢ 9747TVES TEDRS £viE B [i}] ﬁ.la aVZ62% ETERLT! 9528 13 €615 080185 |800°Bes ¥
i3 92058 TZESHS £E6" a2y £B6S5 05 [ 971§ Ay 218942 W.me 03 968PPIF [FY7C56 G YILESG QO/IaRg todie]
[ LSST§ SLIVLS SZLTHEE L6588 05 0% 911 BEZ | EI89LL, [ [ [ TESZES  |99viey EEEBES TRLEESasSY fppy
(13 TS0TS B A SYHEE Ya0TS [ 05 (341 [EA 9L AL 224 98E5 PETBSS  [0ZEs B00BTS YOG "B IPTaang
LOREanpn | nonwanpy :.Hﬁwﬂaw SIAoM Anctagp P Aoy
Linve) J— O (anve) Teuyaay, | jeajugIag Juesy gamg maey sasga - .
syouag M unpy aogkag soudem HoMm py EITTEITE Y pue pue EDAALDG Jeucs ey sd107 qaf| - d ] L pugi pnay Em._u.z.— Py SAIAITE J29I8]) ]SIr
s1qng Paeansig askeadl] 3rdng Ampuodag| Lepumag saafaiag &pnuway pue sadszm p vsHEanpg useInpy amE3oIsIg
wag P g Anpy Py anpy
Jonrag
Aauagy Aavady J2asyq o180 P Huwsurezy Sy, Jsmyedag | 1arss INNENY
MG (panstyppna] | fsamingzysnay Jumsikdig Gaaninggspnm) | (anmryios ey a8y adalian mu.:.ﬁmdﬁ . L_u:n ) m:a ropugEIRY sdza0 qaffjuamdogassg _.”.._.u_m_,wm s RatRg
08 | vamasts | aamasis || 0Rwdamsan | Coplbce st || 1emes N 1| ipememnuey o ase ueg worup | SOMRIN | H | aaiae | camasie | aamists
By ueg yRuzkaydory BR[O nues | uiaaliong wIUY asp 22005 qo4 Juduziredagg suaurfoptnzg] apss weg uvepodetto| wojun
1o Lanag JLEETTLY asof weg | 30 pigieey AAuan Jajua] [icLTH )
Y] ST ABID ST} AYEI]Y 950] OEg N d6)5-3UQ BAISTSaIduro;) s8a] Ueg :
(NOw 11 95811 4) 19WGIEg Wa3sds Asdanaq doig-sug ey o1 apqeddy 53514008 faaae] jo Areunnng
"IMEIH0L) 5, 30ULIRY YIEY JAPUN PAPIADI] 53] 0) PezaIoli Ty S931AA08 SiF SIHAIRS TA3IE]) ajqeanddy

Buipuejsiapun Jo WNpUeJoWwsay
VY AunpoddQ pue uopeacuy DOIOPIIOAA

ssens e syl Anunodide

AT e oIN{NL-3IoMm







